
Common Purpose – Sharp Practice

Despite appearances, this presentation is not designed as a personal attack. 
The approach taken has been to present but one example to show the how 
the corruption within one organisation targets and entraps willing senior 
executives and their respective host organisations. The corrupt organisation 
is supported by nulabor.

What follows, and the attachments, are all public domain documents. They 
may be freely used, published in whole or in parts, or distributed as you wish.

There have been increasing calls for Sheffield City Council to look into 
aspects of racism within the area. Racism has been alleged among elected 
members, senior officers, the Education Department, and in its housing 
management agent, Sheffield Homes.

Sonia Sharp is a ‘graduate’ of Common Purpose, and has been since 2003.

Does Common Purpose recruit, or create, people like this?

How is it possible that CP graduates can have repeated career failures and 
apparent personality inversions yet continue to be lucratively-rewarded, 
gifted, influential and profitable agents for Common Purpose without fear of 
exposure or prosecution for fraudulent practices?

In the case highlighted here, is this the right message that we want 
Common Purpose to be sending our children when they take our children on 
their ‘Your Turn’ events? ( See also the documents referring to Matthew 
Byrne and Jamie Rennie )

 = = = = = = = = = 

After a eight day Employment Tribunal in January 2002 Birmingham City 
Council and Dr. Sonia Sharp were found guilty of the unlawful act of 
discriminating against the applicant by way of victimisation contrary to 



Section 2 Race Relations Act 1976 and the Council had to pay damages of 
£5000 plus £752 interest.
 = = = = = = = = = = 

Here is what the victim reported: http://liskcarew.homestead.com/Home.html

THE BIRMINGHAM LABOUR PARTY
AND

UNISON
by Ronald Andrew Lisk-Carew

Friday, 04 June 2004
LABOUR IS NOT WORKING IN BIRMINGHAM OR FOR BIRMINGHAM

"A change of administration is essential in Birmingham especially after years 
of mismanagement, corruption and extensive racism" says Ronald Lisk-
Carew a former Labour Party Constituency Chairman, Membership Secretary 
and District Treasurer in Birmingham.

In 2002, even with the collusion of the Trade Union UNISON, Birmingham 
City Council and Deputy Director, Dr Sonia Sharp were found guilty of Racial 
Discrimination by way of victimisation at work against Mr Lisk-Carew in his 
capacity as Senior Education Social Worker with the council.

UNISON shamefully refused Mr Lisk-Carew legal representation at the 
Employment Tribunal on the grounds that he could not win at the Tribunal.  
Mr Lisk-Carew represented himself and won compensation.

 = = = = = = = 

Here is an extract from the Judgement of the Employment Tribunal:

“This applicant does not accept, save in the majority finding in respect of the 
allegation, against John Smail, that the applicant has used allegations of  
racism as a weapon or has used the allegations made in bad faith with a view 
to securing a reward unjustly from the tribunal.
61  Accordingly, the tribunal uphold the applicant's complaint that the first  
respondents have discriminated against him by way of victimisation.
62  The appellant has chosen to name Dr Sonia Sharp, the dismissing officer,  
and the tribunal is accordingly constrained to find that Dr Sonia Sharpe has 
discriminated against the applicant by way of victimisation although she was 
acting at all times in the course of her employment.
63  Professor Brighouse played no part in the dismissal and the complaint  
against him is dismissed.
64  Mr John Smail presented the case for dismissal, but did not dismiss. The 
claim against him is dismissed.

http://liskcarew.homestead.com/Home.html


Signed
Chairman

DECISION ENTERED IN REGISTRAR AND COPIES SENT TO PARTIES 
ON
31 January 2002”

 = = = = = = = = =

Here is the actual Decision of the Tribunal:





In Case No 5202907 / 2000 it was stated:

“... Dr Sonia Sharp ( then the third respondent ) has discriminated against the 
applicant by way of victimisation contrary to Section 2 Race Relations Act  
1976. ”

The information came from Tribunals Service i.e.:-

Re: R.Lisk-Carew  V  Birmingham City Council.

 = = = = = =

Normally, the above would mean the end of a career. However, if there was 
an organization that would ensure continuous and lucrative employment……..
……. but, as always with a Faustian Pact, there would be a heavy price to 
pay.

Is Common Purpose playing ‘musical chairs’ with its influence over the 
appointment of public servant executives and society’s leaders?

 = = = = = = 

It is interesting to note that Birmingham Council have stated what they have 
spent on Common Purpose training going back to 2003. However, although 
Common Purpose say they have been in Birmingham since 1990, 
Birmingham council claims not to have the invoices on Common Purpose 
training spending during the tenure of Sonia Sharp.

“2008–9: £6139.38

 2007-8: £4964.38

 2006-7: £13101.25

 2005-6: £3348.75

 2004-5: £12901.50

 2003-4: No Record of payments made.

 2002-3: No Record of payments made.”

Note the year after Lin Homer became Chief Executive, 2004, the massive 
rise in Common Purpose spending.



 = = = = = =  

Here are some details of a racism and bullying case in Sheffield

http://www.uktabloid.co.uk/Archive%2016.html

Revealed: Just four complaints as head quit after assembly row

Complaints from just four parents over plans to scrap weekly assemblies for 
Muslim pupils led to a year-long row at a Sheffield primary school, The Star 
can reveal.

The dispute contributed to headteacher Julia Robinson initially taking sick 
leave from her post at Meersbrook Bank Primary and this term resigning 
altogether for personal reasons. Parents, staff and governors are still seeking 
a solution to the issue and are meeting to find a way forward this week.

The assemblies in question were attended by around 30 Muslim pupils once 
a week at Meersbrook and covered topics arising from Muslim faith and 
culture.

The gatherings were open to other youngsters too, with all-school assemblies 
held on four other days, and the practice had been in place for at least 10 
years. But on taking up her post Mrs Robinson looked for a way to stop 
separate meetings.

Sonia Sharp, the city's executive director of children's services, said: "Julia 
wanted all of the children all of the time to feel they were part of Meersbrook 
Bank.

http://www.thestar.co.uk/news/Just-four-complaints-as-head.4967071.jp
http://www.uktabloid.co.uk/Archive%2016.html


"It wasn't that she felt the separate meetings were a bad thing - but she 
wanted more community spirit and felt that the work going on in the 
gatherings could be brought into a wider arena."

Education chiefs accept the row led to a serious breakdown of relationships 
in the school, but say they are confident that its close-knit nature, history and 
heritage will see it through troubled times.

Ms Sharp said: "The move to look at the gatherings was incredibly well-
intentioned by the head. She worked with parents to look at different ways 
forward but there was a difference of opinion and in the process relationships 
broke down. Mrs Robinson's resignation was accepted reluctantly by the 
governors for personal reasons. It was not connected with the 
assemblies issue.                                        ( Do you believe this statement?- Ed. )

"Now we are working with the lead headteacher and governors to find a way 
forward in the pupils' best interests."

In a statement Mrs Robinson said: "I understand the concerns of people on 
all sides of the debate around faith assemblies in schools and hope that this 
debate can be positive and constructive.

"My sincere wish is that children are given every opportunity to continue 
learning in an inclusive and welcoming environment."

Mrs Robinson's replacement, Pamela Smith, said the school now holds a 
"daily act of worship in keeping with legal requirements. "The school has 
done a lot of hard work to develop community relations."

Council leader Paul Scriven added: "The school acted with the best interests 
of all its pupils in mind but it is clear that this has caused misunderstanding 
and anxiety for some parents. The school is working closely with parents to 
decide what to do next and continue to foster strong relationships with all its 
parents."

But a former parent-governor, who asked not be named as he still has 
children at the school, said the local authority had completely 
mismanaged the situation.

He said: "Mrs Robinson sought advice from the local authority on how 
best to bring in the changes. She was advised to proceed with her plans 
for a collective act of worship.



"An RE advisor told us only in a small number of faith-based schools did such 
assemblies take place, and they were not common in Sheffield.

"Mrs Robinson consulted widely and had the support of most of the governing 
body. But opposition did come from one group of parents. They were a 
minority but it was a difficult issue to deal with as people were frightened to 
be branded racist.

"There is no one less racist than Julia, but she was branded as such 
and she received no support from the council."

The governor said he had resigned his position in frustration. He added: "The 
opposition was initially small and it did have a legitimate view and was a 
significant voice. I am not sure to what extent it adequately represented the 
views of all the Muslim parents.

"It proved to be disruptive and we were told that if the head did return, the 
Muslim children would not respect her authority." News Source

Read the original story on the assembly dispute and the debate it  
sparked among readers 

  = = = = = = = = = =

Here is another link showing the professional incest among Common 
Purpose graduates. Many such Common Purpose webs of association can 
be drawn.

http://www.adcs.org.uk/contacts/board-of-directors.html
Sonia Sharp - ADCS Board of Directors

The Association of Directors of Children's Services Ltd

Another director is:

Ms Rosalind Turner, Managing Director, Children, Families & Education 
Directorate, Kent County Council

…who is also believed to be associated with Common Purpose

http://www.thestar.co.uk/news/Racism-storm-head-quits.4959524.jp
http://www.thestar.co.uk/news/Racism-storm-head-quits.4959524.jp
http://www.thestar.co.uk/news/Just-four-complaints-as-head.4967071.jp


 = = = = = =

To be fair, Doctor Sonia Sharp has written some excellent material, and has a 
well-deserved academic reputation in the subjects of racism and bullying.

See attachment CP-SS-App1

 = = = = = 

The questions must be asked whether or not Sonia Sharpe, as a Common 
Purpose agent, abused her position for the fraudulent procurement of 
Common Purpose products and services whilst in the employment of 
Birmingham, Leeds, Rotherham and Sheffield Local Authorities.

Another questionable consistency with Common Purpose is the trail of 
tragedy, disaster and incompetence that follows involvement with Common 
Purpose.

For the failings during her tenure at Rotherham, see CP-SS-App1.doc

 = = = = = = =

More recently, questions have been asked of Sonia Sharpe and her 
employment in Sheffield:

The respondent is John Mothersole, Chief Executive of Sheffield City Council.

John Mothersole is also a supporter of Common Purpose, and hosts 
Common Purpose ( secretive – Chatham House rules ) meetings within the 
Town Hall, including intruding into work time, and all at the ratepayers’ 
expense.

See attachment CP-JM-App3



John Mothersole’s office has also been shown to ignore correspondence, the 
answers to which would expose unlawful activity of Common Purpose.

The predecessor of John Mothersole was a recruiter for Common Purpose, 
spoke out in support of Common Purpose, and, with those he supported, was 
associated with the fraud, corruption and abuses in Sheffield.

 = = = = = = = =

The history of career failures repeats itself in Sheffield:

http://www.gatenbysanderson.com/file/file_manager/sheffield_council/Organis
ational%20Assessment%202009%20-%20Sheffield%20City%20Council.pdf

This is an assessment carried out by the Audit Commission ( sic ) in Sheffield 

Page 2 of 10:

“Some of the Council's services do not perform well or meet the needs of 
local people. This includes children's educational achievements and services 
to help homeless people.”
Page 7:

“Many children in Sheffield have generally not done as well getting their
educational qualifications as children in other places.”

“But overall performance at both Key Stage 2 - 7-11 year olds - and Key 
Stage 4 - 14-16 year olds - is below the national level and comparatively low.  
Fewer than half of all children get at least 5 higher grade GCSEs including 
Maths and English.
Children from certain minority ethnic groups achieve even less on average.
The Council is tackling the problem of underachievement seriously.”
Page 8:
“The educational achievement of Sheffield's children is still a major 
concern…”

On 15 July 2010, The Editorial of The Star published:

http://www.gatenbysanderson.com/file/file_manager/sheffield_council/Organisational%20Assessment%202009%20-%20Sheffield%20City%20Council.pdf
http://www.gatenbysanderson.com/file/file_manager/sheffield_council/Organisational%20Assessment%202009%20-%20Sheffield%20City%20Council.pdf


“It isn't that long ago however that Sheffield's SATs scores were little short of 
a disgrace, with the city in the lower reaches of local authorities,...”

 = = = = =  = = = 

What was happening in Rotherham when under her tenure?
See CP-SS-App1.doc
Note that the constant failures in Rotherham were mainly attributable to 
Common Purpose members, i.e. Sonia Sharpe as Executive Director of 
Childrens’ Services and Matt Gladstone, Assistant Chief Executive, RMBC
( Same structure as in Sheffield )
 = = = = = = = = 

Now note:

RMBC Invoice CC0126 from Common Purpose. £10,000 ( ! ) 

“As agreed, contribution towards running costs for Common Purpose Your 
Turn programmes in Rotherham 2008 / 2009 ”

RMBC Invoice BU0177 from Common Purpose.

One item is for £5,000 ( “ VAT not applicable ” )

There is NO written contract for these amounts.

They are illegal bungs to Common Purpose and authorized by Common 
Purpose within RMBC = Insider Dealing.

The invoice BU0177 from Common Purpose also bills £1950 to RMBC for 
Your Turn attendees. The there is the charge to the children themselves.

RMBC Invoice BU0230 from Common Purpose. £10,000 ( ! )

These are also unlawful, as the bills do not represent an auditable costs trail, 
there was no tendering, no benefit to the ratepayer, no Declarations of 
Interest, and absolutely no need for the programme.

When requested to explain these bungs, Rotherham council claimed that they 
were for service delivery. This was a lie. If they were for service delivery, they 
would have been subject to VAT. In fact, the invoices were almost identical to 
those submitted to Leeds, the only difference being that in Leeds the same 
invoices for the bungs were marked as donations.



When it comes to authorizing the invoices in Rotherham, some of the 
signatures were illegible. When the council was asked to identify the 
authorizer on the invoices, for example, AW0192 for Common Purpose 
‘training’ for Sonia Sharp, April 2005, Rotherham council replied that they 
could not identify who authorized the payment of the invoice, and neither 
could those who worked alongside Sonia Sharp or other people asked. 
Therefore, it is proposed that even the non-bungs are illegal. ( This is in 
addition to the insider dealing issue. )

The same has happened in Leeds.

The senior officer in charge there was… Sonia Sharpe !

The same is happening in Sheffield.

The senior officer in charge is… Sonia Sharpe !

In Leeds, Sonia Sharpe ‘agreed’ a three-year spending on Common Purpose 
before she left for Rotherham.

These invoices are after the departure of Sonia Sharp, but the precedent had 
already been set. For example:

Invoice CC0167.  £10,000 for “contribution towards running costs for 
Common Purpose Your Turn programmes in Leeds”

Leeds are unable to produce any written agreement for these bizarre and 
unlawful payments. What has been produced is that original tacit 
authorization was from Ros Vahey, then the Deputy Chief Executive of 
Leeds, in correspondence with Common Purpose. Ros Vahey was a member 
of the Common Purpose Local Advisory Board ! Today, the Chief Executive is 
a past Common Purpose Advisory Board member. ( Just as the Chief 
Executive of Sheffield is a Common Purpose supporter. ) 

Ros Vahey was asked to provide a copy of the funding agreement for the five 
years that the programme ran, but was disinclined to do so. ( It cannot 
provide the agreement because none exist! )



When required to provide evidence of benefit of the programme, Ros Vahey 
wrote, on 6 August 2009:

“My colleague Sonia Sharp was involved in the beginning…”

( Note, the question is not answered. For Sheffield, the council had to admit 
that there was no benefit to the ratepayer. i.e. ALL local authority spending on 
Common Purpose is illegal )

The involvement of Ross Vahey with unlawful invoicing on behalf of Common 
Purpose goes even further. On one £10k bung Leeds were asked to provide 
the original orders. There were NONE. When asked who authorized the £10k 
bung to Common Purpose, the answer came back – Ross Vahey ! It gets 
worse, before Ross Vahey left Leeds she was asked by Common Purpose to 
authorize a further bung of £5k.

Note again, nothing in writing, all arranged verbally, or through private emails 
or private Common Purpose meetings, avoiding local scrutiny and bypassing 
democratic mechanisms.

Sonia Sharp received £280 from Leeds for attending a conference on 10 
March 2005, but in April 2005 Rotherham Council paid for her Common 
Purpose course in April 2005.  Sonia Sharpe joined RMBC on 10 April 2005.

The invoices for the illegal bungs to Common Purpose can be spotted easily.

They do not attract VAT. Often they are even described as ‘donations’ on the 
invoices.

In fact, in Leeds alone, the estimated total amount of unlawful spending on 
Common Purpose is over £160,000 !



Here is an example of how one aspect of the scam works:

Here are some samples of who authorised payments in Leeds Education:

2004/05 £9,600 Sonia Sharpe ( year 1 of 3 year commitment )

2005/06 £10,000 Sonia Sharpe ( year 2 of 3 year commitment )

2006/07 £10,000 Sonia Sharpe ( year 3 of 3 year commitment )

2007/08 £10,000 Chris Edwards

What is NOT said here is that Sonia Sharpe became a graduate of Common 
Purpose in 2003, and that Chris Edwards was on the Common Purpose 
Advisory Board. Sonia Sharp joined Rotherham on 10 April 2005.

In addition, Leeds ( as with Rotherham ) have been unable to provide any 
written confirmation of any such agreement or commitment.

Note that the ‘commitment’ ( a term used by Common Purpose on the 
invoices, for which there is no contract, no written agreement, and therefore 
illegal ) continued for years after Sonia Sharp left Leeds to go to Rotherham, 
where she sat another Common Purpose course in April 2005, promoted 
more Common Purpose courses, and still made no Declaration of Interest.

The same is happening in Sheffield, and in Bradford.

Here are some total expenditures for Leeds on Common Purpose.

2004/05 £39,546.50

2005/06 £53,870.51

2006/07 £54,936.75

2007/08 £20,116.75

Expenditure on Common Purpose by Leeds Council was authorised by

Paul Rogerson, Chief Executive of Leeds Council, and Member of the Local 
Advisory Board of Common Purpose. No Declaration of Interest.



There is a pattern. Using its ‘insider’, Common Purpose can deliver its 
products and services, for example, the Your Turn projects mentioned here. 
There then follows invoices for £10,000, or £5,000 – all unlawful, but 
promoted, procured and passed via Common Purpose insiders. This can be 
seen in Leeds, Bradford, Rotherham and Sheffield, to name but a few. The 
same ‘insider dealing’ model also applies to how Common Purpose recruits 
its graduates on to its courses.

These apply to the ‘training’ courses for leaders and potential leaders 
deemed to be useful to Common Purpose. It is Common Purpose who target, 
then decide who can undertake ‘training’, and all at the expense of the 
ratepayer.

The Common Purpose Advisory Board members are, in effect, the sales 
stooges for Common Purpose.

They are the money-makers for Common Purpose.

Examples have already been provided where decisions are made at Common 
Purpose meetings that become financially binding upon the host 
organizations, such as local authorities, whilst bypassing the local democratic 
mechanisms and avoiding scrutiny.

 = = = = = = 

How do the above scams fit into the national picture?

The above amounts, which seem small when taken in isolation, can be put 
into a national framework. During the tenure of the nulabor government, it has 
been estimated that the total invoices to Common Purpose is over 
£100million - yes, over one hundred million pounds. Also to be accounted for 
are the hundreds of millions of pounds of Eurofunds that were fraudulently 
acquired then unlawfully disbursed via quangos and groups infiltrated by 



Common Purpose graduates – always in positions of power – and leading not 
only beyond authority, but beyond the law, and with nulabor support.

 = = = = = 

The Your Turn events are potentially the most pernicious. Common Purpose 
advertise these events for children with potential future leadership prospects. 
As such, they would be valuable to Common Purpose. ( Again, refer to the 
documents concerning Matthew Byrne and Jamie Rennie )

On 5 November 2008, this citizen pointed out to the Full Council that there 
was no evidence of Common Purpose having carried out CRB checks on 
those delivering its childrens’ services on behalf of the council. The response 
of Council Leader Paul Scriven, on camera, was to launch into a tirade of 
abuse against this citizen, falsely accusing this citizen of making serious 
allegations of abuse. The Star, a corporate sponsor of Common Purpose, 
published this and other lies, for which they had to apologise when they lost 
the case raised with the Press Complaints Commission. However, despite 
asking again for this evidence, and being promised ( by Paul Scriven at Full 
Council in January 2010 ) a report on the issue at Full Council from the 
Common Purpose graduate, Executive Director Sonia Sharp, there has still 
been not one shred of evidence offered.

On 7 July 2010, over eighteen months after raising the concerns about 
Common Purpose, and several other public humiliations from the Council 
Leader, there is still no evidence of CRB checks, yet the council is continuing 
with the unlawful financing of Common Purpose events.

At Full Council of 7 July, Cabinet Member Colin Ross said:

“All issues concerning child safety shall be considered with the utmost 
importance. There is nothing more important to this council as 
corporate parents.”

Three things wrong here – 



a) Colin Ross personally supported the corrupt Lowedges forum in its vicious 
campaign of abuses against Annette Stainrod, then Sheila Brighton, in its 
vicious, relentless and ultimately failed attempts by the council to secure 
control of the community assets for its own forum. He also personally 
supported the abusers whose actions included attempts to have children 
thrown on the street, as but one part of the council sponsored systematic 
abuse.

b) Sonia Sharpe and Common Purpose?

c) Why has he not ensured that evidence of the CRB checks was provided?

 = = = = = = = = = 

Summary:

Where ever there is Common Purpose, there is failure, fraud, abuses and 
corruption.

Sonia Sharpe is now receiving £140,000 per annum from Sheffield City 
Council

 = = = = = 

Lee Adams, the well-remunerated Deputy Chief Executive of Sheffield City 
Council, is also a member of the Common Purpose Advisory Board.

Lee Adams was the Assistant Chief Executive in Rotherham in 2004, up to 
2006 ( ! ) and had a very short tenure during 2008 as Chief Executive of 
North East Derbyshire District Council before her current job in Sheffield in 
2009.

There would therefore have been an overlap of the tenures of Dr Sonia Sharp 
and Professor Lee Adams at Rotherham.

In a recent interview with Common Purpose, Lee Adams was said to be the 
designated ‘Organising Officer’ with the local council for Common Purpose.

See attachment CP-LA-App2.doc

 = = = = = = = = 



As has been seen in Sheffield for over a decade, those who expose fraud and 
corruption, or are even arbitrarily deemed to be a potential threat, are 
subjected to a vindictive campaign of ruthless, relentless, systematic abuse.

The extent of the fraud and corruption in Sheffield is far greater than in 
Rotherham, whilst at the same time it is noted that several of those involved 
in the fraud, corruption and abuses of citizens have transferred from 
Rotherham to Sheffield. These have been identified previously.

  = = = = = = = = 

What happens if someone asks a local council questions about Common 
Purpose?
The Common Purpose graduate in the local authority, under instruction from 
Common Purpose, informs Common Purpose of the FoI request, and 
includes the personal details of the requester. ( Breaking the law ) Common 
Purpose then reply, offering to ‘help’ the local authority to process the FoI 
request, so as to relieve them of the unnecessary and burdensome task 
designed to cause disruption. Of course what follows are ruses to deny the 
information. ( Breaking the law ) Meanwhile, having unlawfully gleaned the 
personal details of requesters, the list is put on a spreadsheet and distributed, 
including the personal details, ( Breaking the law ) throughout the country, 
with a covering letter that accuses the requesters of being involved in a 
campaign against Common Purpose, a threat to their well-being, whilst 
defaming those web sites that have exposed Common Purpose criminality.

The Information Commissioner found Common Purpose guilty of breaking the 
law.

Note that the Information Commissioner has never prosecuted Common 
Purpose, nor even forced compliance, even when the Information 
Commissioner’s Office was itself forced to issue a report showing how 
Common Purpose deliberately set up the illegal system for the express 
purpose of breaking the law.
Common Purpose attempted to lie its way out of this situation, claiming that 
the Information Commissioner’s Officer had advised them that it was OK to 
keep records of requesters of information. This was a deliberate deception. 
Common Purpose was allowed to keep records of requesters who asked 
Common Purpose information. It is not allowed to unlawfully glean the 
personal details of requesters from third parties such as local authorities and 



national institutions, then distribute these personal details nationally, 
accompanied by defamatory and perhaps libelous accusations.
But then again, the Information Commissioner’s Office harbours Common 
Purpose, via its Common Purpose graduates, so it would be against its own 
interests to prosecute one of its own.

The same can be said of the police, with the addition here that Common 
Purpose graduates within the police ( especially within South Yorkshire 
Police, who also failed miserably in their duties when given evidence of the 
Eurofrauds, including when the signature of the previous Chief Constable 
appeared on a fraudulent application with the signature of the previous Chief 
Executive. ) are recorded as deliberately blocking the processing of criminal 
intelligence about Common Purpose and preventing the upholding of the law. 

This applies especially within South Yorkshire Police, who also failed 
miserably in their duties when given evidence of the Eurofrauds, including 
when the signature of the previous Chief Constable appeared on a fraudulent 
application with the signature of the previous Chief Executive. In addition, 
Common Purpose graduates within the police have attended meetings 
promoting and purchasing Common Purpose ‘products’ and ‘services’ whilst 
never declaring an interest.

 = = = = = =
Perhaps our newest MP, Paul Blomfield, Labour, Sheffield Central, could be 
invited to step in to have Common Purpose expunged. Here is his electoral 
pitch:
Paul Blomfield is Labour MP for Sheffield Central
“It was the injustice of racism that first got me involved in politics. 
While still at school, I joined the Anti-Apartheid Movement (AAM) which 
campaigned for democracy and human rights for all the...”

 = = = = = = = = 
On Wednesday 1st February 2006, Paul Scriven proposed a motion to the Full 
Council that included:
“(g)                believes that as a City we have always made a firm 
commitment to oppose victimisation and racism in all its forms and 
believes that we must always continue to do so.
So, Paul Scriven, here is an opportunity to demonstrate your opposition to 
victimisation and racism.
 = = = = = = 
Note the auditor links with Common Purpose, hence no exposures by either 
the Audit Commission or KPMG. Please ask for further details.
 = = = = = 
Is Haringey Borough Council, of Social Services Baby P murder fame, lying 
over Common Purpose? More than one staff member had been Common 

http://whoknowswho.channel4.com/people/Paul_Blomfield


Purpose trained. Assistant Director of Community Health and Social Services 
Carole Wilson attended the 1995 / 1996 MATRIX Common Purpose Course. 
= = = = = 

Sonia Sharp is on a Board of Sheffield First Partnership
http://www.sheffieldfirst.net/the-partnership/health-and-wellbeing-
partnership/board-members-continued
This is what is written:
“Sonia Sharp is Executive Director of Children & Young People's Services at  
Sheffield City Council, having been Director of Children's Services in 
Rotherham for three years previously.  Building on a background in teaching, 
research and psychology, Sonia has a proven track record in children’s  
services in a city context.  She was deputy Chief Executive of Education 
Leeds – the company established to take the local authority out of special  
measures and Assistant Director in Birmingham.  

Sonia is passionate about improving outcomes for every child in Sheffield.”

The Star introduced her appointment to Sheffield by Jan Wilson, 2008.

“Having trained as an educational psychologist, Dr Sharp worked in Barnsley,  
Lincolnshire and Buckinghamshire before becoming assistant director for  
access and inclusion in Birmingham. She then moved on to become deputy 
chief executive of Education Leeds before taking the post in Rotherham.
Dr Sharp, ... , is an internationally-renowned expert on bullying. She played 
an influential role in the so-called Sheffield Project, which was published as 
Don't Suffer in Silence and formed the basis for a key Government strategy to 
tackle the problem of bullying in schools.
She will take up her Sheffield role – advertised with a £140,000 salary – in 
the summer.”

 = = = = = 

Please now refer to document SCC-LA180809.doc

This details how and why, in legal terms, Common Purpose graduates are 
statutorily required to enter their association on a Register Of Interests held 
by the local authority, and make Declarations of Interest where appropriate, 
including submitting all the minutes of all meetings where the council and 
ratepayers could be affected.



 = = = = = =

There are some questions given to Sheffield City Council for consideration on 
Wednesday 28 July 2010, at their Full Council Emergency Budget meeting.

These are on attachment CP-Q4FC-App4.doc

 = = = = = = = 

This citizen shall continue to report upon serious concerns and inform elected 
members and the public. This shall continue to be done without bias, political 
agenda, fear or favour to any individual.

This document is: Common Purpose – Sharp Practice.doc

See also the attachments:

CP-SS-App1.doc

CP-LA-App2.doc

CP-JM-App3.doc

CP-Q4FC-App4.doc

Whatonearth.doc

SCC-LA180809.doc

Ever wondered WHY+.doc
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