
 
You are hereby summoned to a meeting of the Council 

to be held on:-  
 
 
Date:- Friday, 22 May 2015 Venue:- Town Hall, Moorgate Street, 

Rotherham.  S60  2TH 
Time:- 2.00 p.m.   
 
 

COUNCIL MEETING AGENDA 
 
 
1. Election of Chairman.  
  

 
2. Vote of thanks to the retiring Mayor (Councillor John Foden).  
  

 
3. Election of Vice-Chairman.  
  

 
4. To consider whether the press and public should be excluded from the meeting 

during consideration of any part of the agenda.  
  

 
5. To determine any item which the Mayor is of the opinion should be considered 

as a matter of urgency.  
  

 
6. Declarations of Interest.  
  

 
7. To submit for approval the minutes of the Council Meeting held on 4th March, 

2015 - Pages 120A to 150A (Section A). (Pages 1 - 33) 
  

 
8. To consider any communication received by the Mayor or the Managing 

Director and to pass a resolution or resolutions thereon.  
  

 
9. To receive the report of the Returning Officer as to the persons Elected 

Members of the Council at the Election of Councillors held on 7th May, 2015. 
(Pages 34 - 39) 

  

 
10. Rotherham Improvement Plan. (Pages 40 - 90) 
  

 
11. Report of the Independent Remuneration Panel. (Pages 91 - 99) 
  

 
12. Scrutiny Terms of Reference and Priorities 2015/16. (Pages 100 - 126) 
  

 



 
13. Membership Arrangements 2015/16.  
  

  

 
  
J. COLLINS, 
Director of Legal and Democratic Services. 
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COUNCIL MEETING 
4th March, 2015 

 
 
Present:- The Mayor (Councillor John Foden) (in the Chair); Councillors Ahmed, Ali, 
Andrews, Astbury, Atkin, Beaumont, Beck, Buckley, Burton, Clark, Cowles, Currie, 
Dalton, Doyle, Ellis, Finnie, Gilding, Godfrey, Gosling, N. Hamilton, Havenhand, 
Hoddinott, Hunter, Jepson, Johnston, Kaye, Lelliott, McNeely, Middleton, Parker, 
Pitchley, Read, Reeder, Reynolds, Robinson, Roche, Roddison, Rushforth, Sangster, 
Sansome, Sharman, Sims, Smith, Steele, Swift, Turner, Tweed, C. Vines, M. Vines, 
Wallis, Watson, Whelbourn, Whysall, Wootton and Wyatt. 
 
A104 COUNCIL MINUTES  

 
 Resolved:- That the minutes of the meeting of the Council held on 

28th January, 2015, be approved for signature by the Mayor, subject to an 
inclusion to Minute No. A94(17) where the member of the public in 
question requested the comment made by the Mayor be included prior to 
the commencement of the answer “The Mayor pointed out that Councillor 
Steele would be answering this question not Councillor Hussain”. 
 
Mover:- The Mayor                  Seconder:- Deputy Mayor 
  (Councillor J. Foden)  (Councillor M. Clark) 
 

A105 COMMUNICATIONS  
 

 (1)  The Mayor reported on the announcement by the Queen appointing 
Mr. Andrew Coombe DL FCA as Her Majesty's Lord-Lieutenant of South 
Yorkshire to succeed Mr. David Moody when he retired on 7th April, 2015. 
                 
The Mayor asked the Council to join him in thanking Mr. David Moody on 
the excellent work he had undertaken and wished him well in his 
retirement and in congratulating Mr. Andrew Coombe on his appointment. 
 
(2)  The Interim Chief Executive submitted the following petitions which 
had been referred to the appropriate Directorates for consideration:- 
 

• Containing 11 signatures from residents of Greasbrough and 
Munsbrough who are concerned about road safety issues on Fenton 
Road, Greasbrough and ask the Local Authority do something to 
improve road safety on Fenton Road. 

• Containing 1023 signatures requesting “We the people of 
Rotherham demand that all Rotherham Labour Councillors stand 
down from their Council seats and call a re-election with immediate 
effect – you have betrayed our children”. 

 
(3)  The Interim Chief Executive submitted apologies for absence from 
Councillors Cutts, Dodson and J. Hamilton. 
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(THE MAYOR AUTHORISED CONSIDERATION OF THE FOLLOWING URGENT 
ITEM IN ORDER TO SHARE THE DIRECTIONS OF THE SECRETARY OF STATE 
FOR COMMUNITIES AND LOCAL GOVERNMENT AND THE SECRETARY OF 
STATE FOR EDUCATION UNDER THE LOCAL GOVERNMENT ACT 1999 AND 
THE EDUCATIONAL ACT 1996.  
  
A106 THE EFFECT OF DIRECTIONS MADE IN RELATION TO ROTHERHAM 

BOROUGH COUNCIL ON 26TH FEBRUARY 2015  
 

 Consideration was given to a report presented by the Director of Legal 
and Democratic Services, which set out the details of the Secretary of 
State for Communities and Local Government and the Secretary of State 
for Education’s Directions under Section 15(5) and (6) of the Local 
Government Act 1999 and Section 497A(4B) of the Education Act 1996 in 
relation to Rotherham Metropolitan Borough Council to secure its 
compliance with the best value duty and to secure that the Authority’s 
children’s social care functions were performed to the required standard.  
 
The report set out in detail the nature of the Directions, introduced the 
Commissioners, their roles, powers to be exercised and the decision-
making and accountability of the Commissioners, roles of the Leader, 
Cabinet and Members, appointment of statutory officers, appointment to 
other bodies, Directions to the Authority, duration of the intervention and 
order moving Rotherham Council to all out elections from 2016. 
 
The representations made by the Council requested further information 
from the Department for Communities and Local Government relating to 
the constitutional implications and practical operation of the proposed 
intervention. 
 
The Mayor invited Lead Commissioner Sir Derek Myers to say a few 
words. 
 
Commissioner Sir Derek Myers introduced his fellow Commissioners, 
Stella Manzie who would be full-time and take over from the Interim Chief 
Executive from the 16th March, 2015, and Mary Ney, who would be part-
time, and exercise all functions in respect of community safety, 
partnership with the Police and all licensing activity. 
 
As Lead Commissioner, Sir Derek Myers would be overseeing the team’s 
function and report periodically to the two Government departments with a 
view to convincing them the full range of powers and accountabilities 
could be restored and returned to Councillors in due course. 
 
Commissioner Sir Derek Myers and his fellow Commissioners thanked 
staff and Councillors they had met so far for the warm welcome. 
 
Councillor Gilding also wished to offer his welcome to the Commissioners, 
but was saddened that the town had hit rock bottom and now required 
Commissioners to run its services.  
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Resolved:-  (1)  That the contents and effects of the Directions dated 
26th February, 2015 be noted. 
 
(2)  That the appointed Commissioners in the exercise of their functions 
as described in the Directions dated 26th February 2015 be fully 
supported. 

 
Mover:- The Mayor                  Seconder:- Deputy Mayor 
  (Councillor J. Foden)  (Councillor M. Clark) 
 

A107 LEADERSHIP ARRANGEMENTS  
 

 Consideration was given to the proposed leadership arrangements with 
the appointment of Councillor Christopher Read as Leader of Rotherham 
Borough Council. 
 
Councillor Read explained that he had mixed emotions at becoming 
Leader as he was proud of Rotherham, its people, history and heritage. 
 
Like most Members he felt the weight of the scandal that had become 
known simply as “Rotherham” and his thoughts were with the victims and 
survivors of child sexual exploitation and for what had gone wrong, as 
highlighted by both the reports by Professor Jay and Louise Casey, and 
how not enough had been done so far to put things right. 
 
Change had already begun; meetings were webcast, there would be no 
Leader’s car, there was to be a future non-Labour Mayor and some of the 
victims and survivors of child sexual exploitation were receiving funded 
support. 
 
Councillor Read was pleased to announce his new Cabinet:- 
 
Deputy Leader  Councillor Gordon Watson 
Cabinet Member  Councillor David Roche 
Cabinet Member  Councillor Denise Lelliott 
Cabinet Member  Councillor Kath Sims 
 
The Council was now dealing with the past, but must look to the future 
and welcomed the Commissioners to their first full Council meeting. 
 
Shortly the public of Rotherham would have their say about the future 
direction of the Council. Structures may have to be reformed with no 
return to systems that had previously failed. 
 
Councillor Parker welcomed the changes, but questioned the Leader’s 
appointment of Deputy Leader who had denied on camera about the 
extent of child sexual exploitation. 
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Councillor Watson explained the situation which led to him appearing on 
Channel 4, how he was unable to express his comments, how the footage 
had been edited and how he was not, or ever said, he was in denial about 
child sexual exploitation. 
 
Councillor Reynolds asked for clarification as to why the Council required 
a Leader and Deputy Leader and was informed by the Director of Legal 
and Democratic Services that this was a statutory requirement and formed 
part of the Local Government Act, 2000. 
 
Resolved:- That Councillor Christopher Read be elected as Leader of 
Rotherham Borough  Council. 
 
 Mover-: Councillor Ellis   Seconder:- Councillor Gosling 
 

A108 QUESTIONS FROM THE PUBLIC  
 

 (1)  Mr. P. Thirlwall asked could the Leader please confirm that Officers 
and Elected Members of the Council could no longer travel first class 
when travelling outside Rotherham on Council business? 
 
The Leader confirmed this was the case.  If details were required about 
the Allowances Scheme this could be provided. 
 
In a supplementary question Mr. P. Thirlwall welcomed this and other 
approaches about first class travel, which would be shared by the 
ratepayers of Rotherham, along with the reduction in Cabinet Members, 
Members’ allowances and the scrapping of the Imagination Library. 
 
The Leader was pleased to confirm the action being taken. 
 
(2)  Mr. R. Bartle referred to both verges of Worrygoose Lane, Whiston, 
which were strewn with all types of litter and asked when were the Council 
going to treat this issue seriously to convince residents that they intended 
to do something to deal effectively with the problem? 
 
The Leader confirmed that Worrygoose Lane was programmed for litter 
picking on the 16th (and probably 17th as well) of March.  In addition, the 
Commissioners have recommended to Council the Budget which included 
an additional £200k for Street Cleansing; part of this would be used to 
increase the frequency of litter-picking on rural verges such as 
Worrygoose Lane. 
 
In a supplementary question Mr. R. Bartle was pleased to hear that the 
programme of litter picking was for this month and asked the new Leader 
if these issues would be taken seriously and efforts made to clean up not 
just the Town Centre, but the whole of the Borough and if whether the 
additional funding for road repairs could be extended to Whiston? 
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The Leader hoped that the measures to be announced today would go 
some way to addressing the problems that have been mentioned. 
 
Councillor Cowles asked if the new Leader was happy to put together a 
cross party group of people to look at litter to find some effective way of 
dealing with the problem appropriately, including looking more closely at 
the opening hours of the recycling centres. 
 
The Leader confirmed this indeed would be an excellent topic for a 
scrutiny review and for a cross party approach to look at the issue.  
However, discussions would have to take place with the Commissioners 
to ascertain if this could be taken forward on a cross party basis.  It must 
also be borne in mind that given the reductions in Local Government 
finances any such recommended action would have to be judged as a 
priority, but the approach was welcomed. 
 
Councillor Parker asked if consideration was to be given to bringing the 
recycling centres back in-house as they were not easy to use and the 
people administering their operation were running them for profit and if the 
restrictions on the use of vans could be lifted, which would alleviate some 
of the problems with fly tipping. 
 
The Leader confirmed that should a review take place these matters 
would be considered. 
 
Councillor Reeder referred to emails she had sent regarding litter, spitting 
and dog fouling and highlighted that the culprits were not just young 
people, but adults and asked the Leader if this could be looked at 
seriously. 
 
The Leader confirmed that should a review take place these matters 
would be considered. 
 
Councillor Parker asked for the Chamber’s indulgence to confirm he was 
no longer a member of the UKIP Political Party and had been expelled 
from the National Party. 
 
(3)  Mr. M. B. Cutts asked as from June, 2014 how many serving 
Councillors were employed by the state, industry, commerce, retired or 
unemployed and in order to give the opportunity to someone employed in 
industry or commerce sector, why not re-arrange Council Meetings to be 
held in the evenings, out of normal working hours? 

 
The Leader thanked Mr. Cutts for his question.  All of the Council’s 
democratic arrangements would be reviewed following the finding of the 
Casey review and the appointment by the Government of Commissioners.  
Your suggestion would be considered as part of that review. 
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(4)  Ms. P. Copnell asked were the Council aware of the problems they 
were creating for elderly/vulnerable tenants, if they intended to close the 
communal centres and laundry facilities and who would pay for washing 
machine fixtures/fittings for elderly tenants who were told they did not 
need them when signing their sheltered housing agreement? 
 
Councillor Godfrey explained that a comprehensive review of 
neighbourhood centres located within an aged persons housing complex 
had been undertaken following declining use of the facilities and customer 
requests to opt out of the associated charges. A thorough consultation 
exercise for each of the centres, including communal lounge areas, guest 
bedrooms and laundry facilities had been undertaken, to determine 
proposals relating to future use. The consultation process informed the 
recommendations based upon use and demand.  
 
Accordingly, a number of neighbourhood centres and laundry facilities 
have been approved for removal as they were not well used and the 
majority of tenants supported an alternative use and removal of the 
associated charge.  
 
The tenants affected by removal of the laundry facilities were being 
offered alternative provision including alterations to their kitchen areas to 
enable them to incorporate a machine and low cost payment options for 
washers and dryers through the furnished homes scheme. 
 
In a supplementary question Ms. P. Copnell asked how did the Council 
expect people to pay for the package of support and be able to 
understand the detail in the tenancy agreement when the majority of 
tenants had difficulty remembering day to day activities.  The Council 
were in danger of doing the same to the elderly through neglect as they 
had to the young people leaving them open to abuse, loneliness and 
isolation. 
 
Councillor Godfrey reiterated the changes were as a result of the 
responses from tenants, but appreciated there may be some tenants who 
were not happy.  In terms of the provision of the furnished home scheme 
there were a large number of tenants who had taken this up.  In terms of 
the tenancy agreement it was acknowledged that there were a number of 
elderly tenants who found it hard to read and difficult to understand and 
action would be taken to contact them direct. 
 

A109 PROPOSED REVENUE BUDGET AND COUNCIL TAX FOR 2015/16  
 

 Further to Minute No. 5 of the meeting of the Commissioners’ held on 
27th February, 2015 consideration was given to the proposed Revenue 
Budget for 2015/16 based on the outcome of the Council’s Financial 
Settlement.  
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The Leader of the Council outlined the budget proposals following a 
series of successive budget cuts and which required a further £23 million 
in savings. 
 
The large majority of the savings proposed did not come directly from 
frontline services, but subjecting local Councils to further cuts was not 
sustainable, but the task was to deliver on the priorities of the public with 
a greatly diminished resource to drive forward the change that was 
needed. 
 
Top of the priority list was Children’s Safeguarding, which not only 
protected the core but increased funding in three key areas:- 
 

• £234,000 for the development of outreach youth work based 
provision to engage with young people at risk of Child Sexual 
Exploitation. 

• £390,000 for additional, permanent, social workers to make sure 
children at risk are seen by Children’s Services as quickly as 
possible. 

• £200,000 additional support for Child Sexual Exploitation victims and 
survivors. 

 
£125,000 of short term funding announced after the Jay Report, was 
allocated to a number of local charities to increase capacity quickly to 
provide some of the support that victims and survivors need.  Within this 
budget the amount would be increased and mainstreamed to help to 
provide increased certainty over the coming months and years.  
 
The funding would be allocated based on the needs analysis currently 
being conducted and informed by the views and experiences of victims 
and survivors themselves. 
 
Local third sector groups were being encouraged to bid for further grant 
funding from the Government, but this was no substitute for the measures 
being proposed.   
 
To partly fund the measures above, it was proposed that Council Tax rise 
by 1.95% and amounted to 31p per week for the average Rotherham 
household in Band A. 
 
To offset the potentially substantial one-off costs arising from the Jay 
Report a £8.4 million “Transformation Reserve” was proposed in order to 
meet these potential costs. 
 
As the Government grants declined, the Council was increasingly 
dependent on retained business rates and reducing costs by helping 
people back to work.  It was, therefore, proposed that:- 
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1.  No revenue budget cuts to Economic Development staff. 
2.  To continue as a Living Wage employer to 1,500 Council staff, 

subject to agreement from the Commissioners. 
3.  To continue to provide Council Tax Support to ensure that those on 

the very lowest incomes continued to receive a 91.5% discount. 
4.  To maintain a Local Welfare Fund for those in real financial crisis 

situations. 
 
The choices being proposed would prevent net job losses. 
 
In response to views of residents about litter, it was proposed to restore 
£200,000 of funding to Streetpride to address basic issues of weeds and 
litter. 
 
The capital budget proposals would also see an extra £5 million spent on 
road maintenance and resurfacing over the coming two years and 
doubles the existing planned expenditure, and should see an estimated 
50 km of roads being repaired.  
 
The majority of the savings required were from back office and changing 
financial arrangements, remodelling Waste PFI costs, capitalising the 
REWS and Assistive Technology budgets, changes to the way  Drug and 
Alcohol Services were organised, closure of the Imagination Library and 
the reduction in funding to City Learning Centres. 
 
Furthermore, savings would be realised from the Members’ budgets, 
which would see the withdrawal of the Leader’s car, reductions in the 
Mayor’s Civic budget and reducing allowances of all Councillors to the 
South Yorkshire average. 
 
Discussions had also taken place with the Boundary Commission, but it 
was too late for them to make changes now in time for 2016’s all-out 
elections, but this would form the basis of some consideration for the 
2020 elections. 
 
Testimony was paid to the hard work of the former Deputy Leader and her 
colleagues, in producing the budget being proposed today which was 
recommended for the approval of members. 
 
Councillor Turner pointed out that the 1.95% increase in Council Tax had 
not been acrossed across the Council, but only from the majority party. 
 
Councillor Hoddinott pointed out the difficult position for the Local 
Authority, not only had it had five years of successive cuts, but next year 
would be facing 28% less Government funding.  The challenges facing 
the Council were huge, but this budget had been developed having 
listened to the concerns of local people. 
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The publication of the Jay and Casey Reports had resulted in measures 
being put in place to support the budget moving forward. It was crucial 
that the support was provided for the victims and survivors of child sexual 
exploitation, that additional staff were provided and outreach work was 
further developed. 
 
The proposals were funded by the increase in Council Tax, but whilst not 
taken lightly were commended for approval. 
 
Councillor Reynolds pointed out that the raising of Council Tax would only 
affect the less well off and compared this to the cost of traffic light 
installation work at Pool Green Roundabout. 
 
The Mayor and Councillor Beck provided clarification on the funding 
allocation for Pool Green Roundabout and also Old Flatts Bridge, the 
majority of which was provided by the external Pinchpoint Fund of around 
£8 million and the Council’s £1 million contribution. 
 
Councillor Whelbourn sought advice on whether the withheld monies 
associated with the two funding bids would now be released and received 
confirmation that this would take place shortly. 
 
The Leader reconfirmed the budget proposals as outlined above which 
would bring much needed funding to victims and survivors of child sexual 
exploitation and improvements to traffic infrastructure. 
 
The Mayor used his discretion to allow Opposition Members to put 
forward an alternative budget for Rotherham, despite the debate having 
been concluded. 
 
Councillor Vines, UKIP Opposition Leader, proposed an amendment to 
the Rotherham’s Budget for 2015/16 believing Rotherham people had 
suffered enough and needed a lift to brighten up and for people to be 
proud of their town. 
 
The savage cuts and the uncertainties and unknowns moving forward 
required the need to look to find other funding. 
 
To this end, fully costed proposals were proposed which would not add 
any extra burden to the taxpayer or the finances of this Council and would 
assist to restore pride by including:- 

 
• Removing some shrub beds which were notorious for being litter 

traps and replace them with well-maintained full colour flower beds. 
 

• Grassed areas kept cut to a neat and tidy standard. 
 

• Clamping down on litter and dog fouling by being more proactive and 
having a lower tolerance on the perpetrators and increase the 
number of fixed penalty fines.  
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• Installing colourful flower filled hanging baskets on town centre lamp 
post’s 
 

• Installing planters around the Town to give further colour. 

 
More funding would be sought to provide help victims of child sexual 
exploitation to give them the courage and strength to come forward to 
bring their perpetrators to justice.  Consultation with victims and their 
families was important and their views would contribute to the support 
they required moving forward.  It was, therefore, proposed that a grant 
based ringfenced fund  be set aside to help fund such an organisation. 
This would be in addition to any other funding streams identified in the 
main Council budget.  
 
Further opportunities should be explored to offset the funding gap and 
shortfall and this should be mainly funded by Elected Members with a 
reduction in the allowance to show real commitment and leadership. 
 
The proposed budget would see savings of £474,500 through Member-
related activity with extra service commitment of the same amount for 
grass cutting and ground works, shrub, lamp post and planters, victim 
engagement and an income feasibility study.  This did not include any 
increase in Council Tax. 
 
The Leader raised a number of issues with the alternative budget 
proposals and pointed out that under the original budget proposals 
funding for victims and survivors was being mainstreamed with additional 
support for more social work staff.  The alternative budget proposals fell 
short of this and on this basis was unable to support the alternative 
proposals. 
 
Councillor Currie was of the view that the alternative budget was not 
sustainable and only by raising the Council Tax could the proposals move 
forward. 
 
Councillor Reynolds suggested a more cross party approach should have 
been developed. 
 
Alternative Budget - amendment to the original motion:- 
 
Mover:-  Councillor C. Vines  Seconder:-  Councillor Cowles 
 
The amendment to the motion was put to the vote, and was defeated. 
 
Resolved:-  (1)  That a General Fund Revenue Budget for 2015/16 of 
£203.554m to be allocated to services be approved. 
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(2)  That the re-designation of the Commutation Adjustment Earmarked 
Reserve to the ‘Transformation Reserve’ earmarking these funds to meet 
the likely significant costs and potential liabilities facing the Council to 
enable it to positively respond and address the improvements required as 
stated in the Professor Jay, Ofsted and Louise Casey Reports in order to 
bring about a ‘fit for purpose’ Council, at the earliest opportunity be 
approved. 
  
(3)  That an increase in the Council Tax of 1.95% in respect of this 
Council’s own Budget giving an annual Band D Equivalent Council Tax of 
£1,277.73 be approved. 
  
(4)  That the additional Council Tax generated from a proposed 1.95% 
increase (£590k) and the net additional funding announced in 
Rotherham’s Final Local Government Settlement (£434k) be approved 
and invested into support for Child Sexual Exploitation victims and 
survivors (£200k), additional social workers to make sure children at risk 
are seen by Children’s Services as quickly as possible, (£390k), 
development of outreach youth based work provision to engage with 
young people at risk of Child Sexual Exploitation (£234k) and for 
improving grounds maintenance and the general cleanliness and 
attractiveness of the Borough (£200k).     
  
(5)  That the comments and advice of the Strategic Director of Resources 
and Transformation, provided in compliance with Section 25 of the Local 
Government Act 2003, as to the robustness of the estimates included in 
the Budget and the adequacy of reserves for which the Budget provides 
be noted and accepted. 
  
Mover:-  Councillor Read, Leader  Seconder:-  Councillor Watson, 
      Deputy Leader  
     
(The Mayor – Councillor Foden, Councillors Ahmed, Ali, Andrews, 
Astbury, Atkin, Beaumont, Beck, Buckley, Burton, Clark, Currie, Dalton, 
Doyle, Ellis, Godfrey, Gosling, N. Hamilton, Havenhand, Hoddinott, 
Johnston, Kaye, Lelliott, McNeely, Pitchley, Read, Robinson, Roche, 
Roddison, Rushforth, Sangster, Sansome, Sharman, Sims, Smith, Steele, 
Swift, Tweed, Wallis, Watson, Whelbourn, Whysall, Wootton and Wyatt 
voted in favour of the original budget) 
 
(Councillors Cowles, Finnie, Gilding, Hunter, Jepson, Middleton, Parker, 
Reeder, Reynolds, Turner, C. Vines and M. Vines voted against the 
original budget) 
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A110 SETTING THE COUNCIL TAX FOR 2015/16  
 

 Consideration was given to the report submitted by the Strategic Director 
of Resources and Transformation which set out details of the calculation 
of the Council Tax for Rotherham’s parished and unparished areas for the 
financial year 2015/16, and included both the Police and Crime 
Commissioner and the Fire and Rescue Authority Precepts.   
 
Resolved:-  (1)  That the Net Revenue Budget for the Council in 2015/16 
of £203.554m, which after receipt of Central Government Grants and use 
of the Collection Fund leaves £83.663m to be funded be approved. 
 
(2)  That in accordance with Section 34 of the Local Government Finance 
Act 1992 (as amended by the Localism Act 2011), £1,277.73 as its basic 
amount of Council Tax for the year (using the formula in Section 34 of the 
Act) for an unparished area. 
 
(3)  That the following amounts be calculated for the year 2015/16 in 
accordance with Sections 31B to 36 of the Act as set out in Section 3 of 
Appendix A for the year 2015/16:- 
 
(a)  £205,782,191 being the net aggregate of the amounts which the 
Council estimates for the items set out in Section 31A (2) and 31A (3) of 
the Act taking into account all precepts issued to it by Parish Councils 
(Gross Council Expenditure (less income and Specific Grants other than 
the Business Rates Retention Scheme and other Settlement Funding 
Assessment grants (£203,554,000) plus Parish Precepts (£2,228,191).  
 
(b)  £119,891,408 being the aggregate of the amounts which the Council 
estimates will be payable for the year into its General Fund in respect of 
the Business Rates Retention Scheme and other Settlement Funding 
Assessment grants.  
 
(c)  £2,000,000 being the amount which the Council estimates will be 
payable in the year from its Collection Fund to its General Fund in 
accordance with section 97(3) of the Local Government Finance Act 1988 
(Council Tax Balance). 
 
(d)  £85,890,783 being the amount by which the aggregate at 3a above 
exceeds the aggregate of 3b and 3c above, calculated by the Council in 
accordance with Section 31A(4) of the Act as its Council Tax requirement 
for the year (Item R in the formula in Section 31B of the Act).   
 
(e)  £1,311.7599 being the amount at 3d above (Item R divided by Item T 
1a above) calculated by the Council in accordance with Section 31B of the 
Act as the relevant basic amount of its Council Tax for the year (including 
Parish Precepts).   
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(f)  £2,228,191 being the aggregate amount of all special items (Parish 
Precepts) referred to in Section 34(1) of the Act as per section 1b above. 
 
(g)  £1,277.7300 being the amount at 3e above less the result given by 
dividing the amount at 3f above by the figure at 1a above (item T in the 
formula   in Section31B (1) of the Act calculated by the Council in 
accordance with Section 34(2) of the Act, as the relevant basic amount of 
its Council Tax for the year for dwellings in those parts of its area to which 
no parish precept relates.  (Band D Council Tax for Rotherham MBC 
services).  
 
(h)  The following amounts be calculated by the Council as the relevant 
basic amounts of Council Tax for the year for dwellings in those parts of its 
area to which one or more special items relate, being the amounts given 
by adding the amount at 3g above to the amount of the special items in 
Appendix B Section 1, in accordance with Section 34(3) of the Act:_ 

 
Parished Areas  £ 
Anston       1,370.80  
Aston-cum-Aughton       1,338.06  
Bramley       1,327.34  
Brampton Bierlow       1,324.60  
Brinsworth       1,371.41  
Catcliffe       1,379.00  
Dalton       1,330.84  
Dinnington St. John’s       1,339.21  
Firbeck       1,336.76  
Gildingwells       1,277.73  
Harthill with Woodall       1,345.22  
Hellaby       1,313.70  
Hooton Levitt       1,277.73  
Hooton Roberts       1,297.64  
Laughton-en-le-Morthen       1,326.47  
Letwell       1,304.68  
Maltby       1,320.60  
Orgreave       1,315.57  
Ravenfield       1,312.29  
Thorpe Salvin       1,318.62  
Thrybergh       1,344.85  
Thurcroft       1,352.28  
Todwick       1,344.14  
Treeton       1,339.52  
Ulley       1,371.85  
Wales       1,352.43  
Wentworth       1,309.46  
Whiston       1,325.17  
Wickersley       1,334.49  
Woodsetts       1,376.06  
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(4)  Notes that the major precepting Authorities (the South Yorkshire 
Police and Crime Commissioner and the Fire and Rescue Authority) have 
stated the following amounts respectively in Precepts issued to the 
Council, in accordance with Section 40 of the Act – South Yorkshire Police 
and Crime Commissioner a Band D Tax of £148.16 and South Yorkshire 
Fire and Rescue Authority  a Band D Tax of £66.32:- 
 
Tax Band  A B C D E F G H 

 £ £ £ £ £ £ £ £ 

South Yorkshire 

Police & Crime 

Commissioner  

98.77 115.24 131.70 148.16 181.08 214.01 246.93 296.32 

South Yorkshire 

Fire &  Rescue 

Authority 

44.21 51.58 58.95 66.32 81.06 95.80 110.53 132.64 

 
(5)  That the Town and Parish Council Precepts for 2015/16 be noted as 
detailed in Section 1b of Appendix A total £2,228,191.  The increase 
(+3.4%) in the Average Band D Council Tax for Town and Parish Councils 
results in an average Band D Council Tax figure of £1,311.76:- 
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Parished Areas  Tax Base Total Precept (£) 

Anston 2,793.64 260,000 

Aston-cum-Aughton 4,104.77 247,657 

Bramley 2,201.15 109,200 

Brampton Bierlow 1,197.91 56,141 

Brinsworth 2,268.11 212,474 

Catcliffe 567.12 57,432 

Dalton 2,353.55 125,000 

Dinnington St. John’s 2,208.32 135,764 

Firbeck 132.99 7,850 

Gildingwells 40.12 0 

Harthill with Woodall 614.43 41,470 

Hellaby 240.48 8,651 

Hooton Levitt 52.76 0 

Hooton Roberts 80.37 1,600 

Laughton-en-le-Morthen 434.69 21,189 

Letwell 64.94 1,750 

Maltby 3,895.09 167,000 

Orgreave 367.55 13,908 

Ravenfield 999.32 34,538 

Thorpe Salvin 196.30 8,026 

Thrybergh 769.93 51,674 

Thurcroft 1,848.29 137,790 

Todwick 635.31 42,188 

Treeton 825.41 51,000 

Ulley 63.30 5,958 

Wales 1,932.75 144,376 

Wentworth 533.36 16,926 

Whiston 1,429.94 67,834 

Wickersley 2,528.18 143,490 

Woodsetts 582.79 57,305 

 35,962.85 2,228,191 

 
(6)  That the amounts presented in Section 3 of Appendix B for both 
unparished and parished areas as its Aggregate Council Tax Requirement 
(including South Yorkshire Police and Crime Commissioner and Fire and 
Rescue Authority Precepts) for the year 2015/16:- 
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Tax Band A B C D E F G H 

 £ £ £ £ £ £ £ £ 

Aggregate Council 

Tax Requirement 

(Unparished Parts 

of the Council) 

(Appendix A5) 
      

994.80 
       

1,160.61 
     

1,326.41 
      

1,492.21 
        

1,823.81 
        

2,155.42 
     

2,487.01 
     

2,984.42 

Anston 
     

1,056.85 
       

1,233.00 
     

1,409.14 
      

1,585.28 
        

1,937.56 
        

2,289.85 
     

2,642.13 
     

3,170.56 

Aston-cum-Aughton 
     

1,035.02 
       

1,207.53 
     

1,380.04 
      

1,552.54 
        

1,897.55 
        

2,242.56 
     

2,587.56 
   

3,105.08 

Bramley 
     

1,027.87 
       

1,199.20 
     

1,370.51 
      

1,541.82 
        

1,884.44 
        

2,227.08 
     

2,569.69 
     

3,083.64 

Brampton Bierlow 
     

1,026.05 
       

1,197.06 
     

1,368.07 
      

1,539.08 
        

1,881.10 
       

2,223.12 
     

2,565.13 
     

3,078.16 

Brinsworth 
     

1,057.25 
       

1,233.47 
     

1,409.68 
      

1,585.89 
        

1,938.31 
        

2,290.74 
     

2,643.14 
     

3,171.78 

Catcliffe 
     

1,062.31 
       

1,239.38 
     

1,416.43 
      

1,593.48 
        

1,947.58 
        

2,301.70 
     

2,655.79 
     

3,186.96 

Dalton  
     

1,030.21 
       

1,201.92 
     

1,373.62 
      

1,545.32 
        

1,888.72 
        

2,232.13 
     

2,575.53 
     

3,090.64 

Dinnington St John's 
     

1,035.79 
       

1,208.43 
     

1,381.06 
      

1,553.69 
        

1,898.95 
        

2,244.22 
     

2,589.48 
     

3,107.38 

Firbeck  
     

1,034.15 
       

1,206.52 
     

1,378.88 
      

1,551.24 
        

1,895.96 
        

2,240.69 
     

2,585.39 
     

3,102.48 

Gildingwells 
   

994.80 
       

1,160.61 
     

1,326.41 
      

1,492.21 
        

1,823.81 
        

2,155.42 
     

2,487.01 
     

2,984.42 

Harthill with Woodall 
     

1,039.79 
       

1,213.10 
     

1,386.40 
      

1,559.70 
        

1,906.30 
        

2,252.91 
     

2,599.49 
     

3,119.40 

Hellaby 
     

1,018.78 
       

1,188.59 
     

1,358.38 
      

1,528.18 
        

1,867.77 
        

2,207.38 
     

2,546.96 
     

3,056.36 

Hooton Levitt 
        

994.80 
       

1,160.61 
     

1,326.41 
      

1,492.21 
        

1,823.81 
        

2,155.42 
     

2,487.01 
     

2,984.42 

Hooton Roberts 
     

1,008.07 
       

1,176.10 
     

1,344.11 
      

1,512.12 
        

1,848.14 
        

2,184.18 
     

2,520.19 
     

3,024.24 

Laughton-en-le-
Morthen 

     
1,027.29 

       
1,198.52 

     
1,369.73 

      
1,540.95 

        
1,883.38 

        
2,225.82 

     
2,568.24 

     
3,081.90 

Letwell  
     

1,012.77 
       

1,181.57 
     

1,350.37 
      

1,519.16 
        

1,856.75 
        

2,194.35 
     

2,531.93 
     

3,038.32 

Maltby  
     

1,023.38 
 

1,193.95 
     

1,364.52 
      

1,535.08 
        

1,876.21 
        

2,217.34 
     

2,558.46 
     

3,070.16 

Orgreave 
     

1,020.03 
       

1,190.04 
     

1,360.05 
      

1,530.05 
        

1,870.06 
        

2,210.08 
     

2,550.08 
     

3,060.10 

Ravenfield  
     

1,017.84 
       

1,187.49 
     

1,357.13 
      

1,526.77 
        

1,866.05 
        

2,205.34 
     

2,544.61 
     

3,053.54 

Thorpe Salvin  
     

1,022.06 
       

1,192.41 
     

1,362.76 
      

1,533.10 
        

1,873.79 
        

2,214.48 
   

2,555.16 
     

3,066.20 

Thrybergh 
     

1,039.55 
       

1,212.81 
     

1,386.07 
      

1,559.33 
        

1,905.85 
        

2,252.37 
     

2,598.88 
     

3,118.66 

Thurcroft 
     

1,044.50 
       

1,218.59 
     

1,392.68 
      

1,566.76 
        

1,914.93 
        

2,263.10 
     

2,611.26 
     

3,133.52 

Todwick 
     

1,039.07 
       

1,212.26 
     

1,385.44 
      

1,558.62 
        

1,904.98 
        

2,251.35 
     

2,597.69 
     

3,117.24 

Treeton 
     

1,035.99 
       

1,208.67 
     

1,381.33 
      

1,554.00 
        

1,899.33 
        

2,244.67 
     

2,589.99 
     

3,108.00 

Ulley 
     

1,057.55 
       

1,233.81 
     

1,410.07 
      

1,586.33 
        

1,938.85 
        

2,291.37 
     

2,643.88 
     

3,172.66 

Wales  
     

1,044.60 
       

1,218.71 
     

1,392.81 
      

1,566.91 
        

1,915.11 
        

2,263.32 
     

2,611.51 
     

3,133.82 

Wentworth  
     

1,015.95 
       

1,185.29 
     

1,354.61 
      

1,523.94 
        

1,862.59 
        

2,201.25 
     

2,539.89 
     

3,047.88 

Whiston  
     

1,026.43 
  

1,197.51 
     

1,368.58 
      

1,539.65 
        

1,881.79 
        

2,223.94 
     

2,566.08 
     

3,079.30 

Wickersley 
     

1,032.64 
       

1,204.76 
     

1,376.86 
      

1,548.97 
        

1,893.18 
        

2,237.41 
     

2,581.61 
     

3,097.94 

Woodsetts 
     

1,060.35 
       

1,237.09 
     

1,413.81 
      

1,590.54 
        

1,943.99 
        

2,297.45 
     

2,650.89 
     

3,181.08 
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(7)  That, in accordance with the principles determined by the Secretary of 
State and set out in the Referendums Relating to Council Tax Increases 
(Principles) (England) Report 2015/16, that Rotherham Metropolitan 
Borough Council’s relevant basic amount of Council Tax for the year 
2015/16 as defined by Section 41 of the Local Audit and Accountability Act 
2014 is not excessive.  
 
Mover:-  Councillor Read, Leader  Seconder:-  Councillor Watson 
      Deputy Leader 
 
(The Mayor – Councillor Foden, Councillors Ahmed, Ali, Andrews, 
Astbury, Atkin, Beaumont, Beck, Buckley, Burton, Clark, Currie, Dalton, 
Doyle, Ellis, Godfrey, Gosling, N. Hamilton, Havenhand, Hoddinott, 
Johnston, Kaye, Lelliott, McNeely, Pitchley, Read, Robinson, Roche, 
Roddison, Rushforth, Sangster, Sansome, Sharman, Sims, Smith, Steele, 
Swift, Tweed, Wallis, Watson, Whelbourn, Whysall, Wootton and Wyatt 
voted in favour of the proposals) 
 
(Councillors Cowles, Finnie, Gilding, Hunter, Jepson, Middleton, Parker, 
Reeder, Reynolds, Turner, C. Vines and M. Vines voted against the 
proposals) 
 

A111 PRUDENTIAL INDICATORS AND TREASURY MANAGEMENT AND 
INVESTMENT STRATEGY 2015/16 TO 2017/18  
 

 
Further to Minute No. 4 of the meeting of the Commissioners’ held on 
27th February, 2015 consideration was given to a report that detailed 
how, in accordance with the Prudential Code for Capital Finance, the 
Secretary of State’s Guidance on Local Government Investments, 
CIPFA’s Code of Practice for Treasury Management in Local Authorities 
and with Council policy, the Director of Financial Services was required, 
prior to the commencement of each financial year to seek the approval of 
the Council to the following:- 

i. The Prudential Indicators and Limits for 2015/16 to 2017/18 
(Appendix A) 

ii. A Minimum Revenue Provision (MRP) Statement which sets out the 
Council’s policy on MRP (Appendix A) 

iii. An Annual Treasury Management Strategy in accordance with the 
CIPFA Code of Practice on Treasury Management including the 
Authorised Limit (Appendix B) 

iv. An Investment Strategy in accordance with the Department for 
Communities and Local Government (CLG) investment guidance 
(Appendix B) 

 
Despite this being a technical and complex report the key messages 
were:- 
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a. Investments – the primary governing principle would remain 

security over return and the criteria for selecting counterparties 
reflect this. Cash available for investment would remain low, 
resulting in low returns. 

b. Borrowing – overall, this would remain fairly constant over the period 
covered by this report and the Council would remain under-borrowed 
against its borrowing requirement due to the higher cost of carrying 
debt.  New borrowing would only be taken up as debt matures. 

c. Governance – strategies were reviewed by the Audit Committee with 
continuous monitoring which included Mid-Year and Year End 
reporting. 

 
Resolved:-  (1)  That the prudential indicators and limits for 2015/16 to 
2017/18 contained in Appendix A to the report be approved. 
 
(2)  That the Minimum Revenue Provision Statement contained in 
Appendix A which sets out the Council’s policy on MRP be approved. 
 
(3)  That the Treasury Management Strategy for 2015/16 to 2017/18 and 
the Authorised Limit Prudential Indicator (Appendix B) be approved. 
 
(4)  That the Investment Strategy for 2015/16 to 2017/18 (Appendix B – 
Section (e) and Annex B1) be approved. 
 
Mover:-  Councillor Read, Leader  Seconder:-  Councillor Watson, 
      Deputy Leader 
 

A112 CAPITAL MONITORING AND CAPITAL PROGRAMME 2015/16 - 
2017/18  
 

 
Further to Minute No. 6 of the meeting of the Commissioners’ held on 
27th February, 2015 consideration was given to a report which provided 
details of the current forecast outturn for the 2014/15 programme and 
enable the Council to review the capital programme for the financial years 
2015/16 and 2017/18. 
 
The proposed Capital Programme for 2015/16 to 2017/18 ensured that 
the Council’s capital expenditure plans were aligned with its strategic 
priorities and vision for Rotherham.   

 
Specifically the three year Capital Programme would deliver on the 
following key Council priorities:- 
 

• £15.9m investment in highway infrastructure projects and 
maintenance to improve the Borough’s roads. 

• £12.4m investment in school buildings to provide additional pupil 
places and improve existing building conditions. 
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• £4.2m investment in street lighting to enable revenue savings by 
investing in new lighting technology.  

• £92.1m investment in new housing and improvements to existing 
stock and the estate infrastructure. 

 
Resolved:-  (1)  That the updated 2014/15 to 2017/18 Capital Programme 
be approved.  This programme incorporated expenditure funded through 
grant allocations announced since the last report was produced, and 
includes the 2017/18 Housing Investment Programme funded through the 
Housing Revenue Account. 
 
In particular, Members should note the following major additions to the 
capital programme and supplementary approvals to existing schemes:- 
 

• Additional expenditure on Highway Maintenance and Improvements 
to Non-Principal Roads funded by Prudential Borrowing (£3m in 
2015/16, £2m in 2016/17).  Recommended for approval. 

• Waste Management – Capitalisation of Wheelie Bins (£0.181m in 
2014/15 and £0.181m in 2015/16).  Proposed as part of the 2015/16 
Revenue Budget.  

• Expansion of the Town Centre Street Market (£0.048m in 2014/15).  
Approved by the Cabinet Member for Business Growth and 
Regeneration, 12th January 2015. 

• Reroofing works to Moorgate Crofts (£0.051m in 2014/15).  
Approved by the Director of Planning and Regeneration under 
delegated powers, 5th November 2014. 

• Assistive Technology (£0.510m in 2015/16 and £0.400m in 
2016/17).  Proposed for approval as part of the 2015/16 Revenue 
Budget. 

• Rotherham Equipment and Wheelchair Service (REWS) Equipment 
(£0.190m in 2015/16 and £0.190m in 2016/17).  Proposed for 
approval as part of the 2015/16 Revenue Budget. 

• Furnished Homes – Capitalisation of Furniture and White Goods – 
(£1.2m in 2014/15; £2.88m in future years).  Proposed for approval 
as part of the 2015/16 Revenue Budget. 

   
Where not funded by grant or by the Service from its own resources, the 
revenue implications from these schemes have been built into the 
Council’s 2015/16 Revenue Budget and Medium Term Financial Planning 
assumptions.  
 
Mover:-  Councillor Read, Leader  Seconder:-  Councillor Watson, 
      Deputy Leader 
 

A113 EXTENSION OF BUSINESS RATES TRANSITIONAL RELIEF FOR 
2015/16  
 

 
Further to Minute No. 7 of the meeting of the Commissioners’ held on 
27th February, 2015 consideration was given to a report detailed how in 
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the 3
rd
 December Autumn Statement for 2014 the Government 

announced that Transitional Rates Relief was being extended for two 
years until March, 2017 and that Local Authorities would be compensated 
by grant for the cost to them of any relief granted.  Guidance on the 
extension of Transitional Relief was issued in January and it was 
estimated that up to seventeen properties in Rotherham would be affected 
and with a maximum rates relief awarded in 2015/16 of £20k of which 
Rotherham MBC’s share would be £10k.  
  
In addition, the guidance asked Local Authorities to consider granting 
discretionary relief to child care providers, but did not offer to reimburse 
Local Authorities for the cost.  Councils were also reminded to notify child 
care providers of the other rates reliefs available to them (e.g. Small 
Business Rates Relief and Charity Relief) and of the importance of prompt 
payment.   
             
Resolved:-  (1)  That an extension be granted of Transitional Rates Relief 
to all qualifying premises within the Council area, subject to satisfying the 
State Aid requirements.   
  
(2)  That the Council does not change its existing Policy with respect to 
discretionary rates relief for child care providers, but continues to assess 
cases for discretionary rates relief individually.   
 
Mover:-  Councillor Read, Leader  Seconder:-  Councillor Watson, 
      Deputy Leader 
 

A114 CABINET MINUTES  
 

 Resolved:-  That the reports and minutes of the meetings of the Cabinet 
(Section C) (pages 145C to 157C) be adopted. 
  
Mover:-  Councillor Hoddinott Seconder:-  Councillor Beck 
 

A115 DELEGATED POWERS  
 

 A number of questions were raised in relation to the minutes of the 
meetings of Cabinet Members as follows:- 
 
Minute No. D38 (Financial System Managed Service Renewal) – 
Councillor Cowles referred to the reasons for outsourcing an I.T. system 
when the systems in Riverside House appeared to have the capacity and 
could provide accommodation and asked if this was not considered, then 
why not, why the Council were not considered to have the expertise and 
was it not time to look at a fully integrated system? 
 
Councillor Hoddinott pointed out that the Council did not always have the 
expertise to provide support, but drew attention to the questions raised in 
the Minute and particularly Recommendation No. 1 where written 
confirmation was requested that no alternative provider could provide the 
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required level of support. 
 
It was also pointed out that consideration was already being given as to 
ways that the Council could become smarter with technology to engage 
with residents and work had commenced on the refresh of the I.T. 
Strategy, which was due later this year.  External support from providers 
was only sought when the expertise was not available in-house. 
 
In a supplementary question Councillor Cowles referred to the 
inexperience of decision makers, the apparent lack of expertise in the 
Council and believed, having visited Riverside House, that the provision 
was only functioning at a third of its capacity. 
 
Councillor Hoddinott pointed out that Opposition Members could have 
attended the delegated powers meeting and added their view, but  if they 
felt the decision was incorrect, could have called it in, but maintained it 
was the right decision for the Council to make. 
 
Councillor C. Vines challenged the participation of Opposition Members in 
meetings and criticised the call-in process. 
 
Councillor Steele referred to a decision that was called in by the 
Opposition and heard on the 13th February, 2015. 
 
Councillor Hoddinott referred to 23rd January, 2015 meeting of her own 
where Councillors Parker and C. Vines were invited to contribute. 
 
Minute No. D34 (Waiver of Standing Orders for Post Abuse CSE Support) 
– Councillor Parker expressed his concern that the funding referred to in 
Recommendation No. 3 was being pooled to commission further voice 
and influence work and these would simply become talking shops which 
was not addressing the problem nor giving the victims the support they 
required. 
 
He pointed out that the proposed work was to better understand the 
effects of Child Sexual Exploitation on minority ethnic groups and 
communities, including Asian and Roma when the majority of the girls 
exploited were of white origin.  Would this not simply divide a community?  
Reference was again made to a previous question where he had asked if 
there were any Roma families in this community in Rotherham married to 
underage children and claimed the answers provided were nonsense as it 
was illegal in this country and marital status details and dates of birth 
would be recorded on the passports of those entering the country. 
 
Councillor Hoddinott explained that the funds were required to 
commission further voice and influence work to listen to those victims and 
survivors and to ensure the services provided met the needs of all.  Going 
forward it was important to hear the voices of victims and survivors longer 
term.  This was a really important piece of work which was why the urgent 
business powers meeting was called at short notice. 
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In terms of the minority groups it was important that they be engaged and 
not ignored and that their need for support be heard. 
 
The issue of underage marriages within the Roma community was difficult 
to tackle, but was a serious issue that needed to be addressed. 
 
In a supplementary question Councillor Parker again reiterated his 
concern about talking shops, but believed his question about the numbers 
of underage children being married within the Roma community had never 
been fully answered and found the situation unacceptable. 
 
Councillor Hoddinott agreed that any marriage involving an underage 
child was acceptable and knew it was taking place.  However, there was a 
need to engage and understand the community and work with the Police 
in order to seriously tackle the issue. 
 
Councillor Reynolds applauded the extra money being provided, but 
suggested that the Opposition be more included so that the Council could 
work together to safeguard young people. 
 
Councillor Gilding pointed out that marriage to an underage person was a 
crime and this was a matter for the Police not the Council to take action. 
 
Councillor Read, not wishing to score any political points, drew attention 
to the alternative budget submitted by the Opposition which reduced the 
amount of funding to the voice and influence work, which was vital. 
 
Minute No. D35 (Child Sexual Exploitation Support Services Strategy) – 
Councillor Jepson asked for an update on the Ministry of Justice funding 
bid. 
 
Councillor Hoddinott advised that the Ministry of Justice funding bid was 
currently being put together by a consortium of various partner agencies.  
The outcome on whether the bid was successful or not would be 
announced at the end of March, 2015. 
 
Members of the Opposition were invited to submit letters of support for 
this funding to come to Rotherham. 
 
Minute No. F45 (Questions from Members of the Public and the Press) – 
Councillor Cowles referred to the £155,000 being charged by the 
Winterhill Management Team and the involvement of the Strategic 
Director and the External Consultant who found the original decision to 
appoint Winterhill a sound one, but then claimed the solution did not work 
and believed the Consultant’s advice was worthless. 
 
Minute No. F50 (Proposal to increase the Published Admission Number at 
Brinsworth Whitehill Primary School) – Councillor Parker, having spoken 
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to Admissions, was informed there were no problems with children 
obtaining a school place in Rotherham.  However, this was not the case 
as children in his own Ward were finding they could not get a place at 
Wickersley Northfield or Flanderwell and children were being home 
tutored as they could not get a place at their preferred school. 
 
The Leader agreed there was a problem in the Flanderwell area and 
specific information could be clarified in writing. 
 
The Director of Children Service’s had previously commented on a similar 
issue at the Commissioners’ Meeting on the 27th February, 2015 and 
confirmed Rotherham was not facing the same kind of difficulties as they 
were in the South East where there was an acute pressure on school 
places.  97% of secondary school parents were likely to have access to a 
good school and 90% of parents were also given their first preference of 
schools. 
 
In a supplementary question Councillor Parker expressed his concern 
about those parents who were not getting their first choice school and 
children then being home tutored.  There was a serious problem in the 
Flanderwell/Wickersley area for school places and the figures were, 
therefore, wrong. 
 
Councillor Hoddinott pointed out that Rotherham had very good schools 
and the Council must not be complacent, but these types of issues were 
picked up within the Capital Programme report to invest into school 
buildings, which recommended that action be taken at schools to increase 
school places to help deal with the rising numbers for the future and 
would not like to see a repeat of problems that had occurred across the 
United Kingdom. 
 
Minute No. F54 (Esuite Data Management System) – Councillor Cowles 
referred to the cost of this support and maintenance contract of £19,000 
for hosting computer systems and the space in Riverside House.  He 
referred Councillor Hoddinott to an earlier question about her lack of 
expertise and her Adviser’s lack of expertise on the Council and 
suggested she found people who had the expertise as hosting the 
platform was “kids stuff”. 
 
Minute No. I45 (Herringthorpe Athletics Stadium) – Councillor Middleton 
referred to the importance of the Athletics Stadium, but could not 
understand the two paragraphs in the Minute where it referred to the use 
of the Stadium for the last two years since 2013 had been because of 
finance.  Some finance had now been found and appeared to suggest 
doing the same thing.  What was different in 2015 over what had 
happened  over the last two years and could the Council be certain it 
would be getting sufficient access to this facility for the people of 
Rotherham. 
 
Councillor Beck shared the same sentiments, but referred to the savings 
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made over the last few years by the reduction in staff at the Athletics 
Stadium, move towards the Rotherham Harriers taking greater ownership 
and responsibility and how in the longer term the Harriers would bear 
more of the cost of the Stadium and income generation to ensure the cost 
to the taxpayer was reduced and this facility was able to remain open and 
accessible at all times. 
 
Resolved:- That the reports and minutes of the meetings of Cabinet 
Members as listed below be adopted:- 
  

• Deputy Leader – Pages 27D to 35D (Section D) 
 

• Children and Education Services – Pages 40F to 53F (Section F) 
 

• Environment – Pages 31G to 34G (Section G) 
 

• Adult Social Care and Health – Pages 41H to 49H (Section H) 
 

• Business Growth and Regeneration – Pages 26I to 32I (Section I) 
 

• Safe and Attractive Neighbourhoods – Pages 60J to 67J (Section J) 
 
Mover:- Councillor Read, Leader Seconder:- Councillor Watson, 
 Deputy Leader 
 

A116 AUDIT COMMITTEE  
 

 The Chairman advised that this would be his last Council Meeting and 
wished to place on record his thanks and appreciation to his fellow Audit 
Committee Members past and present for the learning he had received 
and to officers and to reiterate to the public of Rotherham how sorry he 
was for the inadequacies that had been uncovered and the suffering 
caused. 
 
Councillor Cowles wished to confirm that it had been a pleasure to work 
with the Chairman and enjoyed the experience. 
 
Resolved:-  That the reports and minutes of the meeting of the Audit 
Committee (Section N) (Pages 22N to 28N) be adopted. 
  
Mover:-  Councillor Sangster                  Seconder:-  Councillor Kaye 
 

A117 LICENSING BOARD SUB-COMMITTEE  
 

 Minute No Q32 (Application for the Review of a Hackney Carriage/Private 
Hire Driver’s License) – Councillor Gilding commended the Licensing 
Board Sub-Committee on the action they had taken and the reasons they 
had given for the revocation of a licensed driver in Rotherham and hoped 
that this practice would continue in the future. 
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Councillor Reynolds asked if there was any truth in the rumour that the 
Council was to sub-contract its licensing activity and was informed by the 
Chairman that she had no knowledge of such a request. 
 
Resolved:-  That the reports and minutes of the meeting of the Licensing 
Board Sub-Committee (Section Q) (Page 23Q) be adopted. 
  
Mover:-  Councillor Dalton Seconder:-  The Mayor 
 (Councillor John Foden) 
 

A118 HEALTH AND WELLBEING BOARD  
 

 Councillor Hoddinott wished to draw attention to Minute No. S62 (Urgent 
Care Performance) following the request by the Chairman for an urgent 
report and the concerns that the hospital had failed to achieve its 95% 
target in Accident and Emergency.  Yorkshire Ambulance was also 
reporting that over a third of the red call outs did not get a response in 
eight minutes.  Information was also heard from the Police who were 
regularly reporting they were transporting people to hospital because of 
concerns over the Ambulance Service. 
 
The Commissioners were asked to carry on the work and look to address 
these concerns. 
 
Resolved:-  That the reports and minutes of the meeting of the Health and 
Wellbeing Board (Section S) (Pages 64S to 77S) be adopted. 
  
Mover:-  Councillor Doyle                  Seconder:-  Councillor Hoddinott 
 

A119 PLANNING BOARD  
 

 Resolved:-  That the reports and minutes of the meetings of the Planning 
Board (Section T) (Pages 40T to 47T) be adopted. 
  
Mover:-  Councillor Atkin                          Seconder:-  Councillor Tweed 
 

A120 SCRUTINY UPDATE  
 

 Councillor Steele provided an update on activity and achievements so far 
for each of the Select Commissions:- 
 

• Overview and Scrutiny Management Board completed an intensive 
and in-depth scrutiny of plans to tackle Child Sexual Exploitation in 
Rotherham, over two full days, during December 2014. The 
Management Board have agreed the final report and it will be fed 
into the new decision making arrangements for the Council over the 
coming weeks. 
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• Self Regulation completed an urgent piece of work into Standing 
Orders for the Council – focusing on Member and public questions in 
Council, and have recommended a further stage to this work in the 
near future.  

 

• Health Select Commission have completed a key review on Child 
and Adolescent Mental Health Services and this would also be 
progressed through the new decision making processes. 

 

• Work programmes for all of the Select Commissions have 
progressed via the scheduled meetings including supporting the 
local economy, commissioning, Sheffield City Region, Town Centre 
Safety and Safeguarding (Adults and Children). 

 
Councillor Wyatt also wished to point out the work of scrutiny and 
particularly the performance of the Ambulance Service as referred to 
under the Health and Wellbeing Board minutes and whether the duty was 
to look at all providers of health service.  He asked that the Ambulance 
Service be one such area to be looked at when Scrutiny was resumed. 
 
Councillor Reynolds referred to the issue behind the ambulance service 
aging fleet which could not be replaced and the costs associated with a 
fully kitted ambulance.  Only by dealing with the core problem would the 
difficulties be resolved. 
 
He also expressed his concerns over not receiving responses about Child 
Sexual Exploitation from the Police or the Police and Crime 
Commissioner. 
 
Councillor Steele took on board all the concerns, but pointed out that the 
Police and Crime Commissioner and District Commander Jason Harwin 
had been present at the two day Scrutiny meetings to answer questions, 
but like everyone else in this Chamber wished to see more arrests and 
children protected. 
 
Resolved:- That the Scrutiny update noted. 
 

A121 QUESTIONS TO FORMER CABINET MEMBERS AND COMMITTEE 
CHAIRMEN  
 

 (1)  Councillor C. Vines referred to a resident stating that the car park now 
run by the Council at the old Tesco Forge Island Site did not meet legal 
requirements which were:- 
 

240 cm width 
480 cm length 

 
The length is only 410 cm. 
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Was this car park operating in accordance of the legal requirements?  
 
The Leader confirmed the minimum car parking bay dimensions were set 
out in The Traffic Signs Regulations and General Directions which was a 
Statutory Instrument. However, this document prescribed dimensions for 
on-street parking bays and not for off-street bays as was Forge Island car 
park. 
 
Checks had been made with both Barnsley and Doncaster Councils and 
they have confirmed that there was no legislation for the prescribed 
dimensions of off-street parking pays. 
 
Clearly, off-street car parks needed to ensure that the parking bays were 
fit for purpose and that vehicular/pedestrian movement around the site 
was safely achieved.  
 
From taking over the day-to-day operational management of Forge Island 
in November 2014 no incidents had been reported.   
 
(2)  Councillor C. Vines asked with proposed Landlord Licenses being 
introduced only in certain areas could he be told how many Council-
owned properties would fall into these proposed areas and how much this 
would cost the Council in License fees and who would be the enforcer 
tasked with enforcing the License requirements? 
 
The Leader confirmed the Selective Licensing Scheme related only to 
properties owned by private landlords and, therefore, there would be no 
charge to any Council-owned properties. 
 
In a supplementary question Councillor C. Vines asked if this was 
discriminatory? 
 
The Leader confirmed that there were separate regulations that governed 
Council-owned properties. 
 
(3)  This question was not accepted. 
 
(4)  This question was not accepted. 

 
(5)  Councillor Cowles asked did the Leader agree that local people 
should receive, at the very least, the minimum wage for their labour?  
 
The Leader explained he did agree. 
 
In a supplementary question Councillor Cowles stressed the importance 
as two meetings ago he raised a concern about the minimum wage not 
being enforced by Government.  The answer given was about the 
positives of the Living Wage, but no answer was given for this matter to 
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be looked into locally to ensure the minimum wage was being paid in this 
region.  Rachel Reeves made the same point on Question Time on the 
26th February, 2015, as had Councillor Cowles.  She also stated that there 
had been few prosecutions.  Given the current situation Councillor Cowles 
asked if a cross party group could look into this issue, which may involve 
working with other agencies, but it was important that this issue was 
looked at locally to ensure minimum wage was being paid in this region. 
 
The Leader considered this to be an excellent topic for a cross party 
scrutiny review, but pointed out subject to the arrangements may be 
something that could be looked at.   
 
The Leader referred to some recent prosecutions by the Government 
where companies were not paying the minimum wage, which did include 
a prominent Rotherham employer.   The Leader would be writing to the 
company to raise concerns about this in due course. 
 
Councillor Sangster pointed out that the Audit Committee had previously 
asked about making sure all Council contractors were paying the 
minimum wage and a request was made for this to be written into 
contracts. 
 
(6)  Question withdrawn. 

 
(7)  Councillor Cowles asked did the Leader feel that officers were fit for 
purpose, who took the decisions with regard to spending public money 
officers or Cabinet Members, and who was accountable for such 
expenditure?   
 
The Leader pointed out the overwhelming majority of Council Officers 
turned up for work and performed a very good job.  Where there were 
officers who were not fit for purpose there was a disciplinary procedure in 
place.  If there were any concerns over Elected Members these could be 
taken up with the Chief Executive or the Monitoring Officer.  The issues 
raised now fell within the remit of the Commissioners. 
 
In a supplementary question Councillor Cowles explained the purpose of 
this question was around the waste of public funds on the employment of 
consultants in order to advise on the viability of Magna.  He quoted the 
Leader’s response to a local activist indicating a preference for external 
consultants to look at Magna’s viability rather than using well qualified 
Council staff with the experience and asked if this was reasonable.  Staff 
had been recruited to ensure probity and best value for money and this is 
simply baseline expertise.  This again demonstrated that the tradition of 
throwing unnecessary ratepayers money at external consultants was 
embedded in the Labour hegemony.   
 
The Leader acknowledged the political difference of opinion about who 
should carry out the viability assessment for Magna.  Bringing in an 
independent person, who had no involvement in Magna, was a sense of 
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responsibility and a good use of public money. 
 
Councillor Reynolds referred to those employed at Magna, including the 
Chief Executive, Marketing Director and the Strategic Direction Director - 
why could they not make it work and why did the Council have to keep 
baling them out when every other business in Rotherham would welcome 
an injection of cash to keep it solvent? 
 
The Leader pointed out that the Council was a third shareholder in Magna 
and was why the use of an external Consultant would be used to look at 
their plans moving forward and to assess them.  Based on the 
independent assessment the Commissioners would make a decision on 
whether to loan money to Magna in the future or allow them to fold.  If 
allowed to fold, there will be additional costs to the Council, given that 
they were a third shareholder so the decision was not straightforward.   
 
Councillor C. Vines picked up on the comments by the Leader with the 
Council being a third shareholder.  He asked why was the Council picking 
up the tab to pay for a consultant?  He pointed out that there was more 
faith in Council officers who were highly qualified to assess whether a 
company was viable or not.  This was just a waste of public money to 
bring in additional consultants in.  Abbey School was an example where 
consultants got it wrong. 
 
The Leader pointed out that Abbey School was now open.  The 
Commissioners would be responsible for making a decision and decide 
on the viability of Magna. 
 
Councillor Middleton asked for clarification on the procedure for asking 
questions as it appeared to be entering into a debate. 
 
The Mayor explained that for openness and transparency, he had used 
his discretion to be equal to all sides of the Chamber and he was allowing 
further questions. 
 
Councillor Currie referred to the recent scrutiny review of Standing Orders 
and believed it right and proper for the Mayor to use his discretion for 
open debate.  There was to be a further review of Standing Orders in due 
course. 
 
The Mayor referred to the time guillotine which had been lifted. 
 
Councillor Turner referred to previous protocols for asking questions and 
how the time period had been reduced, but he asked in terms of the 
responsibility for Finance which Elected Member agreed the contract with 
RBT and after nine years suddenly bring it to an end when three years 
remained?  He believed Members had been told lies.  This contract had 
cost the Council a considerable amount of money and he had asked 
questions about this contact in this Chamber because BT was a large 
company who would not accept cessation of contracts mid-clause. 
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The Mayor confirmed Councillor Turner had received answers to his 
questions in the past. 
 
Councillor Sangster, Chair of the Audit Committee, was of the view that 
the discretion by the Mayor to asking questions could lead to time wasting 
and acting up to the webcasting taking place.  However, as far as the RBT 
contract was concerned this did not cost the Council lots of money.  In 
fact it had saved the Council money and came to a logical end and the 
contract was ceased in agreement with B.T. 
 
Councillor Parker referred to a recent Cabinet meeting where it had been 
stated by Finance that the Council had a bill for £6.4 million for the Digital 
Region contract being cancelled.  This was current and Members had 
been misled to indicate no further funds were required to be paid. 
 
(8)  Councillor Cowles asked would the Leader finally develop and provide 
an effective communications strategy for keeping both Elected Members 
and the public informed of the progress with Child Sexual Exploitation 
investigations as this would solve many problems?  Councillor Cowles 
could not understand why this had not been put into place already. 
 
The Leader confirmed that this was a recommendation following the two 
day Scrutiny Review into Child Sexual exploitation undertaken by the 
Overview and Scrutiny Management Board and would be taken forward. 
 
Councillor Cowles also made reference to “investigations”. Clearly where 
this referred to criminal investigations, any communications activity would 
need to be led by South Yorkshire Police and every effort would be made 
to work closely with them and provide any help and support required. 
 
In a supplementary comment Councillor Cowles referred to his remarks at 
Riverside House, at the meeting at Manvers with the Police and also at 
the meetings of the Scrutiny Review where he stressed the importance of 
keeping people informed as this stopped rumours and hares running and 
was surprised to learn the Police had not realised the importance  There 
were lots of opportunities available for sharing information, but suggested 
there be a dedicated Communications Manager to be responsible for 
sharing information to ensure these matters were not lost.  Elected 
Members were constantly being asked questions which would be 
alleviated if progress on an effective strategy of information sharing was 
implemented. 
 
(9)  Councillor Hunter asked how many places of worship were there in 
Rotherham by broad based religion (Christian, Muslim, Hindu, etc.) and 
what level of Council Tax did they pay? 
 
The Leader explained that Places of Worship were usually non-domestic 
properties and were not rateable and, therefore, not included on the rating 
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list compiled by the Valuation Office. The Council were unaware of the 
current numbers of these in Rotherham. 
 
In a supplementary question Councillor Hunter asked how many Places of 
Worship were there by broad based religion? 
 
The Leader explained that the Places of Worship were not included on the 
rating list and so, therefore, no numbers were available.  This could only 
be achieved by individual properties being counted. 
 
Councillor Reynolds asked for confirmation that Places of Worship did not 
pay Council Tax. 
 
The Leader reiterated that where a properties was classified as a non-
domestic then they did not pay Council Tax. 
 

A122 QUESTIONS TO SPOKESPERSONS  
 

 There were none. 
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WRITTEN ANSWERS FOR COUNCIL 

 

4
TH 

MARCH, 2015 
 
 

Children and Education Services – 16th February, 2015 
 

Question - Minute No. F50 (Proposal to increase the Published Admission 
Number at Brinsworth Whitehill Primary School)  - Councillor Parker referred to 
issues for children not getting a place at Wickersley Northfield or Flanderwell and 
children were being home tutored as they could not get a place at their preferred 
school. 

Answer - Parental preference in relation to the School Admissions Code refers to 
the fact that parents can express a preference for any school they so wish on the 
Common Application Form. It does not guarantee a place at any school and the 
Local Authority as required under the School Admissions Code 2014 and previous 
versions are required to set oversubscription criteria. Any Child with a statement of 
special educational need / Education Health and Care Plan must be allocated a 
place must be allocated a place named in the document.  
 
The oversubscription criteria being:- 
 
1. Children in Public Care (Children looked After and previously looked After) 
2. Compelling Medical reasons making attendance at that particular school 

essential  
3. Compelling Social reasons making attendance at that particular school 

essential  
4. Catchment area residence with an older sibling on roll at the school  
5. Catchment area resident  
6. Sibling on roll at the school 
7. Attendance at a designated feeder school e.g. Y2/3 transfer / Y7 application 
8. Distance category   
  
On National Offer day for Primary and Secondary School applications e.g. Reception 
(FS2) and Y7 places must be allocated up to the schools published admission 
number and where more applications for  places are received than places are 
available then the oversubscription criteria must be applied to ensure fair allocation.   
 
Inevitably some schools are more popular than others and in some cases Parents 
will not get their 1st or even 2nd preference schools particularly if they are not their 
catchment area school (see oversubscription criteria above). Schools are however 
legally bound to maintain a waiting list for places for Reception and Y7 up to the 31st 
December of the year of entry, any places becoming available must be allocated in 
accordance with waiting list position. Any individual refused a place has the right of 
appeal and an application can be submitted at any point by an applicant, if there are 
no significant changes in circumstance then an applicant can apply for a place and 
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appeal that decision of refusal if the school is full once per academic year, should 
circumstances change significantly then the can apply and appeal within that period.  
 
All schools once they have reached their Published Admission Number must refuse 
an application and the applicant can appeal that decision. Appeals must be heard by 
independent panels and cases are judged against Infant Class size legislation or 
prejudice in relation to the provision of an efficient and effective education. 
 
Rotherham consistently satisfies over 90% first preferences annually in both the 
Primary and Secondary phases. It should be noted that we have to balance the need 
for places with the sustainability of schools e.g. flooding an area with places could 
compromise a school in an area e.g. low numbers making the school not viable. This 
demand also has to be balanced against the Basic Need/Section 106 funding 
available. 
 
Without the specific details of individual cases it is hard for officers to comment 
further in relation to the cases you outlined, they would, however, be happy to look in 
to this further should the information be provided.  
 
Within the Wickersley and Bramley Learning Community an additional 15 places per 
year group have been put in to the system at Flanderwell Primary School (105 
through school), 15 places per year group at Listerdale Primary School (105 through 
school), 10 places per year group at Sunnyside I & J schools (70 through school), 3 
places per year group at Bramley Grange Primary School (21 through school) and 
30 places per year group at Wickersley SSC (150 through school)  giving a total of 
451 new through school places between Reception (FS2) and Y11 at a cost of 
approximately £5.8M from Basic Need, Targeted Basic Need and Section 106 
funding since September 2012 
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1.  Meeting: Council Meeting 

2.  Date: 22
nd
 May 2015  

3.  Title: Report of the Returning Officer – Local Elections 2015 

4.  Directorate: Resources 

 

5. Summary 

 
This report informs Council of the results of the Local Elections held on 7th May 2015. 

 

6. Recommendations 

 
That Council notes the results of the Local Elections. 

ROTHERHAM BOROUGH COUNCIL – REPORT TO MEMBERS 
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7. Proposals and Details 
 

7.1 The Local Elections were held on 7
th
 May 2015. The electorate elected one –third of 

the total number of Councillors to serve on Rotherham Metropolitan Borough 

Council. 

 

7.2 There will be ‘all-out’ elections for the Council in 2016 and therefore the Councillors 

elected this year will only serve as Councillors until 5
th
 May 2016 when the ‘all out ‘ 

elections will be held. 

 

7.3 The total local government electorate for Rotherham Metropolitan Borough Council 

was 197,761 and the overall turnout was 60.55%. A list of those Councillors elected, 

their wards and number of votes polled is at Appendix 1. 

 

 7.4 Appended to Appendix 1 is a detailed breakdown by ward, including the number of 

votes polled by candidate, numbers of rejected votes and turnout statistics. 

 

 

8. Finance 

 
The election this year was combined with General Election and therefore the costs of the 
Election are shared between Local and Central Government. 
 
 
The accounts have to be submitted within six months of the elections and at this point it 
is not possible to state what the Council’s share of the costs will be. 

 

9. Risks and Uncertainties 

 
None. 
 

10. Policy and Performance Agenda Implications 
 

It is a statutory duty to hold local elections in line with central government legislation. 

 

11. Background Papers and Consultation 

 
Files held by the Electoral Registration Office. 

 

 

 

Contact Name: Jacqueline Wynne Collins, Returning Officer, telephone 01709 8255768 
or e-mail jacqueline.collins@rotherham.gov.uk 
 

Page 35



 

REPORT OF THE RETURNING OFFICER 

 

To: The Chairman and members of the Council 

 

ELECTION OF COUNCILLORS 

 
I can report that the persons indicated below were elected Members of the Council at 
the election held on Thursday 7th May 2015. 
 
The total local government electorate was 197,761 and the overall turnout was 
60.55% 
 
Appended to this report is a detailed breakdown by ward - including the number of 
votes polled per candidate, the numbers of rejected votes and the turnout statistics. 
 

Forename (s) Surname Ward 

No of  votes 

polled  

Robert Paul Taylor Anston and Woodsetts 1873 

Mohammed Saghir Alam Boston Castle 2703 

Taiba Khatoon Yasseen Boston Castle 2273 

Andrew Scott Roddison  Brinsworth and Catcliffe 2744 

Janet Martin Mallinder  Dinnington 2037 

Richard Fleming Hellaby 2317 

Lyndsay Pitchley Holderness 2570 

Jane Hamilton Hoober 2751 

Paul Hague Keppel 2487 

Christine Beaumont Maltby 2298 

Simon Evans Rawmarsh 2702 

Darren Jason Louis Hughes Rother Vale 2529 

Tajamal Khan Rotherham East 2527 

Ian Paul Jones Rotherham West 2873 

Jon Bryan Rosling Silverwood 2527 

Julie Turner Sitwell 2716 

Eve Rose Swinton 3005 

Dave Pickering Valley 2566 

Dominic Edward Beck Wales 2351 

Jayne Christine Elliot Wath 2834 

Christopher Read Wickersley 2786 

Richard Price Wingfield 2291 

 
 
        

Jacqueline Wynne Collins 
Returning Officer 
13 May 2015 
 
 

Page 36



Appendix: Report of Returning Officer - Election of Members 7 May 2015 DETAILED BREAKDOWN OF ELECTION RESULTS 7 MAY 2015

Forename (s) Surname Description Ward Elected Candidate Valid Votes Rejected Ballot Papers Total Ballots Electorate Turnout %

Charles David Dowsing Foulstone Green Party Anston and Woodsetts 391

Bernard Froggatt UK Independence Party (UKIP) Anston and Woodsetts 1819

John Thomas Ireland Independent Anston and Woodsetts 523

Nichola Jayne Richardson The Conservative Party Candidate Anston and Woodsetts 1303

Robert Paul Taylor Labour Party Anston and Woodsetts Elected 1873

5909 26 5935 8922 66.52

Mohammed Saghir Alam Labour Party Boston Castle Elected 2703

Christopher James Edward Bingham Trade Unionists and Socialists Against Cuts Boston Castle 336

Mohammed Ilyas Liberal Democrats Boston Castle 448

Christian Carl Backer Kramer The Conservative Party Candidate Boston Castle 909

Lisa Michelle Raby UK Independence Party (UKIP) Boston Castle 1704

Peter Gerard Short UK Independence Party (UKIP) Boston Castle 1733

Taiba Khatoon Yasseen Labour Party Boston Castle Elected 2273

*NB: 2 Seats - total potential votes = 5826 x 2 = 11652 (45 ballot papers rejected and 3 rejected in part = 93 rej votes, 1453 unused votes = 11652 10106 48 5826* 9486 61.42

Omar Mehban The Conservative Party Candidate Brinsworth and Catcliffe 684

Andrew Scott Roddison Labour Party Brinsworth and Catcliffe Elected 2744

Ian Saunderson UK Independence Party (UKIP) Brinsworth and Catcliffe 2318

5746 24 5770 9444 61.09

Shaun Grice UK Independence Party (UKIP) Dinnington 1746

Wendy Hamilton Green Party Dinnington 351

Peter Michael Higgins The Conservative Party Candidate Dinnington 1106

Janet Martin Mallinder Labour Party Dinnington Elected 2037

David Smith Dinnington 515

5755 30 5785 9850 58.73

Jennifer Mary Andrews Labour Party Hellaby 2199

Shaun William Barratt Independent Hellaby 303

Richard Fleming UK Independence Party (UKIP) Hellaby Elected 2317

Anne Middleton The Conservative Party Candidate Hellaby 1418

6237 36 6273 9469 66.24

Helen Ruth Greer-Waring Green Party Holderness 266

John Jenkins UK Independence Party (UKIP) Holderness 1978

Michael James Naughton The Conservative Party Candidate Holderness 1049

Lyndsay Pitchley Labour Party Holderness Elected 2570

Michael Carl Senior Independent Holderness 257

6120 36 6156 9663 63.70

Jane Hamilton Labour Party Hoober Elected 2751

Sandra Horridge UK Independence Party (UKIP) Hoober 1642

Steven Scutt Liberal Democrats Hoober 320

Brian Eastwood Taylor The Conservative Party Candidate Hoober 860

5573 30 5603 9731 57.58

Neil Adshead Trade Unionists and Socialists Against Cuts Keppel 156

Paul Hague UK Independence Party (UKIP) Keppel Elected 2487

Barry Arthur Kaye Labour Party Keppel 2143

Kenneth Rodney Marshall The Conservative Party Candidate Keppel 816

Janice Middleton Liberal Democrats Keppel 426

6028 30 6058 9274 65.32

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes
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Christine Beaumont Labour Party Maltby Elected 2298

Michael Conlon Independent Maltby 547

Roger Jarvis UK Independence Party (UKIP) Maltby 1658

Jane Rosemary Salt The Conservative Party Candidate Maltby 432

4935 21 4956 8886 55.77

Simon Evans Labour Party Rawmarsh Elected 2702

Alan Derek Napper UK Independence Party (UKIP) Rawmarsh 1959

Josephine Margaret Taylor The Conservative Party Candidate Rawmarsh 548

5209 33 5242 9611 54.54

Darren Jason Louis Hughes Labour Party Rother Vale Elected 2529

William Salt The Conservative Party Candidate Rother Vale 1112

Robert Webster UK Independence Party (UKIP) Rother Vale 2014

5655 33 5688 9537 59.64

Tajamal Khan Labour Party Rotherham East Elected 2527

Marilyn Marshall The Conservative Party Candidate Rotherham East 287

Richard William Penycate Green Party Rotherham East 314

Leah Dawn Webster UK Independence Party (UKIP) Rotherham East 1625

4753 35 4788 9108 52.57

Ruth Elizabeth Highfield The Conservative Party Candidate Rotherham West 572

Ian Paul Jones Labour Party Rotherham West Elected 2873

Steven Webster UK Independence Party (UKIP) Rotherham West 1964

5409 33 5442 9572 56.85

Denise Helen Hall The Conservative Party Candidate Silverwood 902

Melissa Owen UK Independence Party (UKIP) Silverwood 2251

Jon Bryan Rosling Labour Party Silverwood Elected 2527

5680 33 5713 9554 59.79

Haroon Rashid Labour Party Sitwell 2056

Julie Turner UK Independence Party (UKIP) Sitwell Elected 2716

Alex Alan John Walker The Conservative Party Candidate Sitwell 1742

6514 58 6572 9509 69.11

Darren Mark Corbett UK Independence Party (UKIP) Swinton 1917

Stephen Handel Jones The Conservative Party Candidate Swinton 697

Eve Rose Labour Party Swinton Elected 3005

5619 27 5646 9230 61.17

Brian Cutts UK Independence Party (UKIP) Valley 2066

Anthony John Kavanagh The Conservative Party Candidate Valley 623

Dave Pickering Labour Party Valley Elected 2566

5255 45 5300 9422 56.25

Dominic Edward Beck Labour Party Wales Elected 2351

William John Hallam Cox The Conservative Party Candidate Wales 1615

Dennis Flynn UK Independence Party (UKIP) Wales 1533

Paul Neville Martin Green Party Wales 337

5836 16 5852 8789 66.58

Brian Albert Bailey UK Independence Party (UKIP) Wath 1733

Jayne Christine Elliot Labour Party Wath Elected 2834

Linda Elizabeth Higgins The Conservative Party Candidate Wath 750

Ann Christine Roche Green Party Wath 420

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes

Total Valid Votes
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Appendix: Report of Returning Officer - Election of Members 7 May 2015 DETAILED BREAKDOWN OF ELECTION RESULTS 7 MAY 2015

Keith Michael Roper Independent Wath 426

6163 30 6193 10382 59.65

Thomas Joseph Angel The Conservative Party Candidate Wickersley 976

Leslie James Hince UK Independence Party (UKIP) Wickersley 2186

Christopher Read Labour Party Wickersley Elected 2786

5948 30 5978 9342 63.99

Robert Elliott UK Independence Party (UKIP) Wingfield 2203

Richard Price Labour Party Wingfield Elected 2291

Ben Waters The Conservative Party Candidate Wingfield 447

4941 32 4973 8980 55.38

113923 197761 57.61%Totals and overall turnout

Total Valid Votes

Total Valid Votes

Total Valid Votes
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1.  Meeting: Council 

2.  Date: 22 May 2015 

3.  Title: Rotherham Improvement Plan 

4.  Directorate: All 

 
5. Summary 
 
5.1  Enclosed at Annex A is a draft Improvement Plan for Rotherham MBC, 
produced by commissioners in line with the requirements of their appointment, as set 
out in the Secretary of State Directions published on 26 February 2015. 
 
5.1 The Plan represents a “sister” document to the detailed Children and Young 
People’s Services Improvement Board Action Plan. It is the Council’s organisation-
wide response to the Professor Alexis Jay Report (26th August 2014),  the Ofsted 
reports of 19th November 2014, the Corporate Governance Inspection (CGI) report 
by Louise Casey CB (4th February 2015) and the Secretary of State Directions for 
improvement issued to the Council on 26th February 2015. 
 
5.3 In addition to addressing the performance issues identified in these reports, the 
Plan has been shaped by the commissioners’ developing views, since their 
appointment, on the most urgent improvement actions required to deliver a “fresh 
start” for Rotherham. It has taken into consideration a range of discussions with 
leading councillors, input from a staff corporate working group and soundings from 
members of the LGA Improvement Board. 
 
6. Recommendations 
 
6.1 Prior to the submission of the Improvement Plan to Government by the 
requested deadline of 26 May 2015, Council members are asked to: 
 

a) Consider and approve the content of the Plan for submission to 
Secretaries of State 

b) Confirm their individual and collective commitments to fulfilling the elected 
member roles in delivering the improvements set out within the plan 

c) Approve the proposal for a Joint Board of commissioners and leading 
elected members (supported by a corporate officer group) to oversee 
delivery of the Plan within the Council 
 

 
 

 

ROTHERHAM BOROUGH COUNCIL – REPORT TO MEMBERS 
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7. Proposals and Details 
 
7.1 As part of the Secretary of State Directions on 26th February 2015, which 
confirmed the appointment of five Commissioners to Rotherham MBC to take on all 
Executive and other specific decision-making functions at the Council in the light of 
the CGI report, a specific requirement was set out as follows: 
 

“To prepare, under the direction of the Managing Director Commissioner and 
Children’s Social Care Commissioner, improvement plans (which may include 
or draw upon action plans prepared before the dates of these Directions), and 
within 3 months of the date of these Directions to agree these plans with the 
Lead and other Commissioners and submit them to the Secretaries of State” 

 
7.2  The Directions went on to specify that the improvement plans should set out 
the measures to be undertaken, together with milestones and delivery targets 
against which to measure performance, in order to deliver “rapid and sustainable 
improvements in governance, leadership and culture” in how the council operates, 
delivers its services and, specifically, exercises its scrutiny functions. The aim of the 
Directions is to secure the council’s full compliance with its best value duty and 
secure performance of Children’s Social Care functions to required standards. 
 
7.3 Since their appointment, therefore, commissioners have been collaborating on 
an Improvement Plan – a final draft of which is enclosed for elected members’ 
attention and consideration at Annex A, prior to its formal submission to Secretary of 
States on 26th May. 
 
7.4.  The Plan – entitled “A Fresh Start” - aims to address the various corporate 
improvement priorities across the entire organisation identified in the light of the 
Secretary of State’s Directions and, specifically, the CGI report published by Louise 
Casey that drew itself upon the earlier Professor Jay and Ofsted reports.  
 
7.5  The Plan seeks to outline and address these improvement priorities in such a 
way that complements the detailed ‘Children and Young People’s Services 
Improvement Board Action Plan’ which was first submitted to Ofsted in February 
2015 following the appointment to the council in October 2014 of Commissioner 
Malcolm Newsam by the Secretary of State for Education. 
 
7.6 In terms of format, the actions and milestones contained within the Plan are 
broken down into two “phases”, as follows: 
 

a) Phase 1 – “Transition” - from May 2015 to 2016, delivering many of the 
essentials of an effective, modern council; and 

b) Phase 2 – “Strong Leadership, New Culture” – from May 2016 to May 
2017, where improvements are embedded via revitalised political and 
managerial leadership. 

 
7.7 Inevitably, at this early stage in the improvement journey, the actions and 
milestones are necessarily “front-loaded” within the first, transitional phase – but the 
Plan will be a live document, able to be amended and updated as required as key 
aims and objectives are achieved and further clarity is reached on future actions 
required.  
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7.8 In line with the requirements set out in the Secretary of State Directions, this 
Plan must be submitted to Government by 26th May 2015. Following this, formal 
progress reports are required to be submitted to the Secretaries of State at 6 
monthly intervals following the date of the original Directions, with the first of such 
reports being due 26th August 2015 and 26th February 2016.  
 
7.9 In addition to the formal progress reports on the Improvement Plan, the 
Secretary of State Directions also require commissioners to submit a review of 
whether it would be appropriate for any Council function exercisable by them to be 
returned to the authority. There is no precise timescale set for this initial review – the 
Directions specify “as soon as practicable” after 26th February 2015 date – though 
further reports on this potential “hand back” of functions are required every three 
months after the first review. The Improvement Plan, therefore, aims to establish a 
clear rationale for this, which may be linked as appropriate to future Improvement 
Plan progress reports from August 2015. 
 
7.10 Internally, it is proposed that the governance of the Plan will be through a 
Joint Board of commissioners and leading elected members; supported by an officer 
Corporate Improvement Plan Board, which will be linked to the Strategic Leadership 
Team. Meetings will be scheduled once the Plan is signed off by Government. There 
will also be the opportunity for Scrutiny to examine the Plan’s implementation. 
 
7.11 In addition, the commissioners wish to continue a relationship with membership 
of the Rotherham Improvement Board, which was set up with the LGA prior to 
commissioners’ arrival, using them as a sounding board and further source of 
constructive challenge. 
 
   
8. Finance 
 
8.1 Many of the actions contained within the Plan are cost-neutral, but where 
there may be financial implications in terms of critical investments these will feature 
as part of the process to set a new Medium Term Financial Strategy (MTFS) for the 
council, alongside a renewed budget-planning process for the three years from 
2016-17. A transformation reserve exists in the Budget for 2015-16 which is 
available to draw upon to assist with the Plan’s implementation in the short term. 
Further details on the MTFS process will be addressed in a separate report to 
members at a later date. 
 
8.2 Some elements of the Plan’s implementation will also be dependent on the 
Organisational Review that commissioners will be presenting, including details of the 
associated financial implications, to the Council meeting on 4 June. 
 
 
9. Risks and Uncertainties 
 
9.1 The actions contained within the Improvement Plan in many cases address 
previous shortcomings in the council’s risk management processes, so will be a key 
means of improving the authority’s approach to assessing and managing risk going 
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forward. Close contact will be ensured, therefore, with the council’s risk and audit 
functions in the implementation of the Plan moving forward. 
 
 
10. Policy and Performance Agenda Implications 
 
10.1  The content of the Improvement Plan will directly inform and represent in its 
own sense a core element of a revised performance and policy framework for the 
council moving forward – from a refreshed Corporate Plan through to service-level 
service and improvement plans, team plans and individual workers’ personal 
development. There will be further discussions with members about the revised 
performance framework. 
 
 
11. Background Papers and Consultation 
 

• Independent inquiry into CSE in Rotherham, by Professor  Alexis Jay (26th 
August 2014) 

 

• Ofsted Inspection of Services for children in need of help and protection, 
children looked after and care leavers and the Review of the effectiveness of 
the Local Safeguarding Board (19th November 2014) 

 

• Louise Casey Corporate Governance Inspection report, on the council’s ability 
to deliver on its best value obligations (4th February 2015) 

 

• Secretary of State Directions to the Council (26th February 2015). 
 

• Children & Young People’s Services Improvement Board Action Plan 
 

• DCLG Best Value Statutory Guidance (September 2011) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Contact Name : MD Commissioner  Stella Manzie, 01709 822771 or  e-mail   
stella.manzie@rotherham.gov.uk 
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Preface 

“A fresh start” 

Rotherham Council needs to improve. This Plan constitutes a wide and deep programme of change to improve services to children and 
adult survivors of abuse and make improvements across the Council to ensure it can deliver its best value duties. These are the legal 
duties which underpin our commitment to purposeful political leadership, robust scrutiny and policy consideration, alongside efficient, 
economical and effective service delivery. 

All councillors, staff and the commissioner team understand they need to play their parts and work through these changes 
systematically so that the work of the Council can properly and safely return to democratic leadership and accountability. The 
improvements have already begun and will be continuous. We want the Council to be constantly appraising where it can do better within 
its limited resources. It follows that, over the course of this programme and its updates, responsibility will transfer from commissioners 
back to councillors and the paid staff of the Council. 

We undertake to work with vigour, integrity and purpose to make this progress. Local people will expect nothing less. 

Signed: Commissioner Stella Manzie on behalf of the commissioner team; 

[[xxxx], Leader of the Council (Labour); [xxxx], Leader of the Opposition (UKIP)] 
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ROTHERHAM COUNCIL IMPROVEMENT PLAN 

1 What is this Plan for? 

1.1. This Plan is Rotherham Council’s strategic, organisation-wide response to the following; 

a) Independent inquiry into CSE in Rotherham, by Professor  Alexis Jay (26th August 2014)
b) Ofsted Inspection of Services for children in need of help and protection, children looked after and care leavers and the Review of the

effectiveness of the Local Safeguarding Board (19th November 2014)
c) Louise Casey Corporate Governance Inspection report (4th February 2015)
d) Secretary of State Directions to Rotherham MBC, (26th February 2015).

1.2 It is based on the commissioners’ assessment of what key improvements are needed for the authority in order to have a “fresh start”; and has 
taken into consideration discussions with leading elected members, input from a staff corporate working group and soundings from the LGA 
Improvement Board. 

1.3 The Corporate Governance Inspection (CGI) of the Council, led by Louise Casey CB, was instigated as a result of the Professor Jay and Ofsted 
reports into serious, longstanding failings in children’s social care in Rotherham. It set out a succession of serious corporate failings across the 
organisation and its wider partnership relations. In response to these failings, in February 2015, the Government appointed five commissioners to 
take on all Executive responsibilities at the Council and drive the improvements necessary to return decision-making to democratic structures. Part 
of the commissioners’ remit is to submit this Improvement Plan to the Secretary of State for Communities and Local Government within three months 
of the commissioners’ appointment, responding to the Secretary of State’s directions1: 

a) To rebuild the governance capacity of the Authority, addressing the deep-seated culture of poor governance and leadership –
both political and officer/managerial

b) To restore public trust and confidence in Rotherham by putting an end to any of the Authority’s activities, practices and
omissions, which are, or risk being, not compatible with the best value duty

c) To secure, as soon as practicable, that all the Authority’s functions are exercised in conformity with the best value duty, thereby
delivering improvements in services and outcomes for the people of Rotherham.

1.4 There are requirements to: 

a) As soon as practicable, review whether it is possible to hand back powers to Rotherham and then report on this every three months
b) Produce a corporate improvement plan within three months (the Children’s Social Care Commissioner having a separate requirement,

already fulfilled, to produce an improvement plan for children’s social care services)
c) Produce formal, 6-monthly progress reports following the date of their appointment
d) Maintain such improvement panels as may be required, to help hold the authority to account for progress.

1
 The full best value directions can be read at www.gov.uk/government/uploads/system/uploads/attachment_data/file/407338/DIRECTIONS.pdf 
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2 The Rotherham Context 
 
2.1 Every central government intervention in the running of a local authority is different. The context of this Improvement Plan is specific. It is written 
with the recent failure of the Council in dealing with child sexual exploitation (CSE) and the other failings set out in the Jay and Casey reviews and 
Ofsted inspection firmly in mind. It is the sister plan to the Rotherham Children and Young People’s Services (CYPS) Improvement Board Action 
Plan and its focus is on turning the authority into a dynamic, democratically-led organisation, which uses all the powers and duties it has to make 
real a new vision for Rotherham. Its context is also its political and democratic setting. 
 
2.2 Since the recent election of 7th May 2015 until 5th May 2016 Rotherham Council will have a combination of more longstanding and newly elected 
members. Everyone understands that there is to be a further round of whole council elections on 5th May 2016, at which the seats of every councillor 
will be fought and, whatever the political outcome, the administration which follows is set to be in place for the following four years, until 2020.  
 
2.3 Commissioners appointed by two Secretaries of State began their work on 27th February 2015. They could be in place until 2019 or longer. It is 
therefore imperative that, if powers are to be returned to councillors at the earliest opportunity, then visible progress must be made during 2015 to 
2017. Commissioners’ first report on Rotherham will be submitted by the end of August 2015 and the second by the end of February 2016, as part of 
the commissioners’ formal, 6-monthly reporting on progress against this Plan and the Secretary of State Directions.  
 
2.4 Commissioners and elected members face a real challenge during the period 2015 to 2017. They need to ensure that the basics of a functioning 
unitary local authority are in place in time for the new Council from May 2016. As part of this process, commissioners, elected members and senior 
staff will have to run a major budget savings process as the Council, like every other local authority in the country, faces a major financial challenge. 
The Council has the capacity to do this, but it will be challenging given the need to re-invest in some elements of children’s social care and some 
other council functions as part of the overall improvement programme. The Council will need to exercise all the strategic thinking, innovation and 
change management possible to achieve these changes. 
 
2.5 This Plan, therefore, focuses on the basic governance expectations of any large, successful large local authority in the 21st century; and on the 
imperative for a new vision to inspire Rotherham. It draws on elements of a draft “Renewal and Recovery Plan”, led by Interim Chief Executive Jan 
Ormondroyd, as well as the work of the Rotherham Improvement Board, established jointly by the Council and the Local Government Association 
(LGA) in September 2014, before the appointment of the commissioners.  
 
2.6 The Plan recognises that Commissioner Malcolm Newsam is leading the work on the restoration of good children’s social care services and on 
tackling CSE; and makes links to those actions. The Plan’s premise is, however, that for the Council to be able to engage in tackling CSE - or any 
problem demanding a moral compass, energy, focus and the use of all its powers - it has to have certain key essentials in place, which currently it 
does not possess. 
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3 What is the future vision for Rotherham? 
 
3.1 Part of this Plan focuses on the Leader of the Council and commissioners’ programme of community workshops, with elected members and 
partners, to find out what the key issues are for the people of Rotherham and turn these into a vision for the borough. However, prior to the 
outcomes of these sessions, for the purposes of this working document we have identified four key outcomes for Rotherham as a steer for our 
improvement work: 
 

 Rotherham being a child-centred borough, where young people are supported by their families and their community, and are protected from 
harm 

 A place where there is trust and confidence in the Council and how it takes its decisions 

 A  well-run, aspirational and high-performing council, turning strategies into actions which makes a difference 

 Purposeful partnerships led by the council, engaging effectively with Rotherham’s citizens and businesses. 
 
3.2 There is plenty of information about Rotherham and its people, including a very full Joint Strategic Needs Assessment (currently in the process of 
being refreshed).There are dedicated, active and willing partners who want to move forward with a rejuvenated council which can lead the fresh start 
that Rotherham needs. 
 
3.3 Above all, Rotherham wants to reclaim its identity. Rather than being associated with CSE it wants to be known as a place where people enjoy 
living and families have no fears about their children’s safety and have confidence in their future; a place to do business, earn a living and enjoy 
leisure time. It will, however, only be able to do this by drawing on its own historic strengths, not least invention and hard work, using all its 
imagination and steely determination to change the current reality of the borough. 
 
3.4 At the heart of this must be a commitment to children and young people. In this plan we have used the short-hand of Rotherham being “a child-
centred borough”. Specifically, the Children and Young People’s Improvement Plan vision is: 
  

Working with families and our partners for Rotherham’s Children’s Services to be rated outstanding by 2018.  Our key outcomes will 
be: 

 Children and young people are healthy and safe from harm 

 Children and young people start school ready to learn for life 

 Children and young people and their families are ready for the world of work 
 

This will mean our children, young people and families are proud to live and work in Rotherham. 
 
3.6 One idea for how to take the concept of the child-centred borough forward in Rotherham is through a “Children’s Charter”. This Plan does not 
detail exactly what could be in such a Charter, as we believe this will need proper consultation; in particular with young people themselves and their 
families, as well with other partner organisations in the borough. But the kinds of issues the Council and its younger citizens will need to consider will 
include: 
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a) How can the Council better involve young people in its decision–making on issues of interest to them (avoiding jumping to conclusions about 
what those issues are)? 

b) How the whole Council can support a strong culture of aspiration in young people, to be ambitious about their goals and to focus on 
achieving them, not only locally in Rotherham but regionally, nationally and internationally? 

c) How the Council can use its leverage to encourage respect for Rotherham’s history and also make changes which give young people pride in 
their borough now? 

d) How we can continue to mobilise the support of everyone in Rotherham to look out for the interests of the most vulnerable children, through 
specific changes like increasing the number of foster parents?  

e) How much time and effort the Council needs to put into modern, two way communication through social media - to ensure that its 
communication is balanced between more traditional and more innovative and modern methods? 

f) How can the Council and its partners use sport and culture to enrich the lives of young people and increase vision, inspiration and ambition?  
 
3.5 Such a Charter would only be one means of ensuring Rotherham merits the description of being a “child-centred borough” – the whole of this 
Plan is designed to ensure that the Council has the capability to run itself properly, for all its citizens, and with children at its heart. The following 
chapters will set out what needs to be done. 
 
4 Essentials of an Effective Council 
 
4.1 In order to deliver radical improvements to services and how it does business, Rotherham MBC has to ensure it has the building blocks of an 
effective, modern council, based in the reality of the financial circumstances it will face in coming years. The CGI report highlights a number of 
specific failings in this regard – and commissioners have had an opportunity to further reflect on these issues since their appointments in late 
February 2015. These must be addressed as the most urgent, initial improvement priorities, if the council is to work more effectively, with its 
residents and partners, to create a better Rotherham for its citizens. The diagram at Table 1, below, illustrates these core elements of a modern, 
effective council.  
 
4.2 We are proposing that a key part of addressing these issues is by having a robust governance framework, against which Rotherham’s 
performance can be tested. Attached at Appendix 1 is an extract from Chartered Institute of Public Finance and Accountancy (CIPFA) and Society of 
Local Authority Chief Executives (SOLACE) guidance on effective local authority governance2, which will be one of the sources from which we are 
constructing a new Rotherham governance framework, tailored to specific local needs, circumstances and priorities. 
 
 
 
 

                                                        
2
 “Delivering Good Governance”, CIPFA, 2012 (see www.cipfa.org/policy-and-guidance/reports/delivering-good-governance-in-local-government-framework-addendum)  
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Table 1: Essentials of an Effective Council 
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4.3 The essentials illustrated at Table 1 above represent those core foundations needed to address the failings identified in the CGI Report, 
summarised below: 

 Poor leadership and a lack of vision  Lack of transparency

 Inability to address past weaknesses  Lack of robust scrutiny

 Failure to face up to uncomfortable truths  Failed accountability

 A focus on reputation rather than quality of services  Weak partnerships and community strategy

 A culture of denial  Inconsistent performance management and reporting

 Failing to address issues of race  Absence of strategic, financial management

 Poor standards and conduct  Not translating strategy into action

 A failure to hold partners, particularly police, to account  An absence of self-challenge

 Inadequate children’s social care  Taxi licensing which has failed to protect people.

What success will look like for Rotherham Council 

4.4 The purpose of making the changes to the culture and running of the Council outlined in this Plan is to move towards the real outcomes which 
people in Rotherham, the Council and its partners, are seeking to achieve. At the heart of this is the opportunity to make a real step-change, 
delivering a truly fresh start for Rotherham, so that it becomes a place where children and families are seen genuinely as being at the heart of 
everyday living and working. Many of the objectives and actions in the Plan may seem very managerial or procedural. Some of them are, because 
these are important components of making a large, democratically–based organisation work. But the Plan also recognises that procedural issues 
and strategies will not in themselves make any organisation work. There must also be changes in behaviours, leadership and partnership skills, 
energy, pace and momentum. The table below describes the factors by which the public, service users, businesses, neighbouring authorities, 
government departments and the media might recognise success in Rotherham. 
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Table 2: What success looks like - headline outcomes for Rotherham supported by an improved Council 

1. Rotherham is a child–centred borough where young people are
supported by their families and their community and are protected from
harm

a. Rotherham being recognised as a great place for families to bring up
children and see young people safe into adulthood

b. An environment with exciting, challenging, schools, colleges and access
to higher education, where teachers want to teach, students want to
learn and young people are full of ambition and aspiration

c. A place where vulnerable adults are respected and play a full part in the
life of Rotherham

d. The Council accepts and acknowledges its past history with CSE, has
tackled its past and robustly and effectively deals with current cases

2. A place where there is trust and confidence in the council and how it
takes its decisions

a. Effective political leaders and elected members demonstrating high
ethical standards in holding officers to account in the delivery of
services

b. Effective and professional senior management

c. Effective elected member-officer relationships, which  promote
effective policy formulation and decision-making

d. A clear vision and strategic direction for Rotherham, owned and
shared by partners and supported by a robust governance framework

e. Improved feelings and perceptions of trust and confidence in the
council, its vision and how it conducts its business

f. A modern and fit-for-purpose council constitution, which facilitates
effective and transparent decision-making

3. A well-run, aspirational and high-performing council, turning strategies
into actions which make a difference

a. A performance-focused Council, prioritising delivery of shared outcomes
and continuous improvement

b. A positive, energetic, open culture, built on effective workforce
engagement and corporate communication

c. A talented and learning organisation, which attracts and retains high
quality employees

d. Financial planning and management which support the sustainable
delivery of the council’s vision, improvement priorities and better
outcomes

e. External engagement which supports a positive, aspirational and
confident council

f. Using modern digital solutions to improve service delivery, generate
savings and promote better engagement and information–sharing

g. Recognisable achievements, which have improved the quality of life in
the Borough

4. Purposeful partnerships,  engaging well with Rotherham’s citizens

a. A fit-for-purpose “Rotherham Partnership” – leading the delivery of a
revitalised Community Strategy for the borough from 2016

b. A shared “Quality Assurance Framework” so that all plans produced
in support of  the Rotherham Vision and Community Strategy are
consistent and integrated – including:
i. Health & Wellbeing Partnership
ii. Children’s Services Partnership
iii. Safer Rotherham Partnership
iv. Rotherham Economic Growth Partnership

c. Rotherham being an active, reliable contributor in the Sheffield City
Region –supporting  Rotherham and South Yorkshire’s economic
growth and skills needs

d. Active ward councillors working with neighbourhoods to build
community and citizens’ capacity

4.5 We have deliberately not sought to cross-refer the Improvement Actions in the main section of this Plan (Section 6) with these outcomes 
because of their multiple impacts. It is only by a combination of the actions to improve corporate governance that we will achieve these outcomes. 
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5 How does this Plan link to the Rotherham Children and Young People’s Services Improvement Board Action Plan? 
 
5.1 As the sister plan to the comprehensive Children and Young People’s Services (CYPS) Improvement Board Action Plan we are not repeating its 
full contents. However, it is important to summarise how the whole organisation is corporately supporting improvement in children’s social care and 
the tackling of CSE. 
  
5.2 The priorities in the CYPS Action Plan are set out below in Table 3, with commentary and cross referencing to some of the specific Improvement 
Actions and tasks set out in Section 6 of this report:  
 
Table 3: Summary of corporate, organisation-wide actions to support delivery of the CYPS Improvement Board Action Plan priorities 
 
a) Strengthen the arrangements for screening through the introduction of a Multi-Agency Safeguarding Hub (MASH) 
b) Put in place sufficient social workers to ensure caseloads are manageable across the service 
c) Clear up the backlog of out-of-date assessments and ensure that assessments are completed in a timely fashion including programmed reviews 
d) Recruit to a permanent senior and middle management structure 
 
All the items above require support from the rest of the council, whether in organising office accommodation for the staff members of the MASH, providing 
corporate support to recruitment and training, or provision of ICT support to prompt visits or facilitate record–keeping. 
 
e) Strengthen the specialist team for investigating Child Sexual Exploitation (CSE) and put in place strong, strategic and operational leadership to tackle 
CSE  
 
Corporate support will continue to be needed for long–term recruitment to the CSE team and continued training programmes, both in terms of specialist and 
general awareness. There is joint work between Children’s, Adults and Public Health Services on providing support to survivors of child sexual exploitation.  
 
There is also extensive work on tightening licensing policy and practice to help tackle those who might be a risk to children; as well as a broader focus on 
ensuring that the council uses its full range of powers to disrupt CSE. 
 
f) Ensure all children in need, children on a child protection plan and looked after children have an up to date plan focused on outcomes and that children 
on caseload are visited at the required frequency by social workers 
g) Address the severe deficit in the ICS system as a matter of urgency and procure a replacement system 
 
Corporate ICT and Procurement services have already been supporting Children’s Services in obtaining a replacement ICT system, which is due to be 
operational in CYPS by 31 December 2015. This corporate focus must continue in support of training and implementation; and, later, management of day-
to-day effective operation and maintenance. 
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h) Carry out effective performance management and quality assurance arrangements and ensure they are well understood 
 
This priority is linked directly to a number of tasks in this Plan - in particular Tasks in Section 10 of the Action Plan (Section 6) on a new performance 
management system -  and the cultural changes which put a big emphasis on performance management and quality assurance across the whole 
organisation. This  
Plan’s wider focus on excellence and quality will support the CYP Action Plan 
 
i) Coordinate leadership across the Health and Wellbeing Board, the Local Safeguarding Children Board (LSCB) and Children’s Partnership and the 
Corporate Parenting Board to establish and deliver against jointly agreed priorities 
 
This links to the tasks in section 21 of the Improvement Actions. There has already been progress made on the governance of the Health and Wellbeing 
Board and its strategy is being revised, with the needs of children at its heart, by the end of September 2015. Leads on these issues will be the Advisory 
Cabinet Members for Children and Young People and Health and Wellbeing, the Chair of the LSCB, Commissioner Manzie and Strategic Director for 
Children’s Services, Ian Thomas. 

 
 
5.3 As set out above, corporate support to these children’s social care priorities has already started, but this will continue over the coming months. In 
addition to supporting the key targets of the Children and Young People’s Improvement Plan more generally, this Plan also has some specific 
outcomes and actions focused on children and young people. These include Corporate Parenting, children’s involvement in decision–making and 
how we deploy specific services to make Rotherham a “child-centred” Borough. 
 
6 Improvement Plan Actions (May 2015 to May 2017) 
 
6.1 Rotherham Council’s improvement journey can be characterised by an initial Transition phase delivering many of the essentials of an effective 
modern council (Phase 1, May 2015 to May 2016); moving to a Strong Leadership, New Culture phase (May 2016 to May 2017), where the 
improvements made are embedded via revitalised political and managerial leadership which can deliver an aspirational and inspirational vision for a 
better Rotherham. 
 
6.2 A key part of the improvement in Rotherham’s governance and services is that elected members and officers of the Council should be able to 
recognise excellence in services and partnerships, as well as the opposite. The Plan we are proposing incorporates work on an “Excellence Index”, 
a performance management and corporate governance framework and mechanism for testing the wider services within the Council. While the 
emphasis of our remit has been triggered by Louise Casey’s corporate governance inspection, part of our work has been to check that there are no 
other services within the council that have the same deep–seated problems exhibited by, and being addressed in, Children’s Social Care. 
 
6.3 Outstanding services are defined by their over-arching strategy, a vitality and energy in implementation, backed up by regular checking and 
testing of quantitative and qualitative performance information. It is not enough for staff to be well-intentioned and caring about the services they 
work in – staff at every level need to be competent or expert in their field, to the required standard. Senior staff need to be able to exercise 
judgement and common sense leadership skills, based on respecting their staff and being willing to spend time with them. 
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6.4 For the next few years, a key part of the authority’s focus has to be on ensuring that Rotherham protects its children. This is a job first of all for 
parents. Where parents either cannot or will not perform that role, then it is for the Council – as well as schools, colleges, health services, police and 
other public and voluntary sector bodies - to support and protect young people. But the Council’s role is critical. This does not mean that the Council 
is not interested in other issues. Quite the opposite. If the Council is to create a positive quality of life for children and families in Rotherham then it 
must be a place which can attract investment and growth, with education and training opportunities, entry level jobs, a vibrant cultural, leisure and 
sporting life and a well–preserved environment with green spaces and attractive urban areas. Crucially, the Council must also facilitate 
independence and resilience for its older population, having as robust a safeguarding approach for vulnerable adults as it does for children. 
 
6.5 An illustrative overview of some of the key Improvement Actions and associated milestones is shown below; with the rest of this section setting 
out each of the detailed Actions required alongside more specific target dates and lead responsibilities - commissioner, elected member and senior 
management3 - for their implementation between the operational commencement of this Plan, from May 2015, through to February 2017.  
 
6.6 Inevitably, at this early stage in the improvement journey, the actions and milestones are necessarily “front-loaded” within the first, transitional 
phase – but the Plan will be a live document, able to be amended and updated as required as key aims and objectives are achieved and further 
clarity is gained in terms of future actions required. A robust monitoring process will accompany the delivery of the Plan and its Improvement Actions 
(see also Section 9, Governance and Communications Strategy) including appropriate “RAG” ratings and narrative to demonstrate clearly its 
ongoing delivery and future development. 
 

                                                        
3
 For an explanation of the current senior management roles at the Council see Appendix 2 

NB: Milestones shown for illustrative purposes only at this stage 
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6.7 Improvement Plan Actions - Phase 1 Transition May 2015 - May 2016 
 

A 
 

Inspirational Political and Managerial Leadership 

1 Inspirational Political Leaders  
 

Actions Dates Leads 

1.1 Leader, Cabinet and Opposition 
capacity to lead and challenge after 
2015 election 

1.1.1 Member co–leadership of 
Rotherham Vision workshops, with 
commissioners 
 
1.1.2 Facilitated joint working between 
2015/16 Cabinet and senior officers to 
enable Leader, Cabinet and controlling 
group to agree the vision for the 
Council, its style and approach to 
service delivery, to be translated into a 
Corporate Plan 
 
1.1.3 Political mentorship of Cabinet 
Members and Opposition Leader and 
other Political Group Leaders 
 
1.1.4 Signed off commitment to 
member code of conduct (and potential  
Rotherham supplementary code) 
 
 
 
1.1.5 Support to improved management 
of political group processes  

May 2015 to end July 
2015 
 
 
June 2015 – April 2016 
 
 
 
 
 
 
 
June 2015 onwards 
 
 
 
End  of May 2015 
 
 
 
 
 
Review every 3 months 
August 2015 onwards 

 Leader 

 Commissioners Myers 
and Kenny 

 

 Commissioners 
Myers, Ney and 
Manzie 

 
 
 
 
 

 Political Group 
Leaders 

 Political parties 
 

 Political Group 
Leaders 

 Democratic Services 

 Commissioners 
 

 Commissioners 

 Political Group 
Leaders 

 External political 
mentors 

1.2 A dynamic, effective Council in 2016  
 
 

1.2.1 Certificated preparation 
programme to be a councillor for 
potential candidates (all parties) 
 
 
 

By end Dec 2015  
 
 
 
 
 

 Commissioner Myers 
supported by external 
assistance 

 Political parties 

 Political Group 
Leaders 
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1.2.2 Moving main elected member 
venue from Town Hall to main council 
offices (some functions, e.g. council 
chamber, to remain) 
(To be allied with overall plan for Town 
Hall) 
 
Note: All actions in the Phase 1 
Transition Plan will contribute towards 
creating an improved basis for a 
successful 2016 – 2019 Council 
 

 
By end March 2016 

 

 Commissioner Manzie 

 Strategic Director, 
Karl Battersby 

 
 
 

1.3 Effective Scrutiny processes 
contributing to challenge and 
accountability 

1.3.1 Begin 2015/16 Scrutiny 
programme to trial and test new ways 
of working, in line with the following 
programme of strategic inquiries: 
 

a. Child Sexual Exploitation 
b. 2016/17 Budget challenge 
c. Waste and litter 
d. Health and social care integration 
 

By end of June 2015 
 
 
 
 
June 2015  to end April 
2016 (precise 
sequence/timings for 
each inquiry to be 
agreed) 
 

 Commissioner Manzie 

 Chair of Overview & 
Scrutiny Management 
Board 

 Director of Legal and 
Democratic Services  
 

2 
 

Effective professional officers Actions Dates Leads 

2.1 Enhanced capacity of senior staff and 
corporate operation of the authority 
supported by management governance 
mechanisms and disciplines 
 
 

2.1.1 Creation of clear terms of 
reference and focus for key 
management processes for Strategic 
Leadership Team (Top Management 
level); Strategic Directors/Directors; and 
“M3” (Middle Management) leadership: 
 
a) Revitalisation and creation of 

corporate working, including new 
standards of forward planning linked 
to Forward Plan (‘Key Decisions’) 

 
 

Already in process 
(May 2015)  
 
 
 
 
 
May 2015 onwards –
long-term programme 
 
Already in hand (May 
2015) 
 

 Commissioner Manzie 

 Human Resources 
(Tracy Parkin) 

 
 
 
 

 Commissioner Manzie 

 Strategic Directors 
and Directors 
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b) Reinforcement of leadership and 
management values 

 
 
 
 
c) Review of current levels of 

management qualification and 
training of top two tiers 

 
2.1.2 Creation of Future Budget 
Strategy corporate mechanisms 
 
 
2.1.3 Creation of Improvement Plan 
corporate group 
 

Ongoing but major 
exercise aligned to 
implementation of new 
structure (by end April 
2016) 
 
By end September 
2015 
 
 
End May 2015 
 
 
 
April 2015 onwards 
 

 Commissioner Manzie 
 
 
 
 
 

 Commissioner Manzie 

 Human Resources 

 Tracy Parkin 
 

 Commissioners Myers 
and Manzie 

 SD, Stuart Booth 
 

 Commissioner Manzie 

2.2 Fit for purpose organisational and 
management structure 

2.2.1 Production of revised 
management structure proposals 
 
2.2.3 Agreement to new structure 
 
2.2.4 Implementation of new officer 
structure  
 

End  of May 2015 
 
 
June 2015 
 
End March 2016 

 Commissioner Manzie 
 

2.3  The right people in the right jobs 2.3.1 Completion of all top tier 
appointments, i.e.: 
 

 Chief Executive 

 2 x Strategic Directors 

 Assistant Chief Executive 

 Directors/Assistant Directors 

 Service managers 
 

End  March 2016 
 

 Commissioner Manzie 

 Councillors 

 Commissioners 

 Human Resources 
(Simon Cooper) 

 

2.4 Effective teams across the Council 2.4.1 Phased programme of review 
linked to service delivery review (see 
section 17) 

Timings and 
approaches to be 
aligned to service 
reviews, when agreed 

 Commissioners   

 Human Resources 
(Simon Cooper/ 
Tracey Parkin) 
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3 Effective elected member – officer 
working and relationships 

Actions Dates Leads 

3.1 Well – balanced relationships between 
Cabinet and senior officers 

3.1.1 Facilitated joint working between 
2015/16 Cabinet and senior officers 
(see also 1.1.2) 

After May 2015 
elections 

 Leader 

 Commissioners 
Myers, Manzie and 
Ney 

3.2 Creation of short joint management 
framework 

3.2.1 Agreed and understood fora and 
ground rules for Member/ officer policy 
making and planning 
 

After May 2015 
elections 

 Leader 

 Commissioners 
Myers, Manzie and 
Ney 

3.3 Maximising council–wide Member 
capacity 
 
 
 
 
 
 

3.3.1 Introduction of systematic 
Member Personal Development 
programme 
 
3.3.2 Core training in Scrutiny skills and 
approaches 
 
3.3.3 Specific agreed core development 
programmes - including training in CSE 
awareness and Licensing 
 

End July 2015 
 
 
 
End November 2015 
 
 
May 2015 onwards 

 Political Group 
Leaders 

 All Strategic Directors 

 Commissioner Myers 

 Director of Legal and 
Democratic Services 

3.4 Maximising council – wide officer 
understanding of responsiveness to 
Members and appropriately balanced 
relationships 

3.4.1 Use of existing communication 
and  development opportunities both in  
teams  and cross – council to explain 
roles and responsibilities of workforce 
and elected members 

Work to start 
September 2015 and to 
be built into induction, 
communication and 
development 
programmes 
 

 Commissioner Manzie 

 Senior Leadership 
Team  

 Human Resources 
(Tracey Parkin) 

 

4  
 

 A clear vision, values and strategic 
direction for the Council  

Actions Dates Leads 

4.1 A new vision for Rotherham and for the 
Council, defined with citizens and 
partners, sectors and agencies 
 
 
 

4.1.1 Workshops with the public across 
the Borough led by commissioners, 
members and partners 
 
4.1.2 Workshops with Elected Members 
 
4.1.3 Workshops with workforce 

By end August  2015 
 
 
 
May to July 2015 
 
June/July 2015 
 

 Leader and Advisory 
Cabinet 

 Commissioner Myers 
and fellow 
Commissioners 
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4.2 A published Vision and Community 
Strategy, with linked Council and 
partner action plans  

4.2.1 Production of vision and  strategy 
document using material from 
workshops and incorporating 
consultation 
 
4.2.2 Publication of Vision and 
Community Strategy 
 

August to October 2015 
 
 
 
 
By end of  November 
2015  
(ensuring vision, can 
guide policy–led  
budget processes) 
 

 Leader 

 Commissioners 
Myers,  Kenny and 
Manzie 
 

 Commissioners  

 Leader and Advisory 
Cabinet Members 

 
 

4.5 A clear strategic statement of policies 
and values in relation to Equalities 
issues including race (a key issue 
identified in the CGI report) and  
community cohesion: inclusion of these 
issues in cultural change processes 

4.5.1 Using workshops on both the  
future Community Strategy and the 
Corporate Plan, to identify clearly the 
importance of community cohesion and 
the rights and responsibilities of 
different communities 
 
4.5.2 Review and revise Council  
Equalities policies and strategies, linked 
to work on Neighbourhoods and 
Community cohesion  
 
4.5.3 Undertake wide range of elected 
member discussions; management 
discussions; workforce workshops on 
the issues of community leadership, 
service delivery and employment in the 
context of Equalities and diverse 
communities 
 
 
 
 
 
 
 
 
 

By end August 2015 
 
 
 
 
 
 
By end October 2015 
 
 
 
 
July 2015 to end of July 
2018 
 
NB: A long-term 
programme 

 Commissioners  
Myers and Manzie 

 Leader 
 
 
 
 

 Commissioner Manzie 

 Leader 
 
 
 

 Commissioners 

 Leader and Advisory 
Cabinet Members 
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5 External communication and 
engagement which promote trust in 
the Council  

Actions Dates Leads 

5.1  Strategic, well-organised, value for 
money  Council communications 

5.1.1 Creation of rolling annual 
communications plan 2015/16 onwards 
 
 
5.1.2 Restructuring proposals for 
communications function 

By end of July 2015 
 
 
 
By end of May 2015 

 Commissioner Manzie 

 Head of 
Communications 

 

 Commissioner Manzie 

 Head of 
Communications 
 

5.2 Elected members maximising 
opportunities to engage with citizens 
(in addition to ward – based activity) 
 

5.2.1 Creation of programme of citizen 
engagement as part of  
Communications Plan for 2015/16 

By end of December 
2015 

 Commissioner Manzie 

 Leader and Advisory 
Cabinet 

 

5.3  Effective internal communications to 
ensure workforce fully informed about 
the vision and plans for the Council 
and recognize and support external 
communications messages 

5.3.1 Regular corporate   
communication with all staff, via 
different and appropriate means 
 
  

By end July 2015 
 
Already in hand with 
weekly management 
brief - but work ongoing 
on other mechanisms 
(e.g. hard copy bulletin 
for all staff without 
ready access to ICT) 
 

 Commissioner  
Manzie 

6 The Council’s corporate parenting 
role 

Actions Dates Leads 

6.1 Well–developed role of Cabinet 
Member for Children’s Services 

6.1.1 Specific development programme 
supporting Cabinet Member for 
Children’s Services  

 March 2015 onwards  Advisory Cabinet 
Member, Children’s 
Services 

 Commissioner 
Newsam 

 Strategic Director, Ian 
Thomas 

 Director of Legal and 
Democratic Services 
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6.2  Visible elected member leadership on 
looked after children and child 
protection issues 

6.2.1 Training and development of 
political groups (to be developed and 
rolled out in line with CYPS strategies) 

May 2015 onwards 
 
Linked to wider elected 
member induction and 
ongoing development 
programme (see 3.3) 
 
Consistent programme  
of training in each 
municipal year, 
beginning 2015/16 

 Leader and 
Opposition Leader 

 Advisory Cabinet 
Member, Children’s 
Services 

 Commissioner 
Newsam 

 Strategic Director, Ian 
Thomas 

 Director of Legal and 
Democratic Services 

  

6.3 Improving the workforce focus across 
the Council on children looked after 
and protection issues – building on 
established CYPS programme of 
training and awareness 

6.3.1 Training in line with elected 
member programme above and 
associated changes in policies and  
procedures 

By end of March 2016  Commissioner Manzie 

 All Strategic Directors 

 
 
B 
 

Robust governance,  decision–making and performance management 

7  
 

A robust governance framework Actions Dates Leads 

7.1 An effective, modern political 
governance model for the Council 
supported by a strong constitution   

7.1.1 Member task and finish group to 
consider different local authority 
governance models (i.e. Elected Mayor; 
Leader and Cabinet; Committee) 
 

To be completed by 
December 2015 

 Commissioner Myers 

 Leader 

 Chair, Overview & 
Scrutiny Management 
Board 
 

7.2 An adopted management governance 
framework for Rotherham Council  
 

7.2.1 Creation of a Corporate Plan for 
the council, as part of a wider 
governance framework 
 
7.2.2 Adapting existing recognised 
governance frameworks - e.g. CIPFA, 
SOLACE, International Federation of 
Accountants Accountancy (IFAC) - for 
Rotherham 

Completed for January 
2016 
 
 
 

 Leader and Advisory 
Cabinet 

 Commissioners Myers 
and Manzie 

 Strategic Director, 
Stuart Booth 

 Director of Legal  and 
Democratic Services 
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8 A corporate performance 
framework, linked to Children and 
Young People Improvement Plan, 
which is an effective tool to manage 
the Council 

Actions Dates Leads 

8.1 Establishment of most appropriate 
performance framework for 
Rotherham 
  

8.1.1 Urgent policy and desk analysis of 
most recent good practice, including 
outcomes-based approach 
 
8.1.2 Production of proposed Framework 
and workforce to gain ownership 
 
8.1.3 Agreement to Framework 
 
 
8.1.4 Implementation and roll out/training 
 
 
8.1.5 Communication and publicity for 
performance framework  
 

By end June 2015 
 
 
 
By end September 
2015 
 
By end October 2015 
 
 
By end of December 
2015 
 
January 2016 onwards 

 Leader 

 Commissioner Manzie 

 All Strategic Directors  
 

8.2 
 

Having an excellent performance and 
quality team, looking at the whole 
Council’s performance, allied to CYPS 
performance team  
 

8.2.1 Commissioner restructuring 
creating cross-Council performance 
team 
 
 

Structure report by end 
May 2015 
 
Implementation by end 
July 2015 
 

 Commissioner Manzie 

9 Effective financial planning and 
management  

Actions Dates Leads 

9.1 Ensuring current financial 
management structures and staff 
competences are effective, with robust 
analysis of strategic financial issues 
for the council 
 

9.1.1 Analysis of structures and skills By end of December 
2015 

 Commissioners Manzie 
and Myers 

 Strategic Director, 
Stuart Booth 

 External assistance 
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9.2 Introducing more effective corporate 
budget process 2016/17 
 
 
 
 
 
 
 
 
 

9.2.1 Setting up Member-led budget 
working group and supporting corporate 
budget strategy group (also reflected in 
2.1) 
 
 
 
9.2.2 Developing more effective budget 
implementation tracking mechanisms 
 
9.2.3 Regular consultation with staff, and 
trade unions 
 
9.2.4 Production of higher quality budget 
report 
 

May 2015 onwards 
 
 
 
 
 
 
May 2015 onwards 
 
 
Ongoing 
 
 
February 2016 

 Commissioners Myers 
and Manzie 

 Leader 

 SD Stuart Booth 

 Strategic Director, 
Resources 

 

 Commissioner Manzie 

 Strategic Director, 
Stuart Booth 

9.3 Effective Capital Strategy 
 

9.3.1 Review and refresh of Capital 
Working Group and programme 
governance 
 
9.3.1 Completion of Capital Strategy  
 

May 2015 onwards 
 
 
 
February 2016 
 
 

 Commissioner Manzie 

 Strategic Director, 
Stuart Booth 

9.4 Medium Term Financial Strategy 
(MTFS) 
 

9.4.1 Outline shape of a three-year 
MTFS set out to inform more detailed 
engagement 
 
9.4.2 Production of final MTFS  

November 2015 
 
 
 
By end of February 
2016 
 

 Commissioner Myers 

 Leader 

 Strategic Director, 
Stuart Booth 

9.5 Effective  fraud and anti-corruption 
measures 

9.5.1 Review of anti–fraud and anti-
corruption measures within the Council 
 
 

By end December 
2015 

 Commissioner Ney 

 Strategic Director, 
Stuart Booth 
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10 Effective staff performance 
management 

Actions Dates Leads 

10.1  Model performance management of 
staff throughout the council 

10.1 .1 Using directors and ‘M3’ (i.e. 
middle tier) management groups for 
discussion of staff management issues 
 
10.1.2 Ensuring availability and take up 
of “difficult conversations” type training 
 

Regularly at intervals 
throughout 2015/16 
and onwards 

 Commissioner Manzie 

 All Strategic Directors 

 Human Resources 
(Tracey Parkin) 

10.2 
 
 

Maximum completion of workforce 
PDRs for March to June 2015 (95%) 

10.2.1 Management drive and corporate 
HR monitoring 
 

April 2015 onwards  Commissioner Manzie 

 All Strategic Directors 

10.3 
 

Agreed future PDR structure and 
approach 

10.3.1 Review through task and finish 
groups 
 

By end October 2015 
for roll out 2016 

 Human Resources 
(Tracey Parkin) 

10.4  
 

An understood and appreciated 
workforce communication approach 
based on 2015 workforce  focus 
groups 
 

10.4.1 Agree the suite of staff 
communication for enhancement or roll 
out: 
Listening 

 Regular face to face 
communication 

 Annual Workforce surveys 

 Focus groups 

 Practitioner feedback (CYP) 
Outward communication 

 Weekly management brief 

 Regular hard copy 
communication to non ICT 
accessible services 

 Face-to-face, Council-wide 
communication sessions 
including annual review 

 

By end of July 2015 
 
 
 
 
 
 
Phase 1 focus groups 
already complete 
 
Already in place 

 Commissioner Manzie 

 All Strategic Directors 

 Head of 
Communications  

11 A robust risk management 
framework 

Actions Dates Leads 

11.1 Adoption and embedding of practical 
and effective risk management 
framework 

11.1.1 Renewal of corporate risk 
management  framework and 
responsibilities 

By end September 
2015 
 

 Strategic Director, 
Stuart Booth 

 Commissioner Manzie 
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11.1.2 Identification of lead senior 
manager 
 
11.1.3 Development and training of 
middle to senior managers in risk 
approaches to management and 
decision–making 
 

June 2015 
 
 
Oct 2015 to end March 
2016 

 Strategic Director, 
Stuart Booth 

 Commissioner Manzie 
 

 

12  Revitalised governance 
mechanisms   

Actions Dates Leads 

12.1 Revised report structures 12.1.1 Agree new report structure in 
conjunction with Member task group 
 
12.1.2 Roll out training of report writing 
to officers 
 

End of July 2015 - to 
ensure that new report 
frameworks in as soon 
as possible after the 
election. 

 Commissioner Manzie 

 Director of Legal & 
Democratic Services 

12.2 Focused management of the 
statutorily required Forward Plan and 
the pathway of meetings papers 

12.2.1 Persistent, consistent work  to 
meet statutory requirements and 
regularly update Forward Plan 
 
 
 

April 2015 onwards  Commissioner Manzie 
and all Strategic 
Directors 

 Director of Legal & 
Democratic Services 

13 An informed and robust scrutiny 
function 

Actions Dates Leads 

13.1 Rejuvenated Scrutiny process 
 

13.1.1 Training for targeted officers and  
members in scrutiny role and 
techniques, in line with new Scrutiny 
programme – i.e.: 
a. Child Sexual Exploitation 
b. Budget Challenge (2016-17 

onwards) 
c. Waste and Litter  
d. Health and Social Care Integration 

 

July 2015 to April 2016  
 
 
 

 Commissioner Manzie 

 Director of Legal and 
Democratic Services 

13.2 
 

Incorporation of Scrutiny function as 
part of Democratic Services to 
strengthen overall  support to elected 
members 

13.2.1 Action to be reflected in Council 
overall management structure report 

End of May 2015  Commissioner Manzie 
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13.3 Positive understanding of and 
commitment to scrutiny amongst 
officers 

13.3.1 Training for M3 layer and above 
in role, function and importance of 
Scrutiny 
 

September to 
December 2015 

 Commissioner Manzie 

 Director  of Legal and 
Democratic Services 

14  Strengthened Democratic Services 
function  

Actions Dates Leads 

14.1 Creation of Democratic Services 
Manager post with clear responsibility 
for driving the governance of the 
Council and support to elected 
members in all its forms 

14.1.1 Completion of Council overall 
structural review 
 
14.1.2 Creation of job description, 
specification etc. and advertisement of 
post 
 

End May 2015 
 
 
End of September 
2015 

 Commissioner Manzie 

15.  
 

Child-centred decision making  Actions Dates Leads 

15.1 
 
 
 

Revisit focus on young people in all 
decision-making structures - including 
role of Rotherham Youth Cabinet  
 

15.1.1 Review involvement of young 
people in decision – making in 
Rotherham  - as a “child-centred” 
Borough 
 

By end March 2016  Commissioners 
Newsam and Manzie 

 Strategic Director, Ian 
Thomas  

 
 
C 
 

Culture of excellence and outstanding implementation 

16 
 

“Excellence Index” Actions Dates Leads 

16.1 Creation of over-arching service 
excellence strategy for whole council 

16.1.1 Foundation to be laid via 
management restructuring 
 
 
16.1.2 “Service excellence strategy” to 
be linked with health check  approach 
(See  below section 17) 
 
 

Restructuring – 
completion by end 
November 2015 
 
Completion by end 
December 2015 

 Commissioner Manzie 
 
 
 

 Commissioner Manzie 

 Leader and Advisory 
Cabinet 

 All Strategic Directors 
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16.2 Creation of a Rotherham “Excellence 
Index”, linked to performance 
framework (i.e. small range of key 
qualitative indicators to nurture 
aspiration and focus) 
 

16.2.1 Initial work linked to creation of 
overall performance framework, looking 
at “dashboard” approach to act as 
backdrop to service changes needed 
 

Completion by end 
March 2016 

 Commissioner Manzie 

 Corporate 
Performance Team 

 Corporate Working 
Group (to be 
established) 

17 
 

Service delivery across the Council  Actions Dates Leads 

17.1  
 
 

Running a service “health check” 
approach to include, on a selected 
basis, “mystery shopper” exercises, to 
ensure all services are at least at, a 
median level of performance and 
achievement. 

17.1.1 Schedule programme of 
examination of key services in the 
council 

May 2015 onwards, 
completion by April 
2016 

 Commissioners Myers 
and Manzie 

17.2 Creating Children and Young 
People’s Social Care services which 
are fit for purpose and protect children 
at risk of CSE and have specialist skills 
to work with survivors of CSE. 
 
 

17.2.1 CYPS Improvement Board 
Action Plan already in place 
 
 
 
 

A range of dates have 
been agreed in the 
CYPS Improvement 
Plan 
 
 
 

 Commissioner 
Newsam 

 Advisory Cabinet 
Member, Children’s 
Services  

 Strategic Director, Ian 
Thomas 

17.3 A high performing Education Service 
enabling maximum fulfilment of 
potential by young people and adults, 
leading the Borough’s education 
landscape  

17.3.1 Work plan of Strategic Director, 
Ian Thomas, already in place: 
a. Education Strategy 
b. Inclusion agenda 
c. Early help and safeguarding 
d. Memorandum of Understanding - 

local authority and schools compact 
e. Council traded services 
f. Governor recruitment and retention 

 

Various timings, to be 
considered in the 
context of the current 
Ofsted cycle to 2017 

 Commissioner Manzie 

 Advisory Cabinet 
Member, Children’s 
Services 

 Strategic Director, Ian 
Thomas 

17.4 Modern, effective Adult Services 
promoting independence and 
resilience and recognising and 
responding to the needs of adults who 
have been victims of CSE  
 

17.4.1 Review of senior management 
structure of Adult Services  
 
 
 
 
 

By end of July 2015 
 
 
 
 
 
 

 Commissioner Manzie 

 Advisory Cabinet 
Member, Health and 
Well-being 

 Director of Adult 
Services (Graeme 
Betts) 
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17.4.2 Implementation, including formal 
consultation and recruitment of future 
Strategic Director  
 
17.4.3 Construction of modernisation 
change programme for sign off with 
commissioners and elected members, 
linked with developing future Medium 
Term Financial Strategy 
 
17.4.4 Interim Director of Adult 
Services to work with Director 
Designate of Public Health on 
commissioning and performance 
managing services for survivors of CSE 
 
 

July to December 2015 
 
 
 
June to end of 
September 2015 
 
 
 
 
April 2015 onwards 
 
 

 Commissioner Manzie 

 Advisory Cabinet 
Member, Health and 
Well-being 

 Director of Adult 
Services (Graeme 
Betts) 

 
 
 

 Commissioner 
Newsam  

 Director of Adult 
Services  (Graeme 
Betts) 

 Director, Public Health 

17.5 Testing Housing Strategy and 
Service Delivery 
 
 
 

17.5.1 Examination of current housing 
strategy and operational delivery 
 
 
17.5.2 Examination of current housing 
performance metrics against regional 
and national standards 

Completion by end July 
2015 
 
 
Completion by end July 
2015 

 Commissioner Manzie  

 Advisory Cabinet 
Member, Housing 

 

 Commissioner Manzie 
(with external support) 

17.6 Having a Public Health Service well – 
integrated into the authority and 
working to prevent CSE and meets the 
needs of victims 
 

17.6.1 Newly appointed Director of 
Public Health to review current 
structure and strategy of service 
 
 
 
17.6.2 Director of Public Health leads 
work on commissioning of services for 
survivors of CSE 

By end October 2015 
 
 
 
 
 
From end June 2015 

 Commissioner Manzie 

 Advisory Cabinet 
Member, Health and 
Wellbeing  

 Director, Public Health 
 

 Commissioner 
Newsam 

 Advisory Cabinet 
Members, Health and 
Wellbeing and 
Children’s Services 

 Director of Public 
Health 
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17.7 Redesigning of Rotherham’s 
corporate services to meet new 
requirement of one highly performing 
Council 

17.7.1 Re-establishment of the 
strategic leadership role of corporate 
services – commissioner’s 
management restructuring to include: 
 

a. Creation of central Policy and 
Performance team 

b. Strengthening focus of HR function 
on both strategic and transactional 

c. Health check of financial 
management and internal audit 
functions 

d. Reinforcement of need for clear 
lines of responsibility by 
Procurement in relation to contract 
management and purchasing 

e. Repositioning of ICT with a more 
senior level responsibility for the 
whole service 

f. Health check of Legal Services  
 
(Commissioning dealt with  in Phase 
2 of Plan) 
 

(Democratic Services dealt with in 
section 14) 
 

(Risk management dealt with in 
section 11) 
 

Report by end of May 
2015 
 
Implementation by April 
2016 

 Commissioner Manzie 

 Leader 

 Deputy Leader 

17.8 Environment and Development 
Services – key elements 

17.8.1 Health check of RMBC 
Planning services 
 
17.8.2 Examination of efficiency and 
effectiveness of environmental 
services – refuse collection, waste, 
grounds maintenance, drainage 
 
 

By end of April 2016 
 
 
By end of April 2016 
 
 
 
 
 

 Commissioner Manzie 

 Commissioner Kenny 

 Advisory Cabinet 
Member, Environment 
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17.8.3 Health check of Leisure, sport 
and cultural services 
 
17.8.4 Review of customer services 
and libraries 
 
 

By end of April 2016 
 
 
To be agreed 

 Commissioner Manzie 

 Advisory Cabinet 
Member, Health and 
Wellbeing 

 Advisory Cabinet 
Member, Environment 

17.9 Community Safety 17.9.1 Creation of more senior post in 
Community Safety to emphasise the 
importance of the function to well-being 
in Rotherham; and recruitment to post  

By end of June 2015 
 
 
By end of September 
2015 
 

 Commissioners 
Manzie and Ney 

 Advisory Cabinet 
Member, Community 
Safety 

 Strategic Director, Karl 
Battersby 

17.10 Licensing 17.10.1 Consultation on new policy 
during May (Note: Commissioners’ 
work began on this immediately on 
arrival in March 2015) 
 
17.10.2 Phased review of existing 
licenses 

To be finalised subject 
to consultation June 
2015 
 
 
July to end December 
2015 
 

 Commissioner Ney  

 Members of the 
Licensing Sub- 
Committee 

 Strategic Director, Karl 
Battersby 

18 A positive, open culture within the 
organisation 

Actions Dates Leads 

18.1 Effective cultural change programme 
explaining “why it went wrong” but 
focusing on the positive – articulation 
of standards, public service values 
allied to a business – like  approach, 
being inspired by work etc. 
 
The Council’s recent ICT-based 
“Pulse” survey and focus groups 
concentrating on front-line staff without 
access to ICT have provided excellent 
feedback material which our cultural 
programme needs to respond to – e.g. 
the desire to show the public how 

18.1.1 This approach is being 
developed and needs discussion with 
management and the wider workforce 
and trade unions, but key elements to 
be: 
 
a. Inclusive and intensive “Your Role, 

Your Council” programme to involve 
staff across the across Council on 
the Improvement Plan and Vision 

b. Embedding common            
management approaches,            
reinforced by cultural programme 
key messages 

June 2015 onwards  Commissioner Manzie 

 Deputy Leader 

 Strategic Directors 

 Human Resources 

P
age 73



 

 31 

much staff care about services; their 
wish to strengthen communication, 
both up and down and across the 
organisation; building confidence in 
staff being able to “speak up” and give 
their views 

c. Sustaining staff engagement by 
building on current “focus group” 
approach and experience of CYPS 
“Practitioner Group” 

d. Using council governance and 
performance frameworks to set 
standards 

e. Using coordinated presentation to 
communicate key messages 
symbolically 

f. Possible strap lines: “Aiming for 
excellence”;  “Every day counts”; 
and “Actions not words” 
 

18.2 Senior and middle management 
recognisably reflecting corporate style 
and norms 

18.2.1 Appointment of senior staff to 
meet behavioural, professional  
excellence and  integrity standards 
 
 
18.2.2 Renewed management 
development programme 
 

Linked to senior 
appointment dates 

 Commissioners 
Myers, Manzie and 
Ney 

 Leading Members 
 

 Commissioner Manzie 

 Human Resources 
(Tracey Parkin) 

18.3 Focused communications strategy 
 
Note: See also section 5 actions of 
Phase 1 improvement plan actions 

18.3.1 Effective workforce 
communication mechanisms 
 
18.3.2 Effective corporate 
communication strategy 
 

By end September 
2015 
 
By end July 2015 

 Commissioner Manzie 

 Human Resources 
(Tracy Parkin) 

 Head of 
Communications 

19 A talented and learning 
organisation, which attracts high 
quality employees  

Actions Dates Leads 

19.1 Effective learning and development 
strategy linked to workforce strategy 

19.1.1 Work on workforce strategy 
already started. This will cross-refer 
with the various learning and 
development initiatives mentioned in 
this plan to ensure coverage and 
sensible prioritisation in the short, 
medium and long–term  

By end of March 2016  Commissioner Manzie 

 Deputy Leader 

 Human Resources 
(Tracey Parkin) 
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20 Adopting modern, digital solutions 
and other technologies to improve 
service delivery, generate savings, 
promote greater engagement and 
information sharing  

Actions Dates Leads 

20.1 Long-term Customer Service, ICT and 
Digital Strategy for the Council to  
include investment and savings 
opportunities 

20.1.1 Review of current nature and 
effectiveness of ICT function and 
Digital Strategy  
 
20.1.3 Agree strategic view of next 
phases of Customer Service access  
 

Ongoing – to be agreed  Leader 

 Strategic Director, 
Stuart Booth 

 Strategic Director, Karl 
Battersby 

 
 
D 
 

Strong, high impact partnerships 

21 A fit for purpose Rotherham 
Partnership  

Actions Dates Leads 

21.1 Creation of new Rotherham Strategic 
Partnership 
 
(Note: linked to creation of new 
strategic vision) 
 
 
 
 
 
 
                                  

21.1.1 Initial discussions with key 
partners, involving existing chief 
executive officers group 
 
21.1.2 Facilitated discussion between 
partners 
 
21.1.3 Agreement to new approach, 
plus secretariat arrangements 
 
21.1.4 First meeting of re-launched 
partnership 
 
 
 

By end of June 2015 
 
 
 
 
 
 
By end July 2015 
 
 
By end September 
2015 

 Commissioner Kenny 

 Commissioner Manzie 

21.2 Revised governance of Health and 
Wellbeing Board, including production 
of valid, owned strategy with 
implementation plan 
 

21.2.1 Revision of meetings 
arrangements, agenda planning,  
 
 
 

Completed April 2015 
 
 
 
 

 Commissioner Manzie  

 Advisory Cabinet 
Member, Health and 
Well-being 

 

P
age 75



 

 33 

 
 
 
 
 
 
 
 
                                             
                                          
 
 
 

21.2.2 Revised chair and vice-chair 
arrangements - including input from 
CCG Chair 
 
21.2.3 Creation of explicit link with 
Children  and Young People’s 
Partnership and Adult and Children’s 
Safeguarding Board 
 
21.2.4 Creation of new Health and 
Well-being Strategy with strong child 
focus  and re-shaping of 0-19 children’s 
health 
 
21.2.5 Progress and accountability  
arrangements to be in place 
 

By end of  June 2015 
 
 
 
By end of July  2015 
 
 
 
 
By end of Sept 2015 
 
 
 
 
By end of Sept 2015 

 
 
 
 

 Commissioners 
Manzie and Newsam 

 Strategic Director, Ian 
Thomas 

 Advisory Cabinet 
Members, Children’s 
Services and Health 
and Well-being 

 
 

 Director of Public 
Health 

 Director Adult 
Services 

 Strategic Director, Ian 
Thomas (with key 
partners, e.g. CCG, 
RDaSH) 

21.3 Re-focusing of Safer Rotherham Board 
 

21.3.1 Review current Board 
governance and focus 
 
21.3.2 Creation of new senior level 
Community Safety post 
 
 
 
21.3.3 Review of staffing support and 
approach 
 
21.3.4 Production of new Safer 
Rotherham Strategy linked to Health & 
Wellbeing Board and with a specific 
focus on protection on keeping children 
and vulnerable adults safe from harm 

By end of October 2015 
 
 
By end July 2015 
(overall council 
restructuring plus 
advert) 
 
By end July 2015 
 
 
By end of October  
2015 

 Commissioner Ney 
 

 

 Commissioners 
Manzie and Ney 

 
 
 

 Commissioners 
Manzie and Ney 

 

 Commissioner Ney 

 Cabinet Member, 
Community Safety 

 Strategic Director, 
Karl Battersby 
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21.4 
 

Re-focusing of “Economy Board” 21.4.1 Refocusing of governance 
arrangements with support from  
partners 
 
 
 
 
 
21.4.2 Finalisation of Growth Strategy 
 
 
 

By end of September 
2015 
 
 
 
 
 
 
By end of September 
2015 

 Commissioner Kenny 

 Cabinet Member, 
Economic 
Development 

 Strategic Director, 
Karl Battersby 

 

 Commissioner Kenny 

 Cabinet Member, 
Economic 
Development 

 Strategic Director, 
Karl Battersby 
 

22 
 

Effective neighbourhood working 
including community cohesion 
  

Actions Dates Leads 

22.1 Enhanced neighbourhood working to 
engage and work with communities on  
i) policy development and service 
change 
ii) community safety 
iii) community cohesion 
 

22.1.1 Review of council and 
partnership teams acting within 
neighbourhoods 
 
22.1.2 Review of Area Assemblies 
 
 
22.1.3 Proposed future approach to 
Council neighbourhood services 
 
 

By end December 2015 
 
 
 
By end of December 
2016 
 
From January 2016 

 Commissioners 
Kenny, Ney and 
Manzie 

 

 Chair, Overview and 
Scrutiny Management 
Board 

 Director of Legal and 
Democratic Services 
 

23. Partnership with the voluntary 
sector 

Actions Dates Leads 

23.1 Enhanced direct working with the 
voluntary and community sector across 
Rotherham 

23.1.1 Proactive joint working with 
voluntary sector   
 
 
23.1.2 Working-up of a new Rotherham 
public sector/voluntary sector 
partnership protocol 
 

Ongoing programme 
May 2015  to May 2016 
onwards 
 
By end April 2016 
 
 
 

 Commissioners 
Kenny and Manzie 

 
 

 Commissioner Kenny 

 Commissioner Manzie 
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23.1.3 Agreement to  commissioner’s 
structural report including proposal for 
designated council  liaison person with 
voluntary sector 
 
23.1.4 Implementation of designated 
liaison council person for the voluntary 
sector. 
 

By end of June 2015 
 
 
 
 
By end of October 2015 

 Commissioners 

 Council 
 
 
 

 Commissioner Manzie 

 
 

 
6.8 Rotherham’s Improvement Plan Actions - Phase 2 (May 2016 onwards): Strong leadership, new culture 
   

A 
 

Inspirational Political and Managerial Leadership 

24  Inspirational political  leadership 
 

Actions Dates Leads 

24.1 Effective Full Council elected member 
group 
 
 

24.1.1 Intensive induction for Members 
of the new Council  
 
24.1.2 Wide-ranging training and 
development sessions for members, 
tailored to needs, but incorporating: a) 
history and context of RMBC  
b) agreed Governance Framework 
training and agreed with relevant 
groups 

By end of July 2016 
 
 
Ongoing 

 Commissioner Myers 

 Commissioner Manzie 
(or  new Chief 
Executive) 

24.2 Leader,  Cabinet and Opposition 
capacity to lead and challenge after 
2016 election 
 

24.2.1 Tailored programme of 
mentoring and development to include 
leadership and organisation of political 
groups, policy development, joint 
working with officers, media handling 
etc. 
 
NB Unknown whether at this stage any 
powers will have been returned to 
Cabinet 

To be developed May 
to June 2016 
 
To be progressed  with 
assistance from 
Advisory Cabinet 
Members 

 Commissioner Myers 

 Leader and Advisory 
Cabinet 

 Leader of Opposition 
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24.3 Continued specific focus on role of 
Lead (Advisory) Cabinet Member for 
Children’s Services 
 

24.3.1 Further development in light of 
stage of development of CYPS 

To be reviewed March 
2016 

 Commissioner 
Newsam 

 Strategic Director, Ian 
Thomas 

 Advisory Cabinet 
Member, Children’s 
Services 
 

24.4 Ensure press profile, external meetings 
attendance and sharing of information 
 

24.4.1 Have ready a communications 
framework for immediate use post-
election. 

December 2015 
onwards 

 Leader 

 Commissioner Manzie 

25 
 

Effective professional officers    

25.1  Enhanced capacity of senior staff and 
corporate operation of authority 

25.1.1 New chief executive in position Date to be agreed  Commissioners Myers 
and Manzie 

 Leader 

25.2 Consolidation of corporate operation of 
senior management including building 
of new permanent team 
 

25.2.1 New chief executive led process 
of common values and methods of 
working building on improvement plan 

May 2016 onwards  New Chief Executive 

 
 
B 
 

Robust governance and decision-making 

26  Strengthening of democratic 
framework 
 

Actions Dates Leads 

26 .1 Ensure persistent implementation of 
newly created constitution and 
decision-making arrangements 

26.1.1 Dependent on position of 
Council at this stage. 
 

May 2016 onwards  All commissioners 

 Leader 

 New Chief Executive 

 Director of Legal and 
Democratic Services 
 

26 .2 New Scrutiny programme 
 
 
 
 

26.2.1 Selection by the Council (in 
conjunction with commissioners) of 
Scrutiny projects and the overall 
programme, building on the work done 
in 2015/16 

June 2016 onwards  Chair of Scrutiny co-
ordination 

 Director of Legal and 
Democratic Services 
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26.3 Consolidation of Medium Term 
Financial Strategy  

26.3.1 Ensuring robust corporate 
budget strategy for 2017/18 in place 
 
26.3.2 Engaging the new Council in 
these discussions 
 

By end April 2016 
 
 
May 2016 onwards 

 Commissioners Myers 
and Manzie 

 New Chief Executive 

 All Strategic Directors 

 
 
C Culture of excellent and outstanding implementation 

 

27  Cultural change 
 

Actions Dates Leads 

27 .1 Continuing the process of embedding 
in over-arching culture of excellence 

27.1.1 Re-stating of key cultural 
behaviours, with the arrival of new 
Council 
 
 

May 2016  Leader 

 Commissioners Myers 
and Manzie 

27 .2 Reshaped cultural programme 
 

27.2.1 Leading elected members, chief 
executive and SLT revisit progress and 
key actions to reinforce cultural 
direction    

By end July 2016  Commissioners  
Myers and Manzie 

 New Chief Executive 
 

28  
 

Service Delivery  Actions Dates Leads 

28 .1 Strategic consideration of the approach 
to service delivery including models of 
co-production, partnering, joint 
ventures as well as in house 
 

28.1.1 An agreed process with the new 
Council, possibly using Scrutiny to 
consider the policy stance of the 
Council on this issue. 

To be agreed  Leader  

 Commissioner Myers 

 New Chief Executive 

28 .2 Continuation of service improvement 
process 

28.2.1 Review of progress of service 
“health check” process initiated in 
Phase 1 Transition 
 

May 2016  New Chief Executive 

28 3 Continued focus on long-term 
improvement of Children and young 
People’s services 

28.3.1 According to progress on CYPS 
Improvement Board Action Plan 
 
 

To be reviewed 
February 2016 

 Commissioner 
Newsam 

 Advisory Cabinet 
Member, Children’s 
Services 
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28 .4 Continued focus on long-term adult 
services strategy 
 
 

28.4.1 According to progress of 
developments in Adults Services  

To be reviewed 
February 2016 

 Commissioner Manzie 

 Advisory Cabinet 
Member, Health and 
Well-being 
 

 
 
D 
 

Strong, high impact partnerships 
 

29  A fit for purpose Rotherham Partnership 
 

29.1 Ensuring the consolidation of 
Partnership Relationships 
 
                                                                                            

29.1.1 To be confirmed, subject to new 
Partnership arrangements and focus.                                                       

To be confirmed  Commissioners 
Kenny, Ney and 
Manzie      

 

29.2 Continuing the process of 
strengthening work with communities  
and neighbourhoods 
 

29.2.1 Possible major review of citizen 
engagement and neighbourhood 
working linked to Area Assembly review 
(22.1.2) 
 

To be confirmed  Commissioners 
Kenny, Ney and 
Manzie 

30 
  

Broader, deeper commissioning Actions Dates Leads 

30.1 Achievement of  an increasingly  
strategic approach to commissioning 
services 
 
 
 
 
 
 
 

30.1.1 Review of commissioning state 
of play 
 
30.1.2 More fundamental philosophical 
and practical discussions with CCG and 
other health providers in line with: 

 More innovative services for 
children 

 Longer term plans for adults 
service 

 Innovation in Public Health 
commissioning 

June  2016 
 
 
By end April 2017 

 Commissioners 
Myers, Newsam and 
Manzie 

 New Chief Executive 

 Advisory Cabinet 
Member ,Children’s 
Services 

 Advisory Cabinet 
Member, Health and 
Wellbeing 

 

 
 
6.9 Plans for improvement will only work if there is detailed project and programme management to back them up and the Council is putting this in 
place. To achieve these goals will require hard work and focus and constant explanation to the public, workforce and partners about what the 
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Council is trying to achieve. Progress on the Plan will be reported to commissioners, elected members and the  Secretary of State for Communities 
and Local Government, and of course to local people. 
 
7 What will need to happen for powers to be handed back to Rotherham Council? 
 
7.1 The Secretary of State’s directions specify that commissioners have been appointed for a period of up to four years, through to 2019. However, it 
is the aim of commissioners to ensure that the Council is in a position to recognise its failings fully, take the actions required to deliver its key 
organisational priorities and adopt a long-term, proactive culture of continuous improvement well before this.  
 
7.2 The aim of this Plan is to focus on the key improvement actions required over a two-year period from May 2015 through to May 2017, by which 
time there should be full confidence in the council’s own ability to strive for continuous improvement under its own leadership. This should embody a 
new culture of self-awareness, seeking proactive external challenge and validation of how it carries out its business; and an ongoing strategic, 
corporate focus which strives for year-on-year improvement. True culture change only happens by people doing things differently and living that 
change. While there are specific steps which can be taken to help - such as specific development assistance to individuals, combined with wide–
ranging communications programmes - culture change only happens when people witness it for themselves and see the progress which can be 
made through focus, energy and collaboration. 
 
7.3 The role of commissioners is, therefore, to secure, by no later than May 2017, a new culture of improvement and striving for excellence in 
Rotherham. One of the manifestations of this will be ongoing and rolling improvement plans at individual service level. Some services, for example, 
are already establishing tailored 5-year improvement priorities, reflecting the long-term focus needed to address issues such as opportunities for 
young people from birth through to early adulthood; the increasingly complex needs of an ageing population; or the 10-year delivery period for the 
Rotherham Growth Plan. 
 
7.4 It is also inevitable that some corporate and organisation-wide improvements will take longer than two years to fully embed themselves. For 
example, given the scale of the challenge and current public feeling about Rotherham in the light of recent, damning reports, creating an 
environment of positive public confidence in the council will take time. As will embedding the kind of culture change aspired to. But it is the view of 
commissioners that, within two years, the core building blocks and leadership should be in place to ensure that the drive for improvement started by 
the commissioners can be then sustained by the Council’s own democratic and officer structures; so that by the end of the decade Rotherham can 
stand alongside the very best in the sector. 
 
7.5 There are some “minimum requirements”; for the successful return of wide-ranging powers to the Council and these relate to managerial; 
behavioural; and partnership related factors. Commissioners’ current analysis suggests that these should be: 
 

A. Managerial Milestones 
 

i. Completed member review of governance models 
ii. Effective governance and decision-making processes 
iii. A performance framework in place across the  whole council to include a Corporate Plan 
iv. A rejuvenated risk management framework being operated effectively 
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v. A robust Medium Term Financial Strategy 
vi. Demonstrable progress in completion of health checks on all main service blocks, including improvement plans where 

appropriate 
vii. An effective Internal Audit Service 
viii. Senior management team with more permanent appointments 
ix. A firm foundation of improving children’s social care services 
x. Early evidence of commissioned, long-term services supporting CSE survivors 

 

B. Behavioural Milestones 
 

i. Evidence of positive elected member leadership 
ii. Evidence of positive officer leadership and management 
iii. Evidence of effective, productive working between members and officers 
iv. Positive elected member participation in the 2016/17 budget process, alongside commissioners 
v. No serious incidence of poor member conduct in previous nine months 

 

C. Partnership Milestones 
 

i. A re-launched Local Strategic Partnership supported by partners 
ii. A Health and Wellbeing Board with new governance arrangements supported by partners 
iii. Re-focused Safer Rotherham and Economy Partnership Boards supported by partners 

 
7.6 The Plan we have set out includes timelines for completion of the more tangible of these milestones. Issues of positive leadership and member-
officer relations will be a matter of judgement by commissioners, but not just based on their views – also based on the views of members, officers, 
partners and key contacts of the Council. In addition, judgments from citizens about the effectiveness of the Council will be tested over time. It is 
critical that the Council focuses on the reality of what it does and how it can make Rotherham a better place. It is only from a perspective of the 
reality on the ground that citizens will gain more confidence in the Council and the Council’s word-of-mouth reputation will change. 
 
8 How will we know that things have changed? 
 
8.1 The section above describes some key milestones which mark the first stages of change. The Plan sets out below how we will use indicators to 
track progress. We are working on a detailed schedule of how we measure these, conscious of the fact that one milestone or indicator may 
contribute to more than one goal - so mapping of progress is complex. 
 
Intermediate indicators 
 
8.2 In this section we list “intermediate indicators” of progress. Some of these will not demonstrate ultimate impact but they will indicate completion 
of essential stages towards being “An Effective Council”. Examples, some of which cross refer to those used above, include: 
 

a) Putting in place some of the key elements of the Governance Framework    
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 An adopted council -wide performance management framework 

 Regularly updated Forward Plan (key decisions). 

 An effective risk management approach 

 A robust Medium Term Financial Strategy 
 
b) Completion of key stages of restructuring 

 Appointment of Strategic Directors 

 Appointment of Chief Executive 

 Appointment of senior staff member for Community Safety 
 
c) Completion of key stages of service strategy or development, for example 

 Completed implementation of key steps in new Learning Disability strategy 

 Completion of appropriate number of statutory visits to children looked after 

 Increase in numbers of children successfully placed in foster families 
 
d) Corporate health    

 Improvement in completion rates of Personal Development Reviews (i.e. appraisals) 

 Reductions in numbers of vacancies  

 Improvements in sickness absence. 
 
Impact Indicators 
 
8.2 These are even more important indicators because they are about real achievements and the real experiences of those who deal with 
Rotherham Council directly. These include individual residents and businesses in Rotherham, strategic partners like South Yorkshire Police or the 
Rotherham Clinical Commissioning Group and national organisations like Government Departments.  
 
8.3 Elected members are also a key part of this process. A central part of elected members’ role in local government is to speak on behalf of their 
electorate and challenge staff of the council to deliver really good quality services and continuously improve in line with best value principles. At the 
same time they are looking to the future, to strategic programmes and projects which make step changes in the quality of life in Rotherham.  
 
8.4 In Rotherham’s current situation it will be important to test perceptions of the council in a number of different ways – in-house polls and surveys; 
independent market research; focus groups and mystery customer exercises. Given the new drive of the Council to put children first it is very 
important that there is a strong input from young people in that testing of experience, linked to the points made in section 3 of this Plan. 
 
Objectives achieved - indicators and frameworks 
 
8.5 Once the Vision for Rotherham has been worked up by the Council in conjunction with the public and partners, this will generate the strategic 
objectives and operational developments which the Council will want to achieve. Whether or not they are achieved will be a big part of the Council’s 
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performance framework. The Council and commissioners will use supporting performance indicators, whether national, or regional comparators, as 
a baseline of service delivery; but not as a meaningless tick box exercise. These have to be used as a hook to look behind the indicators at what the 
service is really delivering. 
 
Polls, surveys and focus groups 
 
8.6 The only real markers of success are what the Council achieves and how individuals and organisations feel about the Council. This means using 
a mixture of mechanisms to try and get an overall picture, a selection of which is set out below. Surveys and polls will not fully answer questions 
about impact. There will need to be qualitative interviews and focus groups to explore people’s views in depth. In some cases there will be financial 
implications, as it will be beneficial to employ independent specialist polling companies. Potential external target groups would be: 
 
Table 5: Target groups for determining perceptions of the council’s improvement 
 
a) Rotherham residents 
Possible approaches could include: 

 Benchmark poll  - July 2015 

 Progress poll – July 2016  

 Progress poll - July 2017. 
 
It will of course be possible to target by age group, gender, geographical area or other segmentation as required. 
 
b) Rotherham service users 
Examples of potential key groups include: 

 Children’s social work clients 

 Survivors of CSE 

 Adult services users 

 Housing customers 

 Planning customers 

 Businesses  
 

c) Key partners 
Commissioners are already planning a survey of the Council’s key partners in late-2015 and mid-2016 to both baseline perception and track 
progress. These “dip tests” will need to be continued supplemented by case studies. 
 
d) Relevant Government Departments  
The contacts of national Government departments with Rotherham MBC will vary considerably, some being informal, others more formal through 
inspection etc. Some information will be easily available through a formal mechanism; some may require a more personal approach to ascertain 
views. 
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8.7 In addition to external views, it will be important to gather the views of elected members and the workforce, who are critical to the success of the 
Council. Elected members will be able to give structured views on such issues as: 
  

a) Their own Group effectiveness 
b) Self-assessment of their own impact 
c) Assessment of officer effectiveness. 

 
8.8 The Council has already held an initial “pulse” survey of its workforce in January 2015 (just prior to the publication of the CGI report) and is 
buying into an enhanced version of the national, LGA-organised survey of public opinions of the sector, timetabled for June 2015. The Council’s 
Human Resources staff have also been undertaking systematic focus groups during March and April 2015 and this has been producing some very 
interesting and useful material, including: 
  

a) Perceptions of Member effectiveness 
b) Perceptions of officer effectiveness  
c) Senior staff perception of working relationships with Members 
d) Perceptions of effectiveness of management communication with the workforce 
e) Perceptions of the appraisal conversations they have experienced 
f) Perceptions of council services 
g) Perceptions of their own team’s effectiveness. 

 
Other evidence 
 
8.9 Good qualitative evidence can be collected from a variety of other sources. Examples will include:  
 

a) Positive and negative press coverage  
b) Mystery shopper exercises 
c) Case studies describing citizen experience - either positive or negative - coming through service and corporate complaints and comments 

systems 
 
8.10 All these can supply a detailed understanding about where things go, right or wrong, and one of the key responsibilities of the new structural 
arrangements for measuring performance will be to ensure these information sources are being pulled together in an organised way. 
 
8.11 All the different types of source noted above need to be part of the strategic judgments about progress. The Council is working on a detailed 
framework to help measure this and may need to seek some external validation.  
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9. Governance and Communication Strategy 
 
9.1 Internally, governance of the Plan will be through a Joint Board of commissioners and leading elected members, supported by an officer 
Corporate Improvement Plan group, which will be linked to the Strategic Leadership Team. Meetings are to be scheduled once the Plan is signed off 
by the Government.  
 
9.2 A key responsibility of the Joint Board will be to ensure robust monitoring of progress in achieving the Improvement Actions, in line with a full 
implementation plan and appropriate “RAG” ratings and narrative to demonstrate clearly its ongoing delivery and future development.  
 
9.3 The Overview and Scrutiny function will undoubtedly wish to examine the Plan’s implementation. 
 
9.4 In addition, the commissioners wish to continue the Rotherham Improvement Board which was set up with the LGA prior to commissioners’ 
arrival, so the Council can use the membership as a sounding board and source of constructive challenge. 
 
9.5 The directions given to the commissioners make clear that they should report back to the Department of Communities and Local Government at 
six monthly intervals; and the reporting back on progress with this Plan will be the centerpiece of that report-back process. 
 
9.6 There will also be a full communication strategy for this Plan as we achieve key stages that are of interest to the public. Key audiences will be 
Rotherham and South Yorkshire residents and businesses, the Council’s workforce, local MPs, government departments and key partners. Recent 
focus groups with staff have illustrated the appetite for change and a wish for regular, concise information about progress in the Council; in particular 
to gain an understanding of the changes made in children’s social care and how we are tackling CSE.  
 
10. Conclusion and thanks 
 
10.1 This Plan is the means to an end - that of Rotherham being an excellent Council, which serves its residents and businesses outstandingly. The 
five Rotherham Commissioners are accountable to the Secretary of State for Education (in Commissioner Newsam’s case) and to the Secretary of 
State for Communities and Local Government in the case of the other four. This Plan has been produced by a combination of people within the 
Council. It is important that it is bought into across the Council, in content and spirit, as we are all accountable for achieving its targets and improving 
lives for people in Rotherham. 
 
10.2 In the consideration and development of this Plan Commissioners wish to thank sincerely all those who have helped articulate and clarify the 
improvement journey we are embarking on. Even more importantly, we would like to thank in advance all the elected members, council staff, local 
partners and other colleagues on whom the successful delivery of this Plan will rest.  
 
 
 
 
[SIGNATURE: COMMISSIONER MANZIE FOR RMBC] 
  

P
age 87



 

 45 

Appendix 1 
ROTHERHAM MBC IMPROVEMENT PLAN - ILLUSTRATIVE GOVERNANCE FRAMEWORK 
 
EXTRACT - Delivering good governance in Local Government (CIPFA, December 2012)     
 
Key elements of the systems and processes that comprise an authority’s governance include arrangements for: 

 identifying and communicating the authority’s vision of its purpose and intended outcomes for citizens and service users  

 reviewing the authority’s vision and its implications for the authority’s governance arrangements  

 translating the vision into objectives for the authority and its partnerships  

 measuring the quality of services for users, for ensuring they are delivered in accordance with the authority’s objectives and for ensuring that they 
represent the best use of resources and value for money  

 defining and documenting the roles and responsibilities of the executive, non-executive, scrutiny and officer functions, with clear delegation 
arrangements and protocols for effective communication in respect of the authority and partnership arrangements  

 developing, communicating and embedding codes of conduct, defining the standards of behaviour for members and staff  

 reviewing the effectiveness of the authority’s decision-making framework, including delegation arrangements, decision making in partnerships and 
robustness of data quality  

 reviewing the effectiveness of the framework for identifying and managing risks and demonstrating clear accountability  

 ensuring effective counter-fraud and anti-corruption arrangements are developed and maintained  

 ensuring effective management of change and transformation  

 ensuring the authority’s financial management arrangements conform with the governance requirements of the CIPFA Statement on the Role of the 
Chief Financial Officer in Local Government (2010) and, where they do not, explain why and how they deliver the same impact  

 ensuring the authority’s assurance arrangements conform with the governance requirements of the CIPFA Statement on the Role of the Head of 
Internal Audit (2010) and, where they do not, explain why and how they deliver the same impact  

 ensuring effective arrangements are in place for the discharge of the monitoring officer function  

 ensuring effective arrangements are in place for the discharge of the head of paid service function 
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 undertaking the core functions of an audit committee, as identified in CIPFA’s Audit Committees: Practical Guidance for Local Authorities 
 

 ensuring compliance with relevant laws and regulations, internal policies and procedures, and that expenditure is lawful 
 

 whistleblowing and for receiving and investigating complaints from the public  
 

 identifying the development needs of members and senior officers in relation to their strategic roles, support by appropriate training 
 

 establishing clear channels of communication with all sections of the community and other stakeholders, ensuring accountability and encouraging 
open consultation 
 

 enhancing the accountability for service delivery and effectiveness of other public service providers1 
 

 incorporating the good governance arrangements in respect of partnerships and other joint working as identified by the Audit Commission’s report on 
the governance of partnerships, 2 and reflecting these in the authority’s overall governance arrangements. 

12 
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Appendix 2 
 

ROTHERHAM MBC SENIOR LEADERSHIP TEAM AND “STRATEGIC DIRECTORS” 
 
This Plan, in particular the Improvement Actions set out in Section 6, allocates a number of lead responsibilities to members of the Council’s Senior 
Leadership Team (SLT) – both individually and collectively.  
 
SLT represents the most senior officer management of the Council and comprises at the current time the following strategic director roles: 
 

 Commissioner Managing Director Stella Manzie CBE 

 Strategic Director for Environment and Development Services, Karl Battersby 

 Interim Strategic Director for Children and Young People’s Services, Ian Thomas 

 Acting Strategic Director for Resources and Transformation, Stuart Booth 

 Interim Director of Adult Services, Graeme Betts 

 Designate Director of Public Health, Teresa Roche (in post from June 2015) 
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1.  Meeting: Council Meeting 

2.  Date: 22
nd

 May 2015  

3.  Title: Independent Remuneration Panel 

4.  Directorate: Resources 

 

5. Summary 

 
The report outlines the recommendations to Council of the Independent Remuneration 
Panel (IRP).  
 
The Panel makes recommendations to Council on the level of member’s allowances and 
expenses it considers should be paid to members and co-opted members of Rotherham 
Metropolitan Borough Council. 

 

6. Recommendations 

 
Council is asked:-   
 

• to consider the report and recommendations of the IRP and determine  the details 
of the Scheme of Members allowances; and  

• to thank the members of the IRP for their detailed consideration of the Scheme 
and their service on the Panel. 

ROTHERHAM BOROUGH COUNCIL – REPORT TO MEMBERS 
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7. Proposals and Details 

 
The Local Authorities (Members Allowances) (England) Regulations 2003, require an 
Independent Panel be formed to review remuneration and allowances for elected 
members of Local Authorities. 
 
The Council must have regard to the recommendations of the Panel, but the level of 
allowances is a decision for the Council. 
 
The Independent Remuneration Panel Membership is; 
 

• Rev David Bliss (Vicar of Rotherham) 

• Mr Andrew Denniff (Barnsley and Rotherham Chamber of Commerce) 

• Mr Stuart Walls (Voluntary Action Rotherham) 
 
The Panel met on 16th and 28th April 2015 and their recommendations are at the 
Appendix1. A summary of the previous and proposed allowances is attached as 
Appendix 2. 
 

 

8. Finance 

 
The budget requirement for member’s allowances last year was £1,118,174. 
 
If the Panel’s recommendations are accepted this will reduce to £1,022,833. 

 

9. Risks and Uncertainties 

 
At the moment few Special Responsibility allowances are being paid to members. 
However the Council is required to review allowances at least every four years. The 
decision of the Council with regard to Special Responsibility Allowances will be 
implemented when the allowances are restored. 
 

10. Policy and Performance Implications 
 

The Council has an obligation to review Member allowances. The allowances reflect the 
need to ensure that the citizens of Rotherham have the best possible representation by 
their elected members. 

 

11. Background Papers and Consultation 

 
Report to the Independent Remuneration Panel 16

th
 April 2015 

 

 

 

Contact Name: Jacqueline Collins, Director of Legal and Democratic Services, 
telephone 01709 8255768 or e-mail jacqueline.collins@rotherham.gov.uk 
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Rotherham Metropolitan Borough Council 

 

REPORT OF THE INDEPENDENT REMUNERATION PANEL 

 

April, 2015 

 

Present; 
 
Rev. David Bliss (Vicar of Rotherham) 
Mr. Andrew Denniff (Barnsley and Rotherham Chamber of Commerce) 
Mr. Stuart Walls (Voluntary Action Rotherham Trustee) 
 
 
Mrs. Jacqueline Collins, Director of Legal and Democratic Services 
Mrs. Angela Harwood,, Legal and Democratic Services 
Mrs. Debbie Pons, Clerk, Legal and Democratic Services 
 
 

1. INTRODUCTION 
 

The Local Authorities (Members Allowances) (England) Regulations, 2003 require an 
Independent Panel to review remuneration and pensions for Elected Members of 
Local Authorities at least every four years. 
 
The Panel met on 16th and 28th April 2015, to consider and review the Council’s 
Members’ Allowances Scheme and to recommend to Council allowances in respect 
of basic allowances, special responsibility allowances, travel and subsistence 
allowances, carers allowances and new provisions relating to independent persons. 
 

2. MEMBERS’ ALLOWANCES SCHEME 
The Panel were asked to consider and review the Council’s Members’ Allowances 
Scheme and to make any recommendations for change or amendment.  Council 
must have regard to the Panel’s recommendations before setting a new or amended 
Members’ Allowances Scheme.   
 
An overview of the Scheme was provided with an explanation as to how the figures 
contained within Appendix 3 were determined.  Panel Members expressed their 
thanks and appreciation to all those involved in the formulation of the documentation 
presented for consideration. 
 
The Panel considered each area in turn:- 
 
Basic Allowance 
 
Consideration was given to the present basic allowance of £12,130, and 
comparisons were made with the current allowances in South Yorkshire authorities. 
The Panel discussed the role of councillors, the number of councillors per ward and 
the number of wards. 
The proposal put forward was for the South Yorkshire average of £11,605 to be 
applied, and this was unanimously accepted. 
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Leader of the Council 
 
Consideration was given to the present special responsibility allowance for the 
Leader of the Council as being £32,170 and noted that when compared to the South 
Yorkshire average this was the highest amount paid. 
 
The Panel recognised the importance of the role, but believed Rotherham had to 
demonstrate to the public its commitment to getting the Council back on track and 
suggested the allowance should be marginally higher than Barnsley.   
 
The Panel, therefore, suggested that the allowance for the Leader be averaged and 
the figure should reflect the average plus an additional £1,000.  The figure of 
£26,152, the Panel believed, reflected the importance of the role in Rotherham, but 
compared favourably with South Yorkshire neighbouring authorities. 
 
Cabinet Members 
 
Consideration was given to the current Cabinet Member allowance of £16,083. It was 
suggested that the role of a Cabinet Member should reflect that of the allowance 
paid to the Leader and considered that the allowance should be half that of the 
leader. A figure of £13.076 was agreed unanimously. 
 
Deputy Leader 
 
The Panel recognised the importance of the Deputy Leader and believed s/he should 
receive a slightly increased allowance to that of Cabinet Members. 
 
The Panel agreed that account should be taken of the figure proposed for the 
Cabinet Member above and that a 10% increase of that figure should then be added 
to the allowance for the Deputy Leader. 
 
A figure of £14,383 was proposed and agreed unanimously. 
 
The Mayor 
 
The Panel carried out a detailed analysis of the allowance provided to the Mayor, 
and considered the role to be one of the most important in the Borough, being the 
visible civic representative of the Council. 

 
The Panel were unanimous in their view that as the Mayor had the civic lead the 
allowance should not be reduced in any way.  It was agreed unanimously that the 
Mayor’s allowance should remain as it is in the current scheme at £10,647. 
 
Deputy Mayor 
 
The Panel were in unanimous agreement that the Deputy Mayor’s allowance remain 
unchanged and as it was in the current scheme at £3,564. 
 
Leader of the Opposition 
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The Panel considered the present allowance of £10,723 and compared this to the 
South Yorkshire average and considered information about the role and duties 
envisaged. 
 
On this basis it was suggested that this be apportioned logically and believed this 
should be one third of that of the Leader of the Council. 
 
The Panel, therefore, agreed unanimously that this figure should be £8,717. 
 
Chairman of the Overview and Scrutiny Management Board 
 
The Panel was concerned at the reduction proposed to the South Yorkshire average 
and considered the role to be equally as important as that of a Cabinet Member 
given the role involved challenging and questioning the executive. 
 
It was suggested that this allowance be uplifted to reflect the importance of the role 
and the Panel unanimously agreed the amount should be the same as a Cabinet 
Member of £13,076. 
 
Chairmen of Audit, Licensing, Planning and Scrutiny Select Commissions 
 
The Panel noted the various amounts put forward for each of the Chairmen, again 
based on the South Yorkshire average. 
 
The Panel believed these amounts should be the same figure for all of the Chairmen 
and suggested, as they had for the Leader of the Opposition, that this figure should 
be proportional and one third of the allowance for the Leader of the Council. 
 
The Panel unanimously agreed that the allowance payable to Chairmen of the above 
bodies should be £8,717 as they were key functions within the Council. 
 
Area Assembly Chairmen 
 
The Panel recognised the community functions related to Area Assemblies across 
the borough, but believed, as they were not decision making bodies, that the 
allowance should reflect the position. 
 
The Panel unanimously suggested that this be proportionate to 50% of a Chairmen’s 
allowance of £8,717, giving a proposed allowance of £4,358. 
 
Chairman and Vice-Chairman of the Standards Committee 
 
In relation to the allowance for the Chairman, the Panel received information on the 
status of the Standards Committee and the challenges and demands it deals with. 
 
The Panel unanimously agreed that the current allowances should remain as it is, at 
£3,500, due to the high profile status of the Committee. 
 
With respect to the Vice Chairman, the Panel believed the role to be slightly different 
to other roles and on this basis unanimously agreed that the allowance paid to the 
Vice-Chairman of the Standards Committee be 50% of the allowance paid to the 
Chairman, the amount being £1,750. 
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Vice-Chairmen of Audit, Licensing, Planning and Scrutiny Select Commissions 
 
The Panel were comfortable for all other Vice-Chairmen allowances of £1,234 to 
remain as they are in the current scheme and were in unanimous agreement there 
be no change. 
 
Standards Committee Independent Person 
 
The Panel discussed information about the role of the Independent Person and the 
recruitment process involved. 
 
The role was important and the Panel believed the current allowance paid was 
appropriate and agreed unanimously that this remain at £710. 
 
Pensions Authority 
 
The Panel noted the allowances within the current scheme which were set by the 
Pensions Board Remuneration Panel. 
 
South Yorkshire Police and Crime Panel 
 
The Panel noted Rotherham was the host authority for the South Yorkshire Police 
and Crime Panel, and heard information about the role of the Panel, grant awarded, 
the frequency of meetings and the figure of £920 allowance for expenses. 
 
The figure of £920 was issued in the initial guidance from the Home Office and was 
now subject to review. 
 
The Panel were unanimous in their view that the current allowance of £920 was a fair 
figure and were not minded to alter this in any way. 
 
Cabinet Adviser 
 
The Panel referred to comments in the Independent Remuneration Panel’s report of 
2011 and subsequent reports. The Panel unanimously agreed that no allowance be 
paid. 

 
Travel and Subsistence 
 
The Panel undertook a detailed examination of allowances for travel and subsistence 
outside the Borough and welcomed the inclusion of all costs for travel and 
subsistence within the Borough in the basic allowance.  They  were also  mindful that 
the allowances had not increased for two years. 
 
Clarification was sought on various matters including subsistence allocation, 
procurement arrangements for accommodation, frequency of meetings outside the 
borough and the moratorium on overseas travel. 
 
The Panel having carefully looked at the details about mileage allowance 
recommended that this be increased to the current HMRC rate and that any future 
increase be in line with the HMRC scheme.  
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The Panel reviewed the arrangements relating to the allowances and travel and 
subsistence arrangements for all Co-opted Members and did not consider any 
change was required. 
 
Carer’s Allowance 
 
The Panel considered in detail the allowance available to Councillors who were 
carers and expressed some surprise that the current allowance was less than the 
minimum wage. However, the Panel was unanimous in its decision that the 
allowance should be the actual cost (to be supported by written evidence) up to a 
maximum equivalent to the minimum wage. 
 
Dismissal of Senior Officers 
 
The Panel referred to the briefing note they had received on the new regulations 
relating to the dismissal of Senior Officers.   The regulations provide for two 
Independent Persons to be invited to sit on a Panel and an allowance is payable, up 
to the equivalent amount paid to the Independent Persons on the Standards 
Committee (currently £710 p.a.). 
 
The Panel was advised that the current two Independent Persons had accepted 
invitations to sit on the Independent Panel and consideration was now required as to 
what remuneration, if any, should be payable. 
 
The Panel took note of the guidance in the briefing note and were in unanimous 
agreement that a retainer figure of £250p.a.  be paid to the Independent Persons.   If 
they were called to sit on a Panel they should then receive £250 (per case, not per 
meeting) up to a maximum payment of £710 p.a.. 
 
Inflation 
 
The Panel gave some consideration as to whether there was a need to add a factor 
for inflation in the future, either the Retail Price Index or matching the Local 
Government Salary Award. 
 
Having considered the current rate of inflation, it was proposed that the current 
amounts payable under the scheme remain in place for the next two years. After this 
period the basic and special responsibility allowances shall be reviewed in line with 
the Retail Price Index, as this is the less volatile indicator. 
 
Overseas Allowance 
 
The Panel noted the moratorium on overseas spend and which was only allowed in 
exceptional circumstances. 
 
The Panel suggested, however, that all overseas spend be evidenced with receipts 
and this was agreed unanimously. 
 
Recommendation 
 
The Panel recommend that: 
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1. The basic allowance be set at £11,605. 
 
2. The special responsibility allowances be set at the amounts outlined in the report. 
 
3. The carers allowance be set in the terms outlined in the report. 
 
4.  The mileage rate for travel outside the borough be set at the HMRC rate and only   
increased when the HMRC rate is increased and in the same amount. 
 

5. All other travel and subsistence rates remain at the same level and remain at this 
level until the annual meeting of Council 2017 when they may be increased in line 
with the retail price index. 

 

 

 

Rev David Bliss  

Mr Andrew Deniff 

Mr Stuart Walls 

 

Independent Remuneration Panel 

28
th

 April 2015 
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2015/16 PROPOSED SAVINGS - MEMBER'S ALLOWANCES Appendix 2

Allowance Saving Option

No. of 

Allowances

Current 

Payment

Budget 

Proposals 

based on 

South 

Yorkshire 

Average Reduction Total Cost

Revised 

Cost Options/Rational

Remuneration 

Panel's Proposals

IRP Total 

Cost

TOTAL 

SAVING

IRP TOTAL 

SAVING

BASIC ALLOWANCE - ALL MEMBERS SY AVERAGE 63 12,130 11,605 -525 764,190 731,115 Agreed with Proposed 11,605 731,115 -33,075 0

CABINET

Leader SY AVERAGE 1 32,170 30,987 -1,183 32,170 30,987 Average across Barnsley, Rotherham and Sheffield + £1,000 26,152 26,152 -1,183 -4,835

Deputy Leader - as per Cabinet Member + £2k SY AVERAGE 1 21,443 14,589 -6,854 21,443 14,589 Cabinet Member + 10% 14,383 14,383 -6,854 -206

Cabinet Member SY AVERAGE 5 16,083 12,589 -3,494 80,415 62,945 Half of the Leader's Allowance 13,076 65,380 -17,470 2,435

NON-CABINET

The Mayor SY AVERAGE 1 10,647 9,733 -914 10,647 9,733 No change - high profile position 10,647 10,647 -914 914

Leader of the Majority Opposition SY AVERAGE 1 10,723 8,956 -1,767 10,723 8,956 One third of Leader's Allowance 8,717 8,717 -1,767 -239

Chairman of Overview and Scrutiny SY AVERAGE 1 16,083 8,956 -7,127 16,083 8,956 Important Position - As Cabinet Member 13,076 13,076 -7,127 4,120

Chairman of Select Commission SY AVERAGE 4 10,723 8,758 -1,965 42,892 35,032 One third of Leader's Allowance 8,717 34,868 -7,860 -164

Chairman of Planning Board SY AVERAGE 1 10,723 7,618 -3,105 10,723 7,618 One third of Leader's Allowance 8,717 8,717 -3,105 1,099

Chairman of Licensing Board SY AVERAGE 1 10,723 7,674 -3,049 10,723 7,674 One third of Leader's Allowance 8,717 8,717 -3,049 1,043

Chair of Audit Committee SY AVERAGE 1 10,723 8,400 -2,323 10,723 8,400 One third of Leader's Allowance 8,717 8,717 -2,323 317

Chairman of Area Assembly NO CHANGE 7 5,350 5,350 0 37,450 37,450 50% of Chairman's Allowance 4,358 30,506 0 -6,944

Chair of Standards Committee NO CHANGE 1 3,500 3,500 0 3,500 3,500 No change - high profile position 3,500 3,500 0 0

OTHER ALLOWANCES

Vice-Chairman of Select Commission NO CHANGE 4 1,234 1,234 0 4,936 4,936 Agreed with Proposed - No change 1,234 4,936 0 0

Vice-Chairman of Planning Board NO CHANGE 1 1,234 1,234 0 1,234 1,234 Agreed with Proposed - No change 1,234 1,234 0 0

Vice-Chairman of Licensing Board NO CHANGE 1 1,234 1,234 0 1,234 1,234 Agreed with Proposed - No change 1,234 1,234 0 0

Vice-Chair of Standards Committee ADOPT VICE CHAIR RATE 1 2,500 1,234 -1,266 2,500 1,234 50% of the Chairman's Allowance 1,750 1,750 -1,266 516

Standards Cttee Independent Person NO CHANGE 2 710 710 0 1,420 1,420 Agreed with Proposed - No change 710 1,420 0 0

Pensions Chairman NO CHANGE 1 11,208 11,208 0 11,208 11,208 Set by Pensions Board - Remuneration Panel TBC 0

Pensions Vice-Chairman (£5,604) NO CHANGE 0 0 0 0 0 0 Set by Pensions Board - Remuneration Panel TBC 0

Pensions Member NO CHANGE 2 3,735 3,735 0 7,470 7,470 Set by Pensions Board - Remuneration Panel TBC 0

Police and Crime Panel Members NO CHANGE 12 920 920 0 11,040 11,040 Agreed with Proposed - No change 920 11,040 0 0

Fire Authority Chairman NO CHANGE 1 7,000 7,000 0 7,000 7,000 Set by Fire Authority 0

Fire Authority Member NO CHANGE 1 7,482 7,482 0 7,482 7,482 Set by Fire Authority 0

Cabinet Adviser REMOVE 6 1,234 0 -1,234 7,404 0 Agreed with Proposed 0 0 -7,404 0

The Deputy Mayor NO CHANGE 1 3,564 3,564 0 3,564 3,564 No change - high profile position 3,564 3,564 0 0

TOTAL SAVING -93,397 -1,944

-95,341
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1.  Meeting: Council  

2.  Date: 22nd May 2015 

3.  Title: Scrutiny Terms of Reference and Priorities 2015/16 

4.  Directorate: Resources  

 
 
5. Summary 
 
In light of the changes to the executive decision making arrangements of the Council, 
following the appointment of Commissioners to take all decisions relating to executive 
functions and licensing, the report presents the outcome of a review of the terms of 
reference for the Scrutiny function within the constitution and sets the priorities for Scrutiny 
for 2015/16. 
 
6. Recommendation 
 
That Council: 
 

• Approves the changes to the constitution – Appendix 2 Overview and 
Scrutiny Procedure Rules  (Appendix A of this report) 

• Approves the proposed work priorities and ways of working for Scrutiny 
for 2015/16 (Appendix B of this report) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ROTHERHAM BOROUGH COUNCIL – REPORT TO MEMBERS 
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7. Proposals and Details 
 
The Secretary of State for Communities and Local Government announced the nature of 
the government’s intervention into Rotherham MBC in a statement to the House of 
Commons on the 26th February 2015. As a result the Scrutiny role of Elected Members, as 
set out in the Council’s constitution was suspended pending further deliberations of the 
five appointed Commissioners. Since their appointment in March 2015, the 
Commissioners have engaged with Elected Members to determine a realistic and focused 
Scrutiny programme for 2015/16, clearly identifying the areas they would like Members to 
prioritise.  As a result of these discussions the proposed areas were as follows: 
 

• Scrutiny of plans and services designed to tackle Child Sexual Exploitation 

• Scrutiny of the Health and Social Care integration agenda 

• Scrutiny of the Council’s budget 

• Task and finish scrutiny of litter and waste (to include fly-tipping) 
 
This was discussed and agreed by Overview and Scrutiny Management Board at its 
meeting on the 24th April 2015.  This will provide a focused approach to the work 
programme for Scrutiny that can effectively be delivered via the following existing Scrutiny 
structures:  
 
OSMB – Budget plus statutory work  
Improving Places – Task and finish work on litter/waste 
Improving Lives – Scrutiny of CSE 
Health – Scrutiny of Health/Social Care integration 
 
In light of this agreement the proposed relevant changes to the constitution, which includes 
the terms of reference for Overview and Scrutiny and its Select Commissions, are included 
in this report for approval, Appendix A. The agreed work programme has been 
summarised in Appendix B, which also summarises the proposed new approaches to be 
adopted by OSMB and its Select Commissions. In summary the changes proposed in both 
documents include: 
 

• Discontinuation of the Self Regulation Select Commission and the elements of its 
terms of reference relating to budget and performance transferred into the terms of 
reference for Overview and Scrutiny Management Board 

• The inclusion of scrutiny of plans to tackle CSE in the terms of reference for the 
Improving Lives Select Commission 

• The inclusion of scrutiny of health and social care integration in the terms of 
reference for the Health Select Commission 

• The removal of specified meeting frequencies for the Select Commissions, to 
enable them to accommodate a mixture of approaches. Improving Lives and Health 
Select Commissions will continue as standing panels to consider their work 
priorities, whereas Improving Places will adopt a focused task and finish group to 
address, initially the waste and littering priority.  The individual task and finish 
group(s) will require detailed scoping in addition to the terms of reference contained 
within this report. 

 
8. Finance 
No direct financial implications. 
 

9. Risks and Uncertainties 
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The Scrutiny Function of the Council is a key tool for engaging members and officers of 
the Council and the general public in the delivery of public services and the workings of 
local democracy and as such helps to ensure added value to the work of the Council. 
Clear parameters for this work ensure that it is focused and more likely to deliver clear 
outcomes.  
 
10. Policy and Performance Agenda Implications 
The Scrutiny work programme, helps to achieve corporate priorities by addressing key 
policy and performance agendas and outcomes focus on added value to the work of the 
Council.   
 

11. Background Papers and Consultation 
Overview and Scrutiny Management Board – 24th April 2015 
 

Contact Name: 
Deborah Fellowes, Scrutiny Manager ext 22769          
deborah.fellowes@rotherham.gov.uk  
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ROTHERHAM BOROUGH COUNCIL  

OVERVIEW AND SCRUTINY PROCEDURE RULES  

ARRANGEMENT OF RULES  

PART I  
APPOINTMENT AND TERMS OF REFERENCE ETC OF OVERVIEW  

AND SCRUTINY SELECT COMMISSIONS  

Rule   

 1. Appointment of overview and scrutiny select commissions   
 2. Terms of reference   
 3. Membership   
 4. Meetings   
 5. Quorum   
 
  

PART II  
ADMINISTRATIVE MATTERS AND BUDGET AND POLICY REVIEW AND 

DEVELOPMENT  
  
 6. Administration   
 7. Budget, policy framework, and related matters   
 
  

PART III  
REFERRAL, CONSIDERATION AND RESPONSE TO REPORTS  

  
 8. Reports from overview and scrutiny select commissions   
 9. Ensuring consideration of reports   
 10. Cabinet’s response to reports   
 
  

PART IV  
ACCESS TO DOCUMENTS AND ATTENDANCE OF CABINET MEMBERS 

AND OFFICERS ETC. AT SELECT COMMISSION MEETINGS  
  
 11. Access to documents, etc   
 12. Attendance of members and officers, etc at select commission 
meetings   

 
  

PART VI  
PETITIONS  

15 Petitions  
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PART VII  

PROCEDURE AT OVERVIEW AND SCRUTINY SELECT COMMISSION 
MEETINGS  

  
16 Order of business at select commission meetings  
17 The party whip   
18 Councillor Call-for-Action  
  
Schedule 1 Overview and Scrutiny Management Board   
Schedule 2 Terms of Reference for Select Commissions   
  

Page 104



Revised May 2014 

OVERVIEW AND SCRUTINY PROCEDURE RULES  

  

PART I  

APPOINTMENT AND TERMS OF REFERENCE ETC OF OVERVIEW  

AND SCRUTINY SELECT COMMISSIONS  

  

1. Appointment of overview and scrutiny select commissions   

1) The Council’s overview and scrutiny select commissions are set out in 
the Schedule to these Rules, and the Council will appoint to them from 
time to time as it considers appropriate and those select commissions 
may appoint sub-select commissions.   

2)  Overview and scrutiny review groups may also be appointed on an ad 
hoc basis for a fixed period with clear terms of reference, on the expiry 
of which they shall cease to exist.   

3)  In these Rules, unless the context otherwise requires, the term 
“overview and scrutiny select commission” means –   

 • the Overview and Scrutiny Management Board (OSMB),   

 • the overview and scrutiny select commissions appointed annually 
by the Council, and any of its or their Review Groups.   

4)  The Council may appoint from time to time informal select 
commissions or working groups, comprising members, council officers 
and others, such as representatives from local communities and 
businesses, to assist in the overview and scrutiny process.   

 

2.  Terms of reference   

1)  The terms of reference of the OSMB are set out in paragraph 1 of 
Schedule 1.   

2)  The terms of reference of overview and scrutiny select commissions 
are set out in paragraph I of Schedule 2.   

3)  The specific areas for scrutiny by each select commission are set out in 
Schedule 2.   

 

3. Membership   

Appointment of members to overview and scrutiny commissions  

1)  All councillors except members of the Advisory Cabinet may be 
members of an overview and scrutiny committee, but no member may 
be involved in scrutinising a decision in which he or she has been 
directly involved.   

2)  All members of overview and scrutiny committees will be appointed 
annually by the Council, and each commission will be empowered to 
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appoint members of the committee to its Review Groups.   

 

Education representatives  

4)  The Improving Lives Select Commission shall include in its 
membership the following voting representatives (“the education 
representatives”) –   

• at least one Church of England diocese representative;   

• at least one Roman Catholic diocese representative;   

• between two and five parent governor representatives; and   

• at the direction of the Secretary of State for Education 
representatives of other faiths or denominations.   

5)  6)  Where the Improving Lives Select Commission deals with other 
than educational matters, the education representatives shall not vote 
on those other matters, though they may stay in the meeting and speak 
to them.   

 

Membership of particular committees 

7)  The membership of the OSMB is set out in paragraph 2 of Schedule 1.   

8)  The membership of the overview and scrutiny select commissions are 
set out in paragraph 2 of Schedule 2.   

 

4. Meetings   

1)  The OSMB will hold ordinary meetings of the board at the frequency 
specified in paragraph 3 and at the place specified in paragraph 4 of 
Schedule 1 to the Rules, and, in addition, extraordinary meetings may 
be called from time to time as and when appropriate.   

2)  Each overview and scrutiny select commission will hold ordinary 
meetings at the frequency and at the place specified in paragraph 2 of 
Schedule 2 to the Rules, and, in addition, extraordinary meetings may 
be called from time to time as and when appropriate.   

3)  The chairperson and vice-chairperson of an overview and scrutiny 
select commission may call an extraordinary meeting of the committee.   

 

5. Quorum   

The quorum for an overview and scrutiny select commission meeting 
will be one-third of its members.   
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PART II  

ADMINISTRATION, BUDGET AND POLICY REVIEW AND 
DEVELOPMENT AND ACCESS TO DOCUMENTS  

6. Administration   

Chairs of committees  

1)   The chairs and vice-chairs of the overview and scrutiny select 
commissions will be appointed at the Annual Council meeting from the 
Councillors appointed to the committee.   

Work programme  

2)   Overview and scrutiny select commission work programmes will be set 
subject to any direction of the OSMB, taking into account the wishes of 
all members of the select commission including those who are not 
members of the largest political group on the Council.   

Agenda items  

3)   A member of an overview and scrutiny select commission may notify 
the Statutory Scrutiny Officer that he or she wishes an item relevant to 
the functions of the committee to be included on the agenda for the 
next available meeting of the commission.   

4)   The Statutory Scrutiny Officer will inform the chairman of the particular 
overview and scrutiny select commission of the request at the earliest 
opportunity, and make arrangements for the matter to be considered by 
the select commission for inclusion on a future agenda.   

5)  Any member of the Council who is not a member of an overview and 
scrutiny select commission may give written notice to the Statutory 
Scrutiny Officer that he or she wishes an item to be considered for 
inclusion on the agenda of a particular overview and scrutiny select 
commission.   

6)  The Statutory Scrutiny Officer will inform the chairman of the OSMB 
and the chairman of the particular overview and scrutiny select 
commission of the notice at the earliest opportunity, and make 
arrangements for the matter to be considered for inclusion on a future 
agenda of that overview and scrutiny select commission. 

 

7) One or more of the Commissioners may notify the Statutory Scrutiny 
Officer that he or she wishes an item relevant to the functions of the 
committee to be included on the agenda for the next available meeting 
of the commission.   

 

8)    The Statutory Scrutiny Officer will inform the chairman of the particular 
overview and scrutiny select commission of the request at the earliest 
opportunity, and make arrangements for the matter to be considered by 
the select commission for inclusion on a future agenda.   
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Expeditious response to requests for reviews  

7)  OSMB and overview and scrutiny select commissions must respond, 
as soon as their work programme permits, to requests from the Council 
or the Commissioners or both, as the case may be, to review particular 
areas of Council activity.   

8)  On completion of a review, an overview and scrutiny select commission 
must report its findings and any recommendations to OSMB within one 
month.  The findings and recommendations will then be referred to the 
Commissioners or the Council as appropriate within a further month.   

7. 9)  Budget, policy framework, and related matters   

Policy review and development  

1)  The role of overview and scrutiny select commissions in relation to the 
development of the Council’s budget and policy framework is set out in 
detail in the Council’s Financial Regulations and in Part V of the 
Executive Procedure Rules.   

2)  In relation to the development of the Council’s approach to other 
matters not forming part of its policy and budget framework, overview 
and scrutiny select commissions may make proposals to the 
Commissioners for policy developments in so far as they relate to 
matters within their terms of reference.   

3)  Overview and scrutiny select commissions may hold enquiries and 
investigate the available options for future direction in policy 
development and may appoint advisers and assessors to assist them in 
this process.   

Site visits, public surveys, etc. and attendance of witnesses  

4)  Overview and scrutiny select commissions may go on site visits, 
conduct public surveys, hold public meetings, commission research 
and do all other things that they reasonably consider necessary to 
inform their deliberations.   

5)  Overview and scrutiny select commissions may ask witnesses to attend 
to address them on any matter under consideration and may pay to 
any advisers, assessors and witnesses a reasonable fee and expenses 
for so doing.  

 

PART III  

REFERRAL, CONSIDERATION AND RESPONSE TO REPORTS  

  

8. Reports from overview and scrutiny select commissions    

Referral of report  

1)  Once it has formed recommendations on proposals for development, 
an overview and scrutiny select commission will prepare a formal report 
and submit it for consideration initially by the OSMB and then by the 
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Commissioners. The Commissioners may refer the matter to Council 
and shall do so if the matter relates to a responsibility of Council, (e.g. if 
the recommendation would require a departure from or a change to the 
approved budget and policy framework).   

PART IV  

ACCESS TO DOCUMENTS AND ATTENDANCE AT COMMITTEE 
MEETINGS  

9. Access to documents, etc   

Rights of overview and scrutiny select commission members to 
documents  

1)  In addition to their rights as councillors, members of overview and 
scrutiny select commissions have the additional right to documents and 
to notice of meetings, as set out in the Access to Information Procedure 
Rules.   

2)  Nothing in this rule prevents more detailed liaison between the 
Commissioners and an overview and scrutiny select commission, as 
appropriate, depending on the particular matter under consideration.   

 

10. Attendance of members and officers, etc at overview and scrutiny 
select commission meetings   

Members and officers giving account  

1)  In fulfilling its scrutiny role, an overview and scrutiny select commission 
may invite any of the Commissioners or require any senior officer to 
attend before it to discuss or explain in relation to matters within the 
commission’s remit -   

• any particular decision or series of decisions,   

• the extent to which the actions taken implement Council policy,   

• his, her or their performance,   

• and it is the duty of those persons to attend if so required.   

2)  Where any officer is required to attend an overview and scrutiny select 
commission under this provision, the chairman of that commission will 
inform the Statutory Scrutiny Officer.   

3)  The Statutory Scrutiny Officer will inform the officer in writing that the 
commission requires their attendance, giving at least 10 working days’ 
notice of the meeting at which he or she is required to attend.   

4)  The notice to the officer will state the nature of the matter on which he 
or she is required to attend to give account and whether any papers 
are required to be produced to the commission.   

5)  Where the account to be given to the commission will require the 
production of a report, the member or officer concerned will be given 
sufficient notice to allow for preparation of the report.   
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6) If in exceptional circumstances the officer is unable to attend on the 
required date, the commission must, in consultation with officer, 
arrange an alternative date for attendance or acceptable substitute.  

Attendance by others  

8)  An overview and scrutiny select commission may invite other persons, 
such as residents, stakeholders, contractors and members and officers 
in other parts of the public sector, to address it and discuss issues of 
local concern or answer questions, criticisms or complaints. Those 
asked to address any panel will have access to support and guidance 
from the Statutory Scrutiny Officer.   

PART VI  

PETITIONS  

 

11. Petitions  

The Council’s scheme for handling petitions  

 1)  Overview and scrutiny select commissions have the following 
responsibilities in respect of petitions submitted under the above 
scheme.  

Petitions referred by the Council  

 2)  The Council may refer to an overview and scrutiny select commission a 
petition received or debated at the Council meeting.  

 3)  The petition will be reported to the next convenient meeting of the 
commission.  The commission shall consider the petition and make a 
report in response to the Council or to Cabinet.  The report may make 
recommendations as to the steps to be taken by Council or Cabinet in 
response to the petition.  

Petitions calling officers to account  

 4)  Petitions to hold an officer to account which meet the qualifying 
threshold under the Scheme shall be reported to the next convenient 
meeting of the relevant overview and scrutiny select commission.  

 5)  The Statutory Scrutiny Officer shall in advance of the meeting notify the 
petition organiser of the date and time of the meeting and invite him or 
her to submit a list of questions which he or she would like to be put to 
the officer at the meeting.  The petition organiser may submit such 
questions up to three working days before the meeting.  

 6)  At the meeting, the chair may invite the petition organiser if present to 
address the commission on the issues raised in the petition.  The chair 
shall then ask the officer to report to the commission on the matters 
raised by the petition.  Members of the commission may question the 
officer and such questions may include any questions submitted prior 
to the meeting by the petition organiser.  However, the petition 
organiser shall not put questions directly to the officer.  

 7)  After the officer has attended before the commission, the commission 
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shall make a report or recommendations to the Council or the 
Commissioners and shall send a copy of that report or those 
recommendations to the petition organiser.  

Review of steps  

8)  A petition organiser may request an overview and scrutiny select 
commission to review the adequacy of the steps proposed to be taken 
by the Council in response to a petition.  

9)  Notice of such a request shall be submitted to the Statutory Scrutiny 
Officer who shall determine which is the relevant overview and scrutiny 
select commission and shall notify the petition organiser of the time, 
date and place of the next convenient meeting of that overview and 
scrutiny select commission.  Such notification shall also be given to the 
Commissioner and Advisory Cabinet Member whose portfolio includes 
the subject matter of the petition.  

 10)  At the meeting, the chair shall invite the petition organiser, if present, to 
address the commission on why he or she considers that the Council’s 
decision on the petition is inadequate.  The chair may also invite 
theCommissioner and the Advisory Cabinet Member if present, to 
make representations.  

 11)  The commission shall make a report as to its findings under the review 
and may make recommendations to the Council, the Advisory  Cabinet 
Member or the relevant Commissioner 12)  The petition organiser 
shall be notified of the results of the review within five working days of 
the meeting of the commission.  The results of the review shall be 
published on the Council’s website unless the commission considers 
that in all the circumstances it would be inappropriate to do so.  

PART VII  

PROCEDURE AT OVERVIEW AND SCRUTINY MEETINGS  

12. Order of business at overview and scrutiny committee meetings   

Order of business  

1)  The order of business at overview and scrutiny committee meetings will 
be determined in accordance with the Council’s Procedural Standing 
Orders.   

Questions from the public and Press  

2)  An overview and scrutiny committee will allocate time at its meetings 
for questions from members of the Press and public on matters within 
the committee’s remit   

Investigations  

3)  Where an overview and scrutiny committee conducts investigations (for 
example with a view to policy development), the committee may invite 
persons to attend to give evidence at panel meetings.   

4)  In conducting an investigation, a committee will ensure that   

• the investigation is conducted fairly and that all members of the 
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committee are given the opportunity to ask questions of 
attendees and to contribute and speak;   

• those assisting the committee by giving evidence are treated 
with respect and courtesy; and   

• the investigation is conducted so as to maximise the efficiency of 
the investigation or analysis.   

5)  Following an investigation or review, the committee will prepare and 
submit a report to the Commissioners or  Council or both, as 
appropriate, and shall make the report and findings public.   

Conflicts of interest – membership of area assembly co-ordinating groups and 
overview and scrutiny committee 

6)  Where an overview and scrutiny committee is scrutinising items of 
business in relation to the specific decisions or proposals of an area 
assembly co-ordinating group, a member of the committee who is also 
a member of the particular area assembly co-ordinating group may not, 
speak to or vote on those items and shall withdraw.   

7)  Sub-paragraph (6) does not apply if:   

• the member concerned attends the meeting for the purpose of 
answering questions or otherwise giving evidence relating to that 
decision or action; or   

• the member concerned has been given a dispensation to speak 
or vote (or both) on the items by the Monitoring Officer or the  
Standards Committee. 

General policy reviews  

8)  Where a committee is reviewing policy generally, a member of an area 
assembly co-ordinating group must declare his or her interest before 
the relevant agenda item is reached but need not withdraw from the 
meeting and may speak to and vote on the item.   

13. The party whip   

1)  When considering any matter, in respect of which a member of a 
committee is subject to the operation of a party whip, the member must 
declare the existence of the whip and the nature of it before the 
commencement of the committee’s deliberations on the matter.   

2)  The declaration and the detail of the operation of whipping 
arrangements will be recorded in the minutes of the meeting.   

14. Councillor Call-for-Action  

  
In accordance with Section 119 of the Local Government and Public 
Involvement in Health Act 2007 and Sections 19 and 20 of Part 3 of the Police 
and Justice Act 2006, any member of the Council may submit a Councillor 
Call for Action (CCfA) on a local government or crime and disorder matter.  
This is intended only to be used when all the usual channels for resolving 
such issues have been exhausted.  
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A Councillor Call for Action cannot be used with regard to matters which are 
the responsibility of the Commissioners, i.e either executive or licensing 
functions. 
  
Referral is by way of notice to the Statutory Scrutiny Officer that an item be 
placed on the next available meeting of the OSMB and will be dealt with under 
the procedure set out in these Rules.  
  

1)  Any member of the Council may submit a Councillor Call for Action 
(CCfA) on a local government or crime and disorder matter.  

2)  A local government matter means a matter which:  

a) relates to the discharge of any function of the Council;  

b) affects all or part of the electoral area for which the Member is 
elected or any person who lives or works in that area, and;  

 c) is not an excluded matter.  

3)  A local crime and disorder matter, in relation to a member of a local 
authority, means a matter concerning –  

a) Crime and disorder (including in particular forms of crime and 
disorder that involve anti-social behaviour or other behaviour 
adversely affecting the local environment); or  

b) The misuse of drugs, alcohol and other substances.  

 which affects all or part of the electoral area for which the member is 
elected or any person who lives or works in that area.  

 4)  Specifically excluded from becoming a CCfA is –  

a) any matter relating to a planning decision;  

b) any matter relating to a licensing decision;  

c) any matter relating to an individual or entity in respect of 
which that individual or entity has a right of recourse to a review 
or right of appeal conferred by or under any enactment;  

d) any matter which is vexatious, discriminatory or not 
reasonable to be included in the agenda for, or to be discussed 
at, a meeting of the OSMB or at a meeting of a sub-committee of 
the OSMB.  

5)  A matter does not fall within a description in paragraph 4 (a) – (d), if it 
consists of an allegation that a function for which the Council is 
responsible has not been discharged at all or that its discharge has 
failed or is failing on a systematic basis, notwithstanding the fact that 
the allegation specifies or refers to a planning decision, a licensing 
decision or a matter relating to an individual or entity in respect of 
which that individual or entity has a right of recourse to review or right 
of appeal conferred by or under any enactment.  
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6)  Unless specifically excluded, with regard to crime and disorder matters, 
the OSMB has the power to –  

a) review or scrutinise decisions made, or other action taken, in 
connection with, the discharge by the responsible authorities* of 
their crime and disorder functions;  

b) to make reports or recommendations to the Crime and 
Disorder Reduction Partnership with respect to the discharge of 
those functions.  

 

 

Notes:  
  

A licensing decision means any decision in relation to:  

• an application for any authorisation within the meaning of 
section 2 of the Licensing Act 2003 (b), or  

• a request for a review of any such decision; or  

• any enforcement decision made under that Act or subordinate 
legislation made under that Act.  

Planning decision means –  

• any decision on an application under the planning Acts or 
subordinate legislation made under those Acts for any 
agreement, approval, consent or permission; or  

• any enforcement decision relating to any development within the 
meaning of those Acts; and  

• “right of recourse to a review” does not include any right to make 
a complaint to the Commission for Local Administration pursuant 
to the Local Government Act 1974.  

 
*Responsible authorities means the bodies or persons who are responsible 
authorities within the meaning given by section 5 of the Crime and Disorder 
Act 1998.  Namely –  

(i)  the council for the area;  

(ii)  the police and police commissioner for the area;  

(iii)  the fire and rescue service and fire and rescue authority for the 
area; and 

(iv)  the NHS.   
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Schedule 1  

Overview and Scrutiny Management Board  

Terms of reference  

1)  The OSMB’s terms of reference are as follows –   

• consider matters relating to the conduct, structure and 
procedures of overview and scrutiny; 

• provide overview and scrutiny of the Council’s values, plans and 
strategies and to make recommendations for improvements as it 
considers appropriate; 

• co-ordinate and prioritise the overview and scrutiny work 
programme and assign work, as it considers appropriate, to the 
various select commissions 

• establish task-finish scrutiny working groups; this includes:- 

- determining their size and membership; and, 

- approving their terms of reference; 

• liaise with the Leader and Advisory Cabinet to regularly attend 
the OSMB to assist in consideration of the scrutiny work 
programme,  

• co-ordinate respective work programmes with the Chair of the 
Audit Committee, Chairs of Area Assemblies and Parish 
Councils to identify areas of joint working as appropriate and. 
minimise areas of duplication, 

• consider a request made under a Councillor Call for Action in 
relation to a local government matter (under the powers outlined 
in Section 119 of the Local Government and Public Involvement 
in Health Act 2007) 

• consider a request made under a Councillor Call for Action in 
relation to crime and disorder issues (under the powers outlined 
in the Police and Justice Act 2006). 

• act as the designated Crime and Disorder Committee under 
powers outlined in the Police and Justice Act 2006.  

• monitoring and holding to account the performance of service 
delivery within the Council and its partners etc with particular 
reference to the Corporate Plan and Community Strategy; 

• scrutinising and monitoring whether efficiency savings are 
achieved or exceeded; 

• co-ordinating the carrying out of value for money reviews; 

• scrutinising the annual budget setting process; and 

• monitoring the Council’s budget and medium term financial 
strategy. 

• consider matters relating to equalities and diversity and the 
Council’s specific initiatives to promote them;  
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• make recommendations to the Commissioners, Advisory 
Cabinet, partners or to any organisation on issues scrutinised 
relevant to those bodies, and where appropriate, direct to 
Council; 

• co-ordinate for joint scrutiny activity with other authorities and 
non-executives/scrutineers from other bodies; 

Annual overview and scrutiny work programmes  

• to approve an annual overview and scrutiny work programme, 
including the programme of any sub- committees it appoints;   

• to ensure that there is efficient use of the board’s and overview 
and scrutiny select commission’s time, and that the potential for 
duplication of effort is minimised.   

• to ensure that members of the board and overview and scrutiny 
select commissions may efficiently carry out their work.   

• to prepare and approve an annual overview and scrutiny work 
programme for implementation by the select commissions or 
their review groups, including –   

- liaison with the Commissioners, Advisory Cabinet and 
Senior Leadership Team, 

- service reviews conducted on the basis of a scheduled 
programme of reviews or in response to a matter 
brought to the committee’s attention by –   

o an area assembly   

o an overview and scrutiny select commission;   

o an organisation with which the Council is in 
partnership, or   

o the public as a result of a public consultation 
exercise, or 

o the Plan of key decisions; 

• reviews in consequence of the Council’s Corporate Plan and 
Sustainable Community Strategy;  

• performance reviews of joint authorities, committees and other 
bodies whose activities concern the borough and its inhabitants 
(eg the Police, and public transport operators);  

• reviews under the statutory powers to scrutinise the health 
service;  

• reviews under the Council’s general power of competence and 
power to promote the well-being of the citizens of Rotherham; 

• to monitor and review the implementation of changes made 
following the acceptance by the Council of recommendations in 
earlier scrutiny reports;   

• to submit an annual report to the Council on the operation of 
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overview and scrutiny select commissions and 
recommendations for future work, in accordance with article 8(6) 
of the Constitution;   

Cross-cutting issues and resolution of disputes  

• to determine which overview and scrutiny select commission will 
assume responsibility for any particular issue, where matters fall 
within the remit of more than one select commission  and to 
resolve any issues of dispute between them;   

Requests for reports from Commissioners and management of referrals to 
Commissioners 

• to receive requests from the Commissioners and the  Council or 
both for reports from a select commission and to allocate them 
as appropriate;  

• to put in place and maintain a system to ensure that referrals 
from select commissions to theCommissioners, either by way of 
report or for reconsideration, are managed efficiently;   

Prioritising referrals to Commissionersto make decisions at the 
Commissioners’ request about the priority of referrals to overview and scrutiny 

if the volume of referrals creates difficulty for the management of 
Commissioners’ business, threatens the effective working of the overview and 
scrutiny process, or jeopardises the efficient running of council business;   

Review or scrutiny of Council and reports to Commissioners  

• to make reports or recommendations to the Commissioners or 
the  Council in respect of functions which are the responsibility 
of the executive;   

• to review or scrutinise decision making processes or actions 
taken in connection with the discharge of functions which are not 
the responsibility of the Commissioners 

• to make reports or recommendations to the  Council in respect 
of functions which are not the responsibility of the executive;  

Matters affecting the borough or its inhabitants  

• to make reports or recommendations to the full Council or the 
Commissioners on matters which affect the borough or the 
inhabitants of the borough; and   

• to arrange public consultation exercises for the purpose of 
assessing public satisfaction with current policies or to assist in 
the development of new policies.   

 

Membership of OSMB  

2)  The membership of the OSMB shall comprise –   

• a chairperson who shall be a councillor appointed by the 
Council; 
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• a vice-chairperson who shall be appointed by the Council; and   

• the chairs and vice-chairs of the overview and scrutiny select 
commission who shall be councillors appointed by the Council  

• sufficient opposition councillors nominated by Opposition Parties 
or councillors and appointed by the Council, to ensure  political 
balance  

Committee meetings  

 3) Ordinary meetings of the OSMB shall be set monthly for 9.00 am 
on Fridays.   

 4) Meetings of the OSMB will normally be held at the Town Hall, 
Rotherham, Moorgate Street, Rotherham, S60 2TH but may be 
held at other venues around the Borough as appropriate   
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Schedule 2  

TERMS OF REFERENCE FOR OVERVIEW AND SCRUTINY SELECT 
COMMISSIONS  

 

MEMBERSHIP AND MEETINGS 

1)  MEMBERSHIP OF SELECT COMMISSIONS  

Membership of Overview and Scrutiny Select Commissions 

1)  The membership of each of the Council’s overview and scrutiny select 
commissions shall comprise –   

• a chairperson and vice-chairperson, who shall be members of 
the Council appointed annually by the Council;   

• other members of the Council  appointed annually by the 
Council;   

• any non-voting co-optees appointed from time to time by each 
select commission; and   

• in the case of the Improving Lives Select Commission the 
education representatives appointed by the Council. 

2)  SELECT COMMISSION MEETINGS 

1)  2)  In consideration of its workload, including any annual overview 
and scrutiny work programme allocated to it by the OSMB, each 
overview and scrutiny select commission shall determine the frequency 
of its meetings.   

3)  Meetings of overview and scrutiny select commissions will normally be 
held at the Town Hall, Rotherham, Moorgate Street, Rotherham, S60 
2TH but may be held at other venues around the Borough as 
appropriate.   

 
GENERAL FUNCTIONS 

 
3)  GENERAL FUNCTIONS 

Overview and scrutiny select commissions are tasked with the 
following general functions –  

Annual overview and scrutiny work programmes  

• Carrying out the annual overview and scrutiny work programme 
set for each select commission by the OSMB, including –   

- service reviews conducted on the basis of clear 
priorities set in response to Commissioners, Council or 
a matter brought to the select commission’s attention by 
an area assembly, petition, other overview and scrutiny 
select commission, organisation with which the Council 
is in partnership, referral from tenant or user group 
bodies (for example area housing panels or Rotherham 
Youth Cabinet) or as a result of a public consultation 
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exercise;   

- performance reviews of joint authorities, other select 
commissions and other bodies whose activities concern 
the borough and its inhabitants (eg the Police, and 
public transport operators).  

 

Requests for reports from OSMB   

• Submitting reports commissioned by the OSMB in response to 
requests from the Commissioners  or the Council (or both) for 
reports from overview and scrutiny select commissions.   

Reports in respect of executive functions 

• Submitting reports with recommendations to the Commissioners 
or the full Council in respect of functions which are the 
responsibility of the executive and which fall within the remit of 
the particular select commission.   

 Review and scrutiny of non-executive decisions  

• Reviewing and scrutinising decisions made or actions taken in 
connection with the discharge of functions which are not the 
responsibility of the executive but which fall within the remit of 
the particular select commission.  

• Submitting reports with recommendations to the full Council in 
respect of functions which are not the responsibility of the 
executive but which fall within the remit of the particular select 
commission.   

Matters affecting the borough or its inhabitants 

• Submitting reports commissioned by the OSMB with 
recommendations on matters that affect the borough or the 
inhabitants of the borough for submitting to the Council or 
theCommissioners   

• Arranging public consultation exercises for the purpose of 
assessing public satisfaction with current council policies or to 
assist in the development of new policies.  

SPECIFIC FUNCTIONS 

4) 5) HEALTH  

The Health Select Commission is tasked with carrying out in-depth 
overview and scrutiny as directed by the OSMB, including –  

• performing the role of the Council’s designated scrutiny body for 
any issue relating to health and the public health agenda 
including those functions contained within the Local Authority 
(Public Health, Health and Wellbeing Board and Health Scrutiny) 
Regulations 2013; 

• scrutinising the health services commissioned for the people of 
Rotherham (under the powers of health scrutiny as outlined in 
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the Health and Social Care Act 2001);  

• scrutinising partnerships and commissioning arrangements in 
relation to health and well-being and their governance 
arrangements and the integration of health and social care 
services and budgets 

• scrutinising measures for achieving health improvements and 
the promotion of wellbeing for Rotherham’s adults and children; 

• scrutinising measures designed to address health inequalities; 

• scrutinising public health arrangements; 

• scrutinising food standards and environmental health ; and 

• scrutinising issues referred to the select commission by the 
Healthwatch Rotherham (or any successor body).   

• Those elements of this scrutiny function relating to NHS 
England’s new review of Congenital Heart Disease services are 
delegated to the Joint Health Overview and Scrutiny Committee 
(Yorkshire and the Humber) 

 
The Health Select Commission will also act as a consultee in respect 
of those matters of “substantial variation” on which NHS bodies must 
consult with the Council in relation to its health scrutiny function.  

 
The Health Select Commission will lead on the overview and scrutiny 
of any regional and specialist health service health matters affecting 
residents of two or more local authorities within Yorkshire and the 
Humber, and will conduct such overview and scrutiny reviews in 
accordance with the Protocol for the Yorkshire and the Humber 
Council’s Joint Health Scrutiny Select Commission.  
 

6) IMPROVING LIVES  

The Improving Lives Select Commission is tasked with carrying out in-
depth overview and scrutiny reviews as directed by the OSMB, 
including –  

• scrutinising the Every Child Matters agenda (note Health Select 
Commission responsibilities);  

• scrutinising the “Think Family” and early intervention/ prevention 
agendas; 

• scrutinising other cross-cutting services provided specifically for 
children and young people;  

• scrutinising the implementation of Rotherham’s plans to tackle 
Child Sexual Exploitation  

7)  IMPROVING PLACES  

The Improving Places Select Commission is tasked with carrying out 
in-depth overview and scrutiny reviews as directed by the OSMB, 
including –  
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• scrutinising community cohesion and social inclusion and the 
Council’s specific initiatives to promote them; 

• scrutinising tourism, culture and leisure services and strategies;  

• scrutinising borough wide housing and neighbourhood 
strategies; 

• scrutinising economic development and regeneration 
strategies; and  

• scrutinising the environment and sustainable development.   

 

Page 122



 1

Appendix B –Scrutiny Work Programme 2015/16 
 
Overview and Scrutiny Management Board: 
 
 
 

Membership Chair – Majority Group 
 
Chair and Vice Chair Improving Lives – Majority Group               
Chair and Vice Chair Improving Places – Majority Group           
Chair and Vice Chair Health – Majority Group                              
 
Vice Chair of OSMB to be agreed from above membership – Majority Group 
 
Chair and Vice Chair of Audit Committee – Majority Group 
 
3 representatives from the Opposition Group. 
 

Meetings Monthly.  Friday mornings, 9am at the Town Hall. 
 

Agreed priorities Crime and Disorder mid year and annual review 
Annual budget setting process 
Monitoring the Council’s budget and medium term financial strategy 
Performance monitoring of the Council 
Corporate priorities and planning 
 

Working 
arrangements and 
approaches 

The Management Board will receive detailed written reports and conduct detailed scrutiny as a full 
membership at its scheduled meetings. 
Witnesses will be required to submit the information at least 2 weeks prior to the meetings, to allow full 
preparation for the meetings. 
 

Scrutiny Officer Deborah Fellowes, Scrutiny Manager 
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Health Select Commission: 
 
 
 

Membership Chair and Vice Chair – Majority Group 
 
Total membership of 18 Elected Members: 
 
13 Labour Group 
4 UKIP 
1 Independent/Conservative 
 

Meetings Standing Panel – meeting 6 weekly. Thursday mornings, 9.30 am, Town Hall 
 

Agreed priorities Health and Social Care integration; to allow progress on a sustainable health and social care economy 
to be reported and challenged. To include: 
 

• Better Care Fund 

• Scrutiny reviews with recommendations relevant to the integration agenda 

• Scrutiny of Health Partners 

• Funding streams  

• Reducing health inequalities and improving outcomes 
 

Working 
arrangements and 
approaches 

The Select Commission will conduct the majority of the scrutiny work through its full membership during 
scheduled agendas.  
Witnesses will be required to submit the information at least 2 weeks prior to the meetings, to allow full 
preparation for the meetings. 
 

Scrutiny Officer Janet Spurling, Scrutiny Officer 
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Improving Places Select Commission: 
 
 
 

Membership Chair and Vice Chair – Majority Group 
 
Total membership of 18 Elected Members: 
14 Labour Group 
3 UKIP 
1 Independent/Conservative 
 

Meetings 8 weekly with task and finish meetings in between. Wednesday afternoons, 1.30pm, Town Hall 
 

Agreed priorities  
Waste and measures to reduce fly tipping 
Street Cleansing and measures to reduce litter 
 

Working 
arrangements and 
approaches 

Detailed Scrutiny work to be conducted via small task and finish group (s) – requiring more detailed 
scoping documents and membership to be determined. 
 
Information to be gathered via questioning and information gathering, learning exchanges with other 
authorities and public engagement to determine the main areas for focus and improvement. 
 
Task and finish group(s) to report progress and results to Select Commission on 3 monthly basis. 

Scrutiny Officer Christine Majer, Scrutiny Officer 
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Improving Lives Select Commission: 
 
 

Membership Chair and Vice Chair – Majority Group 
 
Total membership of 18 Elected Members: 
13 Labour Group 
4 UKIP 
1 Independent/Conservative 
 

Meetings Standing Panel – meeting 6 weekly. Wednesday afternoons, 1.30pm, Town Hall 
 

Agreed priorities Scrutiny of Rotherham’s Plans to tackle Child Sexual Exploitation; to report progress covering the 

contribution of all local agencies, to allow challenge and encourage accountability. 

 

The following areas which complement the above: 

 

• Looked After Children – outcomes 

• Schools and performance 

• Early help and intervention 

• Safeguarding 

 

Working 
arrangements and 
approaches 

The Select Commission will conduct the majority of the scrutiny work through its full membership during 
scheduled agendas.  
Witnesses will be required to submit the information at least 2 weeks prior to the meetings, to allow full 
preparation for the meetings. 
OSMB have established a sub group to further define this work in advance of the scheduled meetings 
commencing, consisting Chair OSMB, Chair and Vice Chair of Improving Lives and one representative 
of the opposition from OSMB. 
 

Scrutiny Officer Deborah Fellowes, Scrutiny Manager 
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